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RE HERER/HMSE

PROFILE

Wealthink Al-Innovation Capital Limited (the “Company”) and its
subsidiaries (the “"Group”, “Wealthink Al”, “we"”, "us" or “our”)
adhere to the business philosophy of “driving cross-border,
cross-sector and cross-cycle operations via pooling networks,
talents and opportunities”, committed to building a professional,
market-oriented and international investment platform. Anchored
in Hong Kong and leveraging the advantages of offshore capital
markets, the Group combines offshore financial resources with
China's industrial development opportunities. We empower
industries with capital and foster future growth through
committed partnership, creating substantial returns for our
investors while enabling the success of our investee companies.
Wealthink Al embraces the mission of “serving national
strategies, creating social value, and practising responsible
investment” to propel industrial upgrading and sustainable
development, thereby contributing to economic and social
progress.

OVERVIEW OF THE REPORT

The Group is pleased to present its Environmental, Social and
Governance (“ESG") Report for the year ended 31 March 2025
("FY2024/2025") (the "“Report”), which sets out the Group’s
approach and performance in terms of ESG management and
corporate sustainable development for FY2024/2025. For the
corporate governance section, please refer to pages 49 to 71 of
the Group’s annual report for the year ended 31 March 2025 (the
“2024/2025 Annual Report”).

As a responsible corporate citizen, the Group recognizes the
importance of prudent environmental and social management
in achieving sustainable economic growth, building strong
relationships with stakeholders and maintaining a good
reputation. In achieving our objectives and business goals, we are
committed to-minimizing and-managing the environmental and
social impacts arising from our daily operations and contributing
to the long-term prosperity of the communities in which we
operate.

Wealthink Al-Innovation Capital Limited / Annual Report 2024/25
ENERREBR DA / F302024/25

B

ENBRREARAR (BFRIARAD K
HEHfB R (BEIASE]  [EMEER
BIRIHMDRFIBER BR BEH
BRBS BRORINEEER RETE
—EEXRL -mHL BERENRETFE K
SEYREE KEBIEATENES
HIRNEMOIBETHEXREREEES
AE AR BEEZ AR RE EXR
WIREENRE b AREABIEEE D -
EMNERRERATRBBERER  8)&EH
SEE RETREIMED BHRERAR
MARERR AREBELERRERMNE-

HEBME

REBRAREBE-_E-_AF=A=+—
BEEE(IZE-_W,/ T -FHHFF]|)
MIRR g RER([ESG])WE (K&K
&) BERERAEER =T M =%
CEMFEEESSCEERGEAFELREFE
MAEERES - BERACEETLRND #F2H
AEBEE-_T-_AF=-A=+T—HLEFE
MEERES ((Z2 -0,/ -1 GFE
HE|)MFL9EETIE

ERBREEZEERAR AKERAEEZ
REMMEERHNERUFELHEER
B SHE T AERERRIERRIFBE
MEBEEZH EEREAMNREREHERH
R RABRNEFERELREEREAEE
EBMSIBHRERHEFEL RELEME
HERHRAERERETE -



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

REPORTING PRINCIPLES & BOUNDARY
Basis for Preparation of the Report

The Report has been prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) as set out in Appendix C2 to the Rules
Governing the Listing of Securities on The Stock Exchange of
Hong Kong Limited (the “Listing Rules”) issued by The Stock
Exchange of Hong Kong Limited (the “Stock Exchange”), with
reference to the Guide for Business Action on the Sustainable
Development Goals (SDGs) issued by the United Nations, the
Sustainability Reporting Standards (2021 Version) of Global
Reporting Initiative (“GRI Standards”), Guidelines on Corporate
Social Responsibility Reporting for Chinese Enterprises (CASS-
ESG 5.0) issued by Chinese Academy of Social Sciences, China
National Standards — Guidance on Social Responsibility Reporting
(GB/T 36001-2015) and SASB Standards issued by Sustainability
Accounting Standards Board. The Report has been prepared in
compliance with the mandatory disclosure requirements and
“comply or explain” provisions of the ESG Reporting Guide and
on the basis of the four reporting principles, namely materiality,
quantitative, balance and consistency set out in the ESG
Reporting Guide:
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The Group determines its material issues through materiality assessment. The
materiality assessment process includes identification of ESG issues, stakeholder
engagement, ranking and verification of material issues. Please refer to the sections
“Stakeholder Engagement” and “Analysis on Material Issues” in the Report for
further information.
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In order to fully assess the Group's ESG performance for FY2024/2025, the Group
disclosed the applicable quantitative key performance indicators (“KPIs”) in the ESG
Reporting Guide and set out the criteria, methods, assumptions and references used
in the calculation of the quantitative KPIs, including the sources of the key conversion
factors.
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The methodologies used in the Report are consistent with those used in the reporting
period for the year ended 31 March 2024 (“FY2023/2024") to allow readers to make
meaningful comparisons of the Group’s ESG data.
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The Report presents the Group's ESG performance in an objective manner, and the
application of such principle is reflected in various sections of the Report.
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Description of Content

The sources of data used in the Report include, but are not
limited to, the raw data of actual operation of the Group,
publicly available data from government authorities, annual
financial data, relevant internal statistical reports, and third-party
questionnaires. The financial data in this Report are expressed
in Hong Kong dollars. In addition, for ease of presentation, the
Report presents information on the Group's fulfillment of its ESG
responsibilities, with typical examples drawn from the subsidiaries
of the Company. For the specific scope of subsidiaries covered
in the Report, please refer to the Group's 2024/2025 Annual
Report.

Reporting Boundary

Given the nature of the Group's business, the scope of the
Report remains the same as in previous years. The reporting
boundary has been determined based on the significance of the
businesses under the Group's direct operational control and their
impact on the Group's ESG performance, covering primarily the
performance and management policies of the Group's investment
business. Except for the specific environmental performance
disclosures which only focus on the operations based in Hong
Kong, other disclosures in the Report cover the operations of the
Group as a whole.

MESSAGE FROM THE BOARD

As a forward-looking investment company, the Group
remains steadfast in its strategic objective of “building a
professional, market-oriented, and international investment
platform”, dedicated to delivering long-term superior returns
for shareholders while creating greater societal value. During
the FY2024/2025, amid global supply chain restructuring and
multifaceted capital market challenges, the Group adhered to
prudent investment principles. By optimizing asset allocation,
the Group constructed a diversified portfolio encompassing
unlisted equity:investments, debt investments, fund investments,
and listed equity investments, achieving risk-adjusted
reasonable returns in key sectors including biotechnology, smart
manufacturing, and new energy. We continue to deeply integrate
ESG principles into investment decision-making, increasing
investments in green industries, driving low-carbon transitions
within investee companies, and enhancing long-term value
creation capabilities through improved governance mechanisms.
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Looking ahead, China’s innovation-driven economy and high-
quality development will continue to present new investment
opportunities. The Group will further strengthen its industry
research capabilities and risk management systems, leveraging
an international perspective to capture opportunities in strategic
emerging industries. We firmly believe that only by organically
combining financial returns with social value can genuine
sustainable development be achieved. The Board would like to
take this opportunity to thank all shareholders, partners, and
employees for their trust and support. We shall continue to work
together in a professional and responsible manner to create a
brighter future.

ESG Strategy and Philosophy

To demonstrate our commitment to responsible investment in our
business activities, we not only pursue high-growth investment
opportunities, but also pay special attention to ESG factors
in our investment activities. Therefore, we incorporate ESG
performance into our selection criteria for investment projects to
prevent related risks and build a robust risk identification system.
The board of directors of the Company (the “Board”) attaches
great importance to ESG management and is responsible for
supervising, reviewing and making decisions on the Group’s ESG
matters, and ensures that a meeting is convened at least once a
year to collectively discuss ESG-related issues. The Board has also
authorized an ESG Working Task Force to assist in the handling
of related matters. For details of the structure, please refer to
the section headed “"ESG Management Structure” in the Report.
Through these measures, we ensure that our investment strategy
is not only economically efficient, but also environmentally and
socially responsible and promotes sustainable development.

The Group acknowledges that the steady development of
its business is closely related to the support of its various
stakeholders, and therefore attaches great importance to
communication with internal and external stakeholders to
gain a deeper understanding of their needs. In formulating
our sustainable development strategy, we identify our business
priorities and focus our sustainability efforts to better fulfill our
responsibilities. Stakeholder feedback will be fully discussed at
the Board and the actual work will be focused on responding
to the issues they are most concerned about. Through this
interaction, we not only enhance transparency and trust, but
also ensure that our strategies and actions truly reflect the
expectations and requirements of our stakeholders.
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During FY2024/2025, the Group continued to set environmental
targets to highlight its commitment to sustainable development,
and the Board was responsible for ensuring that these targets
would be achieved by holding regular meetings to discuss,
analyze and monitor the progress of their achievement.
Considering its potential impact on the environment and society
during the course of its operations, the Group has been actively
exploring green operations and encouraging its employees,
suppliers and other stakeholders to adopt green office practices
through internal and external incentives to promote low-carbon
lifestyles and work styles, comply with the concept of green and
low-carbon development, and work together to create a low-
carbon office environment.

In addition, the Group highly values the cultivation of talents
to ensure continuous innovation and steady development. The
Group strives to develop a team with cutting-edge technology
and innovative spirit to meet the needs of its stakeholders,
thereby building up a good corporate reputation and a
foundation for long-term development. The Group carefully
screens suppliers during the selection process in a bid to identify
and build win-win relationships with qualified suppliers. The
Group also actively encourages its employees and suppliers to
fulfill their social responsibilities and contribute to the community.

OUTLOOK

To demonstrate its strong commitment to corporate social
responsibility, the Group has set a clear target of investing at least
5% of its total investment in green industries. As we continue
to grow our core business, we are flexible and responsive to
market changes, with a particular focus on ESG governance. We
strictly adhere to ESG principles and pay attention to major issues
raised by our stakeholders. We firmly believe that sustainable
development can only be realized by striking a balance between
economic, environmental and social aspects. The Group will
continue to implement a prudent investment strategy, deepen our
presence in the smart technology sector, enhance our strategic
execution ability and promote the integration of technological
innovation and sustainable development, with the aim to achieve
economic returns alongside environmental and social benefits,
while further diversifying our investment portfolio. In our day-
to-day operations, we integrate ESG strategy into our business
processes, continuously improve our ESG management system,
and enhance transparency and the quality of information
disclosure.
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Furthermore, we have set up a dedicated ESG Working Task Force
to regularly evaluate and update our ESG policies to ensure their
effectiveness and foresight, as well as to advocate a green and
low-carbon work and lifestyle to further promote the construction
of a green culture within the company. Through these initiatives,
we have not only achieved economic success, but also made
positive contributions to the environment and society, aiming
to bring long-term stable returns to all shareholders. Thanks to
these efforts, the Group has not only intensified its internal green
culture, but also ensured that its strategies and actions are in line
with the requirements of environmental and social sustainability.
We firmly believe that balanced economic, environmental and
social development is the key to long-term steady growth.

SUSTAINABILITY MANAGEMENT
ESG Management Structure

The Group focuses on the responsibility management in the ESG
area and continuously strengthens its responsibility governance.
In addition, it cultivates a responsible corporate culture and
improves its responsibility management system to enhance
its ESG effort in a pragmatic manner. The Group regards the
Board as the highest authority for ESG management. The Board
leads and supervises the management of the Company's ESG
affairs and includes major responsibility issues related to ESG
in its meeting agenda. Under the leadership of the Board, all
departments and employees implement relevant environmental,
social and governance policies and report on material matters
in the performance of their duties. Meanwhile, the Group has
established up an ESG Working Task Force, comprising staff
from departments such as the Company Secretary, Department
of Legal, Compliance & Risk Management (the “Legal
Department”), Investment Team, Investor Relations Department,
Human Resources Department and Administration Department.
Under the leadership of the Board, the CEO is responsible for
supervising and managing the ESG Working Task Force. The ESG
Working Task Force is responsible for coordinating daily ESG
management, developing and implementing annual ESG plans
and organizing internal ESG-related activities for the participation
of all employees of the Group, and reporting on significant
matters in the performance of its duties.
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Chart of ESG Management Structure

Board of Directors
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Company Legal Investment Investor Relations Human Resources Administration
Secretary Department Team Department Department Department
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In order to have a better assessment of its ESG-related risks
during business development, while the Group integrates ESG
considerations into operations including investment analysis,
due diligence, decision-making and investment portfolio
management, etc., its management framework and community
strategy enable timely identification, reporting, discussion,
and analysis of material ESG risks and opportunities faced by
different departments, which allows the Group to formulate and
implement effective countermeasures in an efficient manner.
The Group pays particular attention to the ESG-related risks
associated with new investments, and is committed to leveraging
its capital strength to address pressing ESG issues, including
environmental degradation and climate change.

To manage the ESG-related risks in its investment portfolio, the
Group gathers relevant ESG information via regular reports and
feedback from various departments, and monitors and measures
the ESG performance of investees and associated potential risks,
so as to take appropriate measures to protect investors’ interests
and promote sustainable development.
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STAKEHOLDER ENGAGEMENT

The Group values communication and exchange with internal
and external stakeholders, and communicates with its
stakeholders through various channels to continuously listen to
and understand their expectations and demands. The Group is
committed to fulfilling its social responsibilities and earnestly
performing its duties by optimizing the relevant management
work.
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Stakeholders Communication and Response Expectations and Demands
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Government and - Supervision on the compliance with - Compliance with laws and regulations
regulatory authorities local laws and regulations - Adherence to the development policy

- Routine reports and tax payments
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Shareholders - Timely information disclosure

- All-round risk management

- Unhindered communication

channels with investors

- Enhanced integrity supervision
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Employees - Performance appraisal
- Diversified training courses
- Unhindered and democratic
communication channels
- Medical Insurance
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of the government
- Anti-corruption policies
- EBFERERERER
- EBRBEREREX
- REBHEX

- Corporate governance

- Compliance with laws and regulations
- Dividend policy

- Investor relations management

- Compliance with business ethics
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- DAEBR

- RELEBMERER

- BATHRER

- Remuneration and benefits
- Career development and training
- Health and safety in the workplace
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- IFSANEREZE
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Stakeholders
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Community and People - Media conferences and responses
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ANALYSIS ON MATERIAL ISSUES

In order to make the Report more responsive to stakeholders’
expectations, the Group conducts materiality assessment on a
regular basis to identify ESG issues that have a significant impact
on the Group and its stakeholders as one of the references for
sustainability work planning. During FY2024/2025, the Group
invited internal and external stakeholders to participate in the
materiality assessment by completing an online questionnaire.
External stakeholders ranked materiality from the perspective of
“importance to stakeholders”
materiality from the perspective of “

, while internal stakeholders ranked
importance to the Group”.
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The following is the materiality matrix for FY2024/2025: UTARZTZN/ T _AMFHNEEN
I

Materiality Matrix EEMEME
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CHAPTER ONE - PRACTICING THE
PHILOSOPHY OF RESPONSIBLE INVESTMENT

As an influential investment company focusing on investment
opportunities in China’s high-growth industries, Wealthink
Al is progressively improving the organizational structure and
management, investment strategy and application, research
and communication of responsible investment. We incorporate
environmental protection, social responsibility, and other
sustainable development principles into our investment strategies
and objectives.

Recognizing that every investment decision has a profound
impact on the portfolio and on society as a whole, we take
responsibility for prudent assessment of the risks of all
investment decisions and are committed to making a meaningful
contribution to the allocation of capital in the future. At the
same time, in order to achieve a win-win situation for our
stakeholders, we continuously strengthen our efforts in anti-
corruption, information security protection and compliance-based
operations while upholding investment accountability.

Section 1 - Responsible Investment

Currently positioned at the critical phase of China’s 14th Five-
Year Plan and the pivotal window for achieving dual-carbon
targets amidst emerging opportunities and challenges, Wealthink
Al has proactively responded by committing to advance the green
finance transition. We recognize that every investment decision
may profoundly impact both our portfolio and society at large.
Consequently, we bear the responsibility to conduct careful and
meticulous risk assessments for each investment decision and are
committed to contributing positively to future capital allocation.
Adhering to responsible investment principles, we fulfil our
duties to all stakeholders, prioritize investment in areas that
address ESG-related issues, and actively explore green investment
opportunities to advance sustainable development.

In the course of our operations, Wealthink Al places great
emphasis. on communication” and collaboration with all
stakeholders. At the same time, we maintain the foresight and
effectiveness of ‘our investment practices through regular risk
assessment and policy adjustments. Wealthink Al will continue
to focus on innovation and responsibility, actively explore
new opportunities in green finance, contribute to sustainable
development, and strive to achieve economic goals while bringing
about a lasting positive impact on society and the environment.
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Responsible Investment Principles and Strategies

Wealthink Al adheres to the principles of responsible investment,
including but not limited to the principles of ESG integration,
prudence and information transparency. By taking ESG factors
into account in its investment decisions and practices, Wealthink
Al works to optimize the overall performance of its investment
portfolio and enhance investment returns to meet the needs of
its investors.

After more than two decades of accumulation, the Group has
established four major investment strategies: unlisted equity
investment, debt investment, fund investment and listed equity
investment. The core of our unlisted equity investment strategy
is to seek long-term returns. We are committed to identifying
and investing in unlisted companies with great growth potential,
providing them with capital and resources and sharing the
dividends of their long-term development. The debt investment
strategy aims to achieve stable returns in a volatile market
environment. The fund investment strategy utilizes the industry
experience and market acumen of professional fund management
companies to broadly allocate assets and diversify risks while
capturing more investment opportunities. The listed equity
investment strategy focuses on seizing short-term investment
opportunities in the secondary market. These investments
strategies are structured around context, sector dynamics,
and cyclicality, with capital allocated accordingly across these
dimensions.

Under the existing investment strategies, the Group actively
pursues ESG-related investment opportunities. Addressing
climate change has become a global consensus, and within the
context of carbon neutrality, the new energy sector — particularly
photovoltaic, wind power, and new energy vehicles — holds broad
development prospects. The Group plans to invest more resources
in the future in innovative technology companies that can help
mitigate the impact of climate change and in companies exposed
to risk of global warming, so as to contribute to the fight against
energy depletion and climate change, and to create green returns
for our shareholders.

In addition, the Group is committed to improving its internal
systems to support the investment team and to help the Group
understand the impact and process of sustainability through
the establishment of an ESG committee for ESG integration and
research. The Group is now actively promoting the establishment
of the ESG committee. In the future, it is hoped that through the
establishment of an independent and effective ESG committee,
we can realize our ESG investment goals and expand the
influence of the Group’s responsible investment, so as to ensure
that our investment strategies are in step with ESG principles
and at the same time promote the realization of sustainable
development.
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Responsible Investment Management Policy
Management System of the Investment Committee

The Group places great emphasis on enhancing its corporate
governance framework and deeply integrating ESG principles.
The Investment Committee under the Board (the “Investment
Committee"”), serving as the Group's core decision-making body,
underwent systematic reforms and functional enhancements
during the reporting period. Pursuant to the new version of the
Investment Committee Management System approved by the
Board in May 2024, the scope of authority and responsibilities
of the Investment Committee has been further clarified and
strengthened to ensure all major investment projects strictly
comply with the requirements of the Group's investment
management system. By embedding ESG criteria into the
whole process of investment decision-making, Wealthink Al
demonstrates its commitment to responsible investment, setting a
new benchmark for sustainable development in the industry. The
Board has defined the Investment Committee's decision-making
authority and mandated responsibilities as follows:

Decision-making Authority e
of the Investment
Committee

RESHRKER

AEERATEN

REZBEEEEHE

AEESEERARREERANTSHMESG
BoMFAERA BT THEREZEE (M
TEBIRES D) EAREENZ L REE
B ERSHEETT RRMRBEEBE
BoMRIB2024F5 R EF S EZ B BAIIR
(REZBSEEHE) RESHEES
EFRE—SHBEMRL BRABERR
BEEVERAEEREEEHENRRE
K BBFESGERRERAREREKE DR
BOENEEREINERTHRITASAE
BEMEE BITEB L TARBEEROMN
ER - BEZZARTERT T RARERUAK
AREBARR:

For non-connected transactions where the total investment cost, total
amount involved, or total value of the investment target is below 8% of the
Company’s latest published net asset value (NAV) as at project initiation, the
Investment Committee holds full authority to review and decide.

HNRERREBE PRNESHEIAREFNEBENIER FEFNAR AR
MAMHNBEEEFES% HWFMERSIAE AREG2RERLFLHAEK -
. For connected transactions (regardless of amount) and/or investments
amounting to 8% or more of NAV, the Investment Committee conducts
preliminary deliberations (either in writing or convened sessions at the
chairperson’s discretion) and subsequently submits recommendations based
on such deliberations to the Board for final resolution.
HRAER S (BERESE)M SIRESEANENEEEFESR NIREE
B BRZGHEALATHZ(ERARTRNEEALAXCHEESER

A E W EE R ETTHE
HESSFLRZ-
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Mandated Responsibilities
of the Investment
Committee

RESHRREHR

Rk - HEREBHRE

Investment Decisions: Within its authority, deliberating and determining
investment proposals, terms, and approvals for new projects.

BREARR HHRRERAN BRMARFTKREBENRETR REGK-
RREHERE -

Financing Decisions: Within its authority, reviewing and determining financing
activities under the Investment Committee's governance framework,
including necessity, benefits, risks, structures, terms, and approvals.
MERR - EERRERA BRTRARREZESEENERTHRER
B AERELENNES AR RMESRMER REGHERE -
Post-Investment Modifications: Reviewing and approving significant changes
to ongoing or existing investments, provided such modifications remain
within the Committee’s authority; otherwise refers to the Board.
REBERAR - BRMARS S EUREPNER BREBIEHERE
FRE EMERBZNAHEETHEBNRZGARER ARRXHEFS
SRR o

Post-Financing Modifications: Reviewing and approving material alterations
to existing financing arrangements, provided such modifications remain
within the Committee’s authority; otherwise refers to the Board.
MERFERR BRNARECHAEAFETHOREREFHEARERE -
BRERENEHEETEBNRZGARER MEXAEEGAEK
Exit Decisions: Evaluating and deciding on exit, divestment, liquidation plans,
or similar dispositions for investment/financing projects.

RERR FBRNRARRBMEFEENRL M ZRIEIHMBELURD
MEET N -

The Group requires all members of the Investment Committee AEBEREZSZRKEBELTE HHAE
to comply with laws and regulations, exercise due diligence, i  HEEST  BIRIR TR XM E B8 F 25

oo

maintain professional integrity, observe business confidentiality, &EX® #E B SEEMNZF ESEHETH
avoid conflicts of interest and safeguard the Group's interests. TR R B R R ZHEEE-
They should also conduct regular self-reviews and proactively

disclose conflicts of interest in a timely manner.

New Project Introduction Management HEBESIAEE

In terms of responsible investment management, the Group has ASEBETAEXEFREFEKAT 8 LM T
adopted a two-way model of “top-down” and “bottom-up”. METMEIWERRERETER
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Responsible Investment Models

BEAREER

“Top-down” model: the management identifies “Bottom-up” model: the investment team identifies
investment opportunities, conducts research and investment opportunities, conducts research, prepares
due diligence with the investment team to form an a report submit the same to the management for
investment recommendation report and submit the approval. Upon endorsement, the investment team
same to the Company’s Investment Review Committee will conduct due diligence and prepare an investment
for approval. If approved, escalation to the Board for recommendation report, which will be submitted to the
Company's Investment Review Committee for approval.
If approved, escalation to the Board for final approval is
determined based on investment size.

BEEMTIRA - EREERRERG AREEK BTMLEIRE- REBGKBRRER S ETRAMAL
—EHEAMNERALT TRREEZRE RRE FARET RXEEEEH -BESEREEHER ARSE
ARAREFEZESENR -MREFTBEE BRE BAS PERREEZBZRET RRXEARARENEER
RESERN RERERREZTGEN - EEEHR-NREFSRE BRERESEXNNARER

BRRXEFEF-

final approval is determined based on investment size.

SEBIRE KRR

External Investment Manager Selection

The Group prioritizes responsible investment principles in
selecting and managing external investment managers.
Accordingly, three criteria and management regulations have
been established, requiring that external investment managers
and candidates must demonstrate proven capabilities in
responsible investment practices to be eligible for engagement.
This approach aims to mitigate the impact of potential ESG and
climate-related risks on the Group's investment portfolio. The
criteria and management regulations are as follows:

Selection and management of external investment managers:

1)  Good investment management performance and no record
of violation of laws and regulations;

2)  Compliance. with anti-corruption, anti-money laundering
and other relevant laws and regulations;

3) Compliance with the labour laws in Hong Kong in terms of
employment and management of employees.

Wealthink Al-Innovation Capital Limited / Annual Report 2024/25
ENERREBR DA / F302024/25

REBTERBMEEIITRELER FF
ERBEAREES BAmblE T =EAEH
EAERNE IR WA RE B SKINIRIR B AL 1R
NRIFEAVEEBEBRETRENERL
TETUNER  §EREELHESG AR
HEARREAEEREHAENTE - HEE
EMEREAIT

SMER IR BRI EEME IR

1) RERMHNRETERE BEEEER
ik

2) MAERBR ROAEFHBERES:

3) BREERNERNSERYE AN



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Investment Decision-Making Tool

The Group's business objectives extend beyond pursuing
economic returns to encompass sustainable development and
societal well-being. Therefore, the Group always insists on
making scientific and reasonable investment decisions that are
environmentally and socially responsible, and ensuring that
ESG factors are taken into account in the investment process.
In addition, we are committed to ensuring that our investment
portfolio meets environmental and social standards through a
rigorous and comprehensive assessment of potential investment
targets using a combination of positive and negative screening.

In addition, the Group has actively responded to the “carbon
peak and carbon neutral” dual-carbon goal proposed by the
PRC government by formulating a clear strategy and action
plan, aiming to contribute to the realization of the country’s
environmental protection goal while bringing long-term economic

Rk - HEREBHRE

RERKTIHA

AEENEHBETMEER B REERD R
FRIREERNLSRIL -At A&
EEREBRETHABRFMENMBSE
ERRENEEEENRERT THRAEY
ESGRZME TN RAZXIREA L
EMBEHEGEREAN A HEENRE
B RETEAS B 2 m A RF o - DA TR B
MEBREHETARENLERE.

e S+ 7S 5% B 78 4R 2 FE P B BT 4R A A
R kR A BB R B AR - I E T B RE A B
MBS EERBE N ERREER
REEZLEBENZNRE EESBERERDY
RREGZEMANE-

benefits to investors through its efforts.

Screening Methods
BER*

Positive Screening: taking the new energy sector as
a key investment focus. Within this sector, potential
investment targets undergo in-depth investigation,
assessment, and analysis to identify projects delivering
environmental and social benefits while also
generating economic returns.

TESE: BSHERERBEHBINRERAH I — &
ZAEA - HEEREFHETRARN  FHEFAE -
NBZHREAREUREERENEEHERBER D
BEEE -

Negative Screening: The Group strictly prohibits
investments in the following sectors: military, tobacco,
and gambling. etc. We are also determined to stay away
from other sectors with significant ESG risks. Specifically,
these prohibited industries include but not limited to
military industry which involves the manufacture and sale
of weapons, the industries that produce and sell tobacco
products, and the gambling-related gaming industry.
BEHE  AEBBRBRILRENUTTR T E&E -
BRE R HRHEMFAEEANESGRARENITE B
hEREMEzZ - ARME ELRBILNTERREE
PERPERBSREMBEENELTE LENHEEE
BRENTE AREEEREBNEYITE-
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Results of Full-chain Responsible Investment

The Group has formulated specific implementation methods
for each asset class based on its own investment philosophy,
target characteristics, and operational realities. Through ESG
quantitative evaluation, specialized risk assessment, prudent
principles, sustainability-themed investment and other responsible
investment strategies, the Group advances ESG integration
throughout the investment lifecycle through multiple methods
and channels, and adequately manages the ESG risks of each
type of investment targets. The Group’s internal management
framework and community strategy are capable of identifying,
reporting, discussing and analyzing major issues faced by
different departments in relation to ESG risks and opportunities,
allowing efficient formulation and implementation of
countermeasures.

In FY2024/2025, the Group invested in a total of 84 projects and
exited from 16 projects. The Group not only actively invested in a
number of projects, but also focused on the development of the
green finance sector, specifically participating in green finance
projects and actively exploring more related green opportunities.
At the same time, the Group actively seeks to cooperate with
relevant partners to further promote green economy and
sustainable development.
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Case Study: Investing in Eco-Enterprise to Advance Green Circularity

The Group maintains sustained focus on investments within the hazardous waste management sector, having
invested in Dexing Yifeng Recycled Nonferrous Metals Co., Ltd. (“Dexing Yifeng”) since 2019. As a high-tech
joint venture established by domestic and Taiwan, Hong Kong or Macao investors, Dexing Yifeng specialises in
resource recovery from hazardous waste and comprehensive recovery and recycling of polymetallic materials.
Following the Group’s strategic investment in 2019, Dexing Yifeng has consistently implemented circular
economy models. Leveraging 41 patents (including newly granted inventions) and engineering R&D capabilities,
Dexing Yifeng advances harmless waste residue treatment and resource regeneration. During FY2024/2025,
it secured provincial recognitions as a “Specialized, Sophisticated, Distinctive and Innovative SME of Jiangxi
Province” and “Little Giant Enterprise of Jiangxi Province” while applying for green factory certification,
underscoring its technological leadership and environmental compliance.

Dexing Yifeng has established an end-to-end hazardous waste management chain, deeply engaging in
industrial waste recovery. Its operations span nonferrous metal smelting/processing and solid waste treatment,
achieving industry-leading annual processing capacity. Post-equity financing completion in 2024, its workforce
expanded to 28 employees. Through competitive bidding and external investments, Dexing Yifeng enhanced
its technology transfer capabilities to drive industry-wide green transformation. As the Group's ESG exemplar,
Dexing Yifeng empowers industrial transformation through capital infusion, optimizes resource recovery
systems, and co-creates a sustainable ecosystem with value chain partners. Future initiatives include deepening
circular economy deployment, advancing low-carbon production and technological innovation, fulfilling
environmental stewardship commitments, and delivering replicable hazardous waste valorization solutions
supporting national dual-carbon goals.
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Case Study: Investing in iCarbonX to Drive Green Healthcare Innovation

Amidst the global digital and intelligent transformation of the healthcare industry, the Group maintains a
professional focus on cutting-edge opportunities, exemplified by its investment in iCarbonX. As a global leader
in digital life sciences and precision health management, iCarbonX integrates multi-omics biotechnology
with artificial intelligence to build a digital health ecosystem. Following its 2016 Series A financing led by
Tencent, iCarbonX secured its position among global unicorns with a US$1 billion valuation. iCarbonX anchors
its operations in 41 patents (covering core multi-omics analytics and Al algorithms) and ISO/IEC 27001
certification. iCarbonX was ranked among “2019 Al Unicorns TOP 50” and among Fast Company's “Top 10
Most Innovative Companies in China”, demonstrating its technological compliance and industry leadership.

iCarbonX has established a world-leading digital life multi-omics platform, integrating genomics, proteomics,
and other frontier technologies to advance precision diagnostics and therapeutics for cancer, chronic diseases,
and infectious diseases. Its Al-powered biomarker discovery system achieves 91% accuracy in early lung
cancer screening, reduces diabetes misdiagnosis rates by 5%-10%, and increases the sensitivity in COVID-19
neutralizing antibody testing by 50%, significantly reducing healthcare resource waste and advancing green
medical practices. In 2023, it obtained BSI certification to enhance its data security and privacy protection
capabilities for delivering internationally compliant health solutions to global partners.

As an ESG innovation exemplar, iCarbonX deeply engages in global public health governance. Collaborating
with top research institutions and pharmaceutical firms, it employs algorithm optimization (e.g., four-time
DREAM Challenge champion technology) to shorten drug development cycles and lower trial-and-error costs,
indirectly reducing industry carbon footprints. iCarbonX continuously delivers intelligent health management
tools enabling personalized medicine and dynamic diagnostics, building sustainable “prevention-intervention-
tracking” health ecosystems.

ROPE REBREER DHIBCBEEH
FRRBERREEXETL BREEUNBET ASEUEERABRER TTEMAIKSE BE -MET
R HETADMBEERFETEENEECE KEEMZHEBEATEREFERARNT BRH TR
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Case Study: Investing in Chunhua Hydrogen Energy - Empowering Dual-Carbon Goals with Green
Hydrogen

Amidst accelerating global energy transition toward clean sources and hydrogen's rising strategic significance
as a “zero-carbon” energy, we maintain a focus on core hydrogen technologies and industry leaders,
exemplified by our investment in Chunhua Hydrogen Energy. As China's leading enterprise in PEM water
electrolysis-based hydrogen production technology, Chunhua holds 50+ authorized patents (including national
invention patents), led drafting of 2 national standards, and carries accreditations as a National High-
Tech Enterprise and Specialized, Sophisticated, Distinctive and Innovative Enterprise of Hunan Province. Its
proprietary technologies enable fully independent production across the entire industry chain, with its products
exported to Japan, South Korea, Germany, and Russia, serving multi-trillion-dollar renewable hydrogen
production and energy storage markets. Its megawatt-scale PEM electrolyzer were designated a benchmark
project in Hunan Province's hydrogen high-end manufacturing initiative.

Regarding environmental contributions, Chunhua Hydrogen Energy won TERA-Award's “Rising Star”
(competing against 450 global entries from 59 countries). By replacing fossil fuels with green hydrogen
technology, it drives upgrades in hydrogen equipment manufacturing systems. Its industrial park integrates
hydrogen business platforms and international R&D centers, accelerating commercial scaling across the
hydrogen ecosystem to contribute to China’s dual carbon goals.

ROISZE: ARREZESHR SEWEERE T

ER2RERGEBIERABRCEY QER TR EFRBEHEUAENBENERT RASEBICRE
FRERORMBEEAECR REFEQR - FEQARFBEAPEMEM KT S RMBELE HHS0+HEER
M(EBEREFHEN)  TE2RBREEF T BEERASHEIMER AEEERFNERRE ORI
?Sﬁ’i?%ﬁ@‘{i?*??uﬂjﬂﬁ‘E%“%*ﬁﬁml'E%Tﬁiawﬁﬁﬂ¢%§€§%1 AT HIKR AR PEM
EREARNEEOESmEEREER -

RIEERMAE  FETIETERA-Award [AR Z 2] (2 IK59EI450I8 B #5& ) \niiﬁﬁim FR1E AR
R FHUERAAR EXRENTERE T LBEBRHAEF L MREEEEERECER %
fix] BIZER o

Wealthink Al-Innovation Capital Limited / Annual Report 2024/25
ENERREFRDA / F972024/25



92

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - g kERHmE

Section 2 - Information Security

In the investment sector, corporate information data and network
security are of great importance as they are directly related to the
accuracy of investment decisions and the protection of investor
information. Wealthink Al recognizes that any data leakage or
network security bug may have a serious impact on its reputation
and investor trust. Therefore, we attach great importance
to information security management and have formulated a
series of policy documents, including the Employee Handbook,
Disclosure Policy and other data security policies, which clearly
stipulate the requirements for the protection and management
of confidential information including trade secrets. In addition
to the formulation of relevant policies, the Group has adopted
multi-pronged management measures, including physical,
administrative and technical means. All staff and data users are
required to strictly comply with the requirements in all aspects
in terms of network, hardware, software, electronic information,
data backup, anti-virus, account password maintenance and user
responsibilities.

In terms of information security, the Group prohibits any
unauthorized person from accessing or logging into the Group’s
information systems and reduces operational risks arising from
information technology system malfunctions through regular
data backups of its major data processing systems. This helps
to strengthen the management of confidential information
and confidentiality agreements. In addition, the Group
requires its employees not to disclose any critical information,
including investor information, departmental information,
office information and staff information, to external parties
or unrelated colleagues, and requires them to strictly observe
the Group’s internal rules. Employees are required to properly
handle confidential information before leaving the office, such
as placing it in a dedicated filing cabinet and locking it up, and
all confidential documents that are no longer needed for use
must be shredded. In terms of information technology, to ensure
the security of confidential information storage, the Group has
encrypted computer terminals and record access to confidential
documents to prevent unauthorized access, thereby effectively
preventing data leakage and information tampering and
protecting the interests of the Group and its investors
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Moreover, to protect trade secrets and prevent the risk of
information leakage, the Group enters into confidentiality
agreements with counterparties or incorporates confidentiality
clauses in commercial contracts in accordance with actual needs
during business operations. At the same time, we provide
information security training every year to all employees and all
third-party personnel who have access to information assets to
enhance their information security awareness and information
protection capabilities. Through the above measures, we are not
only able to effectively minimize the risk of information leakage,
but also further enhance the overall level of information security
to ensure the robustness of our business operations and the
security of our data, and to safeguard our reputation and the
trust of our investors. In FY2024/2025, the Group experienced no
incidents of confidential or sensitive data breaches.

Section 3 - Compliance Operations

Wealthink Al is committed to continually improving its internal
compliance levels, always upholding the core values of honesty,
integrity and fairness. To ensure that our operations meet the
highest standards, we constantly improve our internal compliance
level and enhance our employees’ compliance awareness and
capability through training. In our operations, we ensure strict
compliance with the laws and regulations of various countries
and regions, including but not limited to the Civil Code of the
People’'s Republic of China, the Company Law of the People’s
Republic of China, as well as the Listing Rules, the Companies
Ordinance and the Securities and Futures Ordinance of the Hong
Kong Special Administrative Region. We firmly believe that only
on the basis of compliant operations can an enterprise achieve
long-term steady development and sustainable growth and win
the trust of investors and partners.

Management System

Wealthink Al is persistent in improving and refining its
compliance management system. In particular, the Legal
Department severs as the primary function responsible for
compliance governance, while various departments such as the
Finance Department, Human Resources Department, Investment
Department and Investor Relations Department assist in the
execution and implementation of compliance requirements within
their respective scope of responsibility. The Board is primarily
responsible for ensuring the soundness and effectiveness of the
Group's compliance management system.
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The Group understands that lawful and compliant operations
form the cornerstone of sustainable development. To this end,
we have established a standing mechanism for the identification
of laws and regulations and have assigned the Legal Department
as the department primarily responsible for identifying,
coordinating and evaluating laws and regulations that may have
a significant impact on our operations. The Legal Department is
also required to report to the management in a timely manner
based on the extent of the impact of these laws and regulations
on our operations. Other departments are also expected to
assist the Legal Department in executing and implementing
compliance requirements within their respective scope of
responsibility. Meanwhile, to manage different compliance
issues, the Board, with the assistance of the Legal Department,
will formulate corresponding systems to strengthen internal
control management, ensure compliance operations and enhance
corporate reputation.

The Group keeps improving its compliance management system
to respond to regulatory changes in the future and has taken the
following measures:

- The Board has established the Group's purpose, values and
strategy, and disclosed the same in the Annual Report.
The Board believes these purpose, values and strategy are
aligned with the Group’s culture.

- The Group has formulated the Policy on Succession Planning
for Directors and Senior Management ( (R EZ=K oM
EIABHIEZEE) ) to facilitate the alignment
of the objectives of medium- and long-term talent
management planning and succession planning, so as to
insulate the Group’s daily operations from, and mitigate the
risks associated with, the potential negative impact of the
departure, temporary absences and personnel transitions of
directors, senior management or other key position holders.

- In active response to the concerns and requirements
outlined in the joint-statement of the Securities and
Futures Commission (SFC) and the Accounting and
Financial-Reporting Council (AFRC) in relation to loans,
advances, prepayments and similar arrangements made
by listed issuers released on 13 July 2023, the Group has
formulated the Debt Investments Management System and
will continue reviewing and revising its existing policies and
procedures for debt investments.
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The Group has formulated the Policy on Anti-Money
Laundering, Counter-Terrorist Financing and Counter-
Proliferation Financing Policy to ensure fully legal and
regulatory compliance in its daily business operations,
including but not limited to the aspects of combating
money laundering, terrorist financing and financing for
proliferation of weapons of mass destruction.

The Group has adopted a “Whistleblowing, Anti-bribery
and Corruption Policy” that supports anti-corruption laws
and regulations. The “Whistleblowing, Anti-bribery and
Corruption Policy” embodied and replaced the “Policy on
Acceptance of Advantages and Handling of Conflicts of
Interest” which had been implemented since 2011.

The Group has established a whistleblowing policy and
system for employees and those who deal with the Group.

The Group has established a policy to ensure that
independent views and input are available to the Board, and
disclosed the policy in its Corporate Governance Report.
The policy will be reviewed annually.

The Group has implemented a Board Diversity Policy. The
policy is reviewed annually to ensure the Board maintains
an appropriate balance of skills, experience, and diverse
perspectives aligned with the Group's operations. The Group
is committed to board diversity, and one female director
was appointed to the Board on 29 November 2024. As of
31 March 2025, the Board comprises six male directors and
one female director.
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Business Ethics

The Group has a zero-tolerance approach to business ethics
compliance. Leading by example under the Board’s oversight, the
Group strictly abides by the Anti-Money Laundering Law of the
People’s Republic of China, Anti-Monopoly Law of the People’s
Republic of China, Securities and Futures Ordinance, Anti-Money
Laundering and Counter-Terrorist Financing Ordinance (Chapter
615 of the Laws of Hong Kong) and Prevention of Bribery
Ordinance (Chapter 201 of the Laws of Hong Kong) and other
laws and regulations. By implementing these stringent compliance
measures, we not only ensure the legality and compliance of
our operations, but also set an example for our employees,
urging all of them to comply with the relevant regulations more
conscientiously and to work together to safeguard the integrity
and reputation of the Group.

We are fully aware that business ethics is the key to achieving
long-term and steady development of an enterprise. Therefore,
the Group continues to improve its internal control system and
constantly strengthens its control procedures and measures to
ensure that compliance requirements are effectively implemented.
At the same time, the Group attaches great importance to
business ethics and is committed to incorporating this concept
into the daily work of its employees. To ensure that employees
strictly comply with laws and regulations and adhere to business
ethics, the Group has formulated and implemented a series of
rules to address business ethics-related issues such as conflict
of interest and anti-corruption, and has ensured that the
requirements of the rules are strictly and effectively implemented
by employees through training. The rules related to internal
control and management of business ethics include but not
limited to the Reporting and Anti-corruption and Bribery Policy,
Anti-Corruption and Bribery Policy (For Internal Use), Securities
Trading Policy for the Company’s Directors and Employees,
Employee Handbook, Investment Committee Management
System and others.
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Conflict of Interest

To avoid unethical behavior such as irregular operation or
insider trading, the Group sets out requirements in the
Employee Handbook, that all employees are required to declare
their interests in their own accounts and those of their direct
relations, and to report transactions in their accounts for the
current period. In addition, in order to prevent the occurrence
of transactions related to target companies, the Group has
formulated the Declaration of Relationship with Listed Companies
and/or Listing Applicants And Outside Directorships and/or
Business Interests and other internal management systems,
requiring employees to report truthfully and timely to the Legal
Department and continuously update any changes in their
affiliations with target companies.

Resolution of matters involving conflicts of interest
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Anti-Corruption

Anti-corruption is the key element for sound and compliant
operations. At the same time, maintaining business integrity not
only helps to enhance productivity, but also improves employee
morale and the overall work atmosphere. By strictly adhering to
business ethics, we are committed to fostering a transparent, fair
and positive working environment, thereby realizing sustainable
corporate development. To ensure strict compliance of relevant
regulations by our employees, the Group not only sets out clear
requirements to prevent bribery, acceptance of advantages,
offer of advantages, abuse of authority and improper use of
company data, but also provides training to employees from time
to time. The main purpose of these trainings is to strengthen
the compliance awareness of our employees, ensure their strict
compliance with the requirements and to effectively prevent
the risk of law breakers taking advantages of our employees for
illegal activities.

To ensure that the Group's zero-tolerance approach to bribery
and corruption is implemented among its employees, it has
formulated and implemented a series of measures, including
investment compliance assessment form, relationship declaration
with listed companies and/or listing applicants, anti-money
laundering risk assessment form, investment management form
and anti-corruption training, etc., to prevent any misconduct or
negligence in duties, and to raise the compliance awareness of
employees on the relevant laws and regulations. Through these
measures, we are committed to safeguarding the integrity and
reputation of the Company and ensuring sound and compliant
business operations. In FY2024/2025, there was no internal staff
disciplinary violation or corruption lawsuits in the Group.
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Case Study: Actively Promoting Anti-Corruption Training and Education

On 24 March 2025, the Group invited an external consulting agency and a law firm to provide compliance and
anti-corruption training for all directors and employees for FY2024/2025. The training was delivered through
both online and off line sessions to provide full participation accessibility for directors and staff across different
locations. The training covered topics related to anti-corruption policies and measures, board functions
and responsibilities, disclosure and management of inside information, as well as the latest provisions and
compliance requirements of the updated Corporate Governance Code.
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Whistleblowing Mechanism

While upholding corporate ethics, we attach great importance
to the rights and interests of whistleblowers. Our Reporting and
Anti-Corruption and Bribery Policy is designed to protect the
rights of employees or any third-party whistleblowers by ensuring
that the identity of the whistleblower will not be disclosed
without his/her consent or legal mandate, and that confidentiality
requirements are strictly enforced, so that whistleblowers can
safeguard our ethical standards without any worries. The Group
provides a variety of reporting channels, including written reports,
postal mail and e-mail, to ensure that whistleblowers can submit
their reporting information conveniently and securely, and to
further enhance transparency and integrity within the enterprise.
Regardless of the outcome of the report, we highly value the
protection of whistleblowers to ensure that their legitimate rights
and interests will not be infringed upon.

Reporting Channels

Reporting by post
THERR

Correspondence address:
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Reporting by email
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Reporting in person to
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Reporting Procedure
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* The form of the investigation and
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committee with reference to the
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Receiving the written
investigation report
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If the results are not
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Investor Services and Marketing

In FY2024/2025, the Group abided by the applicable relevant
rules, regulations and standards that have a significant impact
on the Group with regard to health and safety, advertising,
labelling and privacy matters with respect to its operations and
services and methods of redress, including but not limited to the
following:

- Listing Rules;
- Code on Takeovers and Mergers and Share Buy-backs;

- Companies Act (2023 Revision), Laws of Cayman Islands;

- Company Law of the People’s Republic of China;
- Securities Law of the People’s Republic of China;
- Trust Law of the People’s Republic of China;

- Contract Law of the People’s Republic of China;

- Companies Ordinance (Cap. 622 of the Laws of Hong
Kong);

- Securities and Futures Ordinance (Cap. 571 of the Laws of
Hong Kong);

- Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong); and

- Consumer Council Ordinance (Cap. 216 of the Laws of
Hong Kong).

As an investment company within the meaning under Chapter
21 of the Listing Rules, the. Group does not provide services
or products to any investors during its business operations.
Therefore, issues! such as “Percentage of total products sold or
shipped subject to recalls for safety and health reasons” and
“number of products and service related complaints received”
are not applicable to the Group.
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The Group firmly believes that integrity is the cornerstone of
building investor trust and maintaining the reputation of a
company. Therefore, we strictly comply with the Advertising Law
of the People’s Republic of China and other laws and regulations
relating to advertising, and any form of false or exaggerated
publicity is strictly prohibited. All promotional materials are
subject to the approval of the Legal Department before release
to check for potential misrepresentation or exaggeration so that
timely corrections can be made. Through this stringent review
mechanism, we ensure the truthfulness and compliance of our
promotional content to further enhance the credibility of the
Company.

To better take into account the expectations and needs of
investors in our decision-making process, the Group has set up
a dedicated feedback channel to ensure that they can easily
express their concerns and expectations. To this end, in addition
to establishing various channels to maintain close communication
with our stakeholders, the Group also actively participates in
industry forums and roadshows through which we engage in in-
depth dialogues with our stakeholders to discuss their concerns
and the latest industry trends. At the same time, these activities
not only enable us to understand the real needs and concerns
of our stakeholders in a timely manner, but also enhance
transparency and their trust in us.

Section 4 - Intellectual Property Rights

Wealthink Al attaches paramount importance to the application
and protection of intellectual property rights, and manages
intellectual property rights throughout the entire process of
its business and strictly complies with all relevant laws and
regulations. The Group has investment activities as its principal
business operation. The major intellectual property rights involved
in the Group’s operation process include its trademarks, research
reports produced by the Group and similar works, and do not
involve intellectual property rights such as invention and utility
model patents.

BRIR - g kEaRmE

AEEREHERRUREECEENEER
AIBRENEL AL RMEBEST (PE
AREMBESE) FEESHBERER
BRELEMTANERXSAES -MA
EEMAEEMAERECBERBOEL
DIEREFEEENRERLAFSAER
feim KB ETMIE - BBE — RN BAH
# RFPEREEATHNEEEMARIE
E—FPRTAREE-

RTERRBETHRERDMWEBREEN
HEMBER AEERY THFINWRERE
FEREEEMERI R EMPINB IR ML -
R AEBBRTRIZERBENZHEA
TRFBEVER TEEB2ETEREN
BEERE BBEL e lMmiamTE
TTR NS 58 - 5K & A0 I B8 O 1O 2 RE M & 3T 19
TEBZ-RAR SLTHTEERIFIEN
KEEEMNDAR DN EEFTRKME TR
BEERRBEPE MO PIHERMANGEEE -

FHE-ABERE

EMEREREREERANBEEN BB MR
EORABEREREFNERNEZRE
I EEAE BT B BRBAEARAR - ARE N
REBHR/RETIEREEL AEEANES
BEFIENIBNUVERESERDET A
AEERENHABENEUERSE T H
BRI BRI EN S MBERE-

Wealthink Al-Innovation Capital Limited / Annual Report 2024/25

ENERBREFRAT / FH2024/25

101



102

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - g kERHmE

Intellectual Property Rights Management

We are well aware of the importance of effective intellectual
property rights management to the security of business
operations. The Group strictly complies with the Patent Law of
the People’s Republic of China, Trademark Law of the People’s
Republic of China and other relevant laws and regulations, and
continuously improves its internal control system. The Group is
committed to standardizing and streamlining the processes of
application, approval, management and use of various types of
intellectual property rights, improving the intellectual property
rights management system and elevating the level of intellectual
property rights management.

Regarding the Group's copyright, we will attach a copyright
description to the independently produced research reports,
industry analysis, and other materials of similar works to clarify
the ownership. Apart from protecting our own intellectual
property rights, the Group also highly respects and protects
the copyrights of every work and material. Therefore, to
avoid infringement and other negative incidents, we require
our employees to cite the source or obtain the consent and
authorization of the original copyright owner when quoting
materials such as text, statements, pictures and films, etc. This
ensures that we respect and protect intellectual property rights,
prevents legal disputes, and enhances the reputation. Respecting
the intellectual property rights of others helps to build good
industry relations and promotes the innovation and healthy
development of the entire industry.

In FY2024/2025, the Group's trademarks, including words,
graphics, and collections of pictures and words, have been
registered at the Trademark Registry of the Intellectual Property
Rights Department of the Hong Kong Special Administrative
Region, effectively protecting the Group ‘s technological
innovations and enhancing its intellectual property advantages.
These trademarks remain in force under the applicable trademark
classes to meet the Group’s actual business needs. In addition,
the Group will regularly review, and apply for and/or change
trademark registration as needed according to the development
of new business.

The Group has established a daily monitoring and rights defense
mechanism for intellectual property rights such as trademarks and
copyrights. When the Group's rights and interests are infringed
upon, such as when external organizations reproduce or publish
the Group’s research reports for profit without permission, the
Group will refer the matter to the relevant department for action,
and safeguard the Group’s legitimate rights and interests in
accordance with relevant laws and regulations.
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CHAPTER TWO — ENVIRONMENTAL
RESPONSIBILITY

Wealthink Al advocates the concept of low-carbon and
environmental protection, pays attention to the impact of its own
development on the environment and society, and endeavors
to integrate the concept of green and low carbon development
into the whole process of daily operation and management,
and strives to reduce the impact of various business activities
on the environment. In daily operation, employees’ awareness
of environmental protection are enhanced through the
implementation of relevant energy-saving and emission reduction
measures, and resource-saving plans in regulating energy
consumption, use of water resources, waste management, etc.,
are established to further build a green operating environment.

Section 1 - Environmental Management

As the Group is principally engaged in investment management,
it does not have any direct effect on the environment. However,
the environmental management concept and strategy of the
Group put emphasis on improving energy efficiency, reducing
resources usage, promoting the green development, formulating
a sustainable development mechanism for operation and
enhancing the environmental awareness and code of conduct of
all employees. In addition, the Group has integrated the concepts
of sustainable development and ESG system into its business
strategy to create green workplaces incorporating sustainable
elements.
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Green Office

The Group has always been committed to sustainable
development and aims to establish green offices and
environmentally friendly workplaces. The Group was awarded
the Green Office and Eco-Healthy Workplace Awards for the
years 2019 and 2020 by the World Green Organization in
recognition of our continuous efforts and excellent performance
in sustainable development. We not only aim to realize our
own green transformation, but also contribute to the global
achievement of the Sustainable Development Goals. The Group
has also adopted relevant green office initiatives, including but
not limited to:

- Set up recycling box next to photocopiers to facilitate waste
recycling;

- Encourage electronic means as a principal means for
communication to reduce the use of paper;

- Replace energy-intensive lights with LED lights; and

- Post stickers with environmental-friendly slogan such as
saving paper, green office, saving water, reducing use of
plastics, etc., in prominent places.

Section 2 - Use of Energy

Given the nature of the Group’s business, the major resources
and energy consumed by the Group during the FY2024/2025
were unleaded gasoline, electricity, water and paper. For data
and details of specific consumption, please refer to Table 2 in
the section “Appendix | — Key Performance”, which discloses
the year-on-year data of the Group's resource consumption for
FY2024/2025 and FY2023/2024.
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Unleaded Gasoline Consumption

Due to its business nature, the Group needs vehicles for
research and travel, and the major energy for transportation is
unleaded gasoline. In FY2024/2025, the gasoline consumption
of the Group was 187.13 liters, representing a decrease of
approximately 67.74% as compared with FY2023/2024. This
achievement was mainly due to the expected effect of the
gasoline consumption control measures implemented by the
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Group, as well as the increase in the use of public transportation EMEFHAFER  BERLD T AR BERHNFE
and other vehicles by the Group, which significantly reduced the F=-°
use of company vehicles.
Gasoline Consumption (Unit: liter)
VURSHAEE (%h: 7
5,400.38
L0 187.13
CBCD/TECSE CBECD/CEONME 2S-SR RHE

FY2022/2023 FY2023/2024

To reduce the consumption of gasoline resources, the Group has
implemented specific measures to save gasoline consumption
and at the same time control Scope 1 (Direct Greenhouse Gas
("GHG") Emissions) emissions, which include but not limited to:

- Promote low-carbon travel and encourage public
transportation such as subways;

— Turn off the engine when the vehicle is idle;

- Make regular vehicle inspection and maintenance to ensure
optimum engine performance and fuel usage;

- Coordinate employee travel plans and carpool as much as
possible; and

- Use technological applications such as online visualization
to organize more online conferences.

FY2024/2025
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Electricity Consumption

The Group is committed to conserving electricity resources,
reducing electricity consumption and at the same time lowering
Scope 2 (Energy Indirect GHG Emissions) emissions. The Group
has taken “power saving” as an important consideration in its
business strategies and operations. In FY2024/2025, the Group
actively promoted energy-efficient office operation, electricity
consumption was comparable to those for FY2023/2024.

Electricity Consumption (Unit: kWh)

ENNEE (B E)

49,100.00

24,552.00

ENER
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25,063.00

B SECCEE —BoC/SBoEME BB RHE

FY2022/2023 FY2023/2024

To reduce energy consumption, the Group has implemented
a series of specific energy saving measures, including but not
limited to:

- Encourage employees to set their computers to energy-
saving modes to reduce energy consumption;

- Enhance employees’ environmental awareness by posting
slogans and organizing environmental activities, fostering
voluntary reduction of unnecessary energy and resource
consumption;

- Turn off all lights, electronic equipment and other power-
consuming equipment at the end of work and when
working from home;

= Switch off all idle electrical appliances including lights and
air conditioners;

- Use energy-efficient electrical systems, replace high-energy-
consuming lamps with LED lights, and utilize energy-saving
equipment;

- Maintain indoor temperature at 25° C, and adjust the usage
of lights and air conditioners in the office properly during
non-peak-occupancy hours; and

- Cooperate with the property management company to
clean the dust filter and fan coil unit regularly to improve
equipment operating efficiency.
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Use of Water Resources

Recognizing that water is a precious natural resource, the Group
has put in place a series of practical measures to help employees
better understand their water footprint and achieve water
conservation. In FY2024/2025, the Group consumed 86.94 m?
of water!, representing a decrease of approximately 59.37%
as compared with FY2023/2024. The water used by the Group
was mainly for office use, which did not exceed within scope of
daily use. In FY2024/2025, the Group did not have any issue in
sourcing water fit for its purpose.

Water Consumption (Unit: m?)

KOHFEE (B : SZ75K)

22069 214.00
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FY2022/2023 FY2023/2024
The Group has formulated policies and raised recommendations
to guide its employees in conserving water. Committed to
improving its efficiency and performance in water consumption,
the Group will continue its efforts on monitoring and
benchmarking the water usage in its operations, and realize
water conservation by implementing a series of practicable
measures, including by not limited to:

Organize regular training for employees to understand the
concept of water conservation.

- Make timely report on dripping faucets for repair and
maintenance;

- Cooperate with external parties to promote employees’
active participation in water conservation actions;

- Set up water quotas and targets, and procure employees to
save water;

- Use water-saving sanitary ware to save water consumption;

- Adjust the water supply according to the season and non-
business hours;

FY2024/2025
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- Make full use of the rainwater recycling system to maximize
the use of water resources by collecting rainwater in the
rainy season and irrigating greenery in the dry season;

- Install water filters and advocate water reuse; and

- Post water-saving slogans next to faucets and in pantries in
the office to raise employees’ awareness.

Note:

1. Given that the water consumption of the Group was provided and
managed by the property management company of the building
where it was located, it is difficult to obtain accurate figures of water
consumption and, therefore, water consumption data was obtained by
estimating the daily water consumption per person.

Paper Consumption

Given the Group’'s business nature, paper is one of the
primary resources consumed throughout its operation. During
FY2024/2025, the Group consumed 40,000 pieces of paper
and the corresponding weight was approximately 199.58 kg
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Paper Consumption (Unit: kg)
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The Group has long been promoting the concept of “Paperless
Office” and "Office Automation” and encouraging its employees
to use less paper in the workplace while strengthening their
efforts to recycle the wastepaper. The Group has implemented
specific paper-saving measures at its offices, including but not
limited to:

Post paper conservation slogans on office equipment;

- Promote office automation and communicate by electronic
means online as much as possible;

- Collect single-sided paper for reuse, with double-sided
printing set as default;

- Put a single-sided paper collection box and paper-recycling
box near the photocopiers;

- Encourage all staff to reuse one-side printed papers as
drafts; and

- Prioritize the use of recycled paper products over
conventional virgin paper products to support the recycled
paper industry.
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Environmental Targets

We are committed to taking a holistic approach to environmental,
social and economic benefits, and are proactive in assuming
our responsibilities in our operations. The Group has set
environmental targets and reviews progress on ESG targets
annually to optimize the management of the Group’s material
issues and sustainability performance. The following table
summarizes the Group's environmental targets, its progress in
achieving them and the related measures to address them:
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EREREFENEEZE XEHFRITESG E
BEE UELEEXEENERZER
FEBRBEM - TRBMAEBNIREF Fj :
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Resource
Category Description of Target Target Progress Solutions
ARER EEE3i:E BREE R 16 e
Electricity Taking FY2021/2022 as the baseline Under progress - Increase employees’ awareness of
year, the Group targets to maintain power saving
its electricity consumption intensity — Power saving equipment
within the same range under the same — Turn off power when not necessary
boundary in the next 5 years. — Reduce energy consumption by fully
utilizing natural light to decrease
light intensity
W ANZBZ— /ZT__BFREEFE - ETH - BERETIHEEX
$%IE’JET@7%BA5KJK5¢WH1H%’“E - HERME
AR EERERFER KT - FMEREREDN
- RAVBERKARIERRE KW
Water As the Group's water consumption is N/A - Increase employees’ awareness of

collectively metered and processed at

the building level, accurate consumption

data is not available. Therefore, specific

water consumption reduction targets

cannot be formulated.
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water conservation

- Report leaking equipment for repair
and maintenance

- Install water filter

- Rainwater recycling system
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SR

Resource
Category Description of Target Target Progress  Solutions
ERER B Z BRERE R 15 i
Paper Taking FY2021/2022 as the baseline Under progress -  Office automation
year, the Group targets to keep its paper - Paper recycling bin
consumption within the same range - Double-sided paper
under the same boundary in the next 5 —  Paper saving slogan
years
R AZEZ— /B _MFREEFE . ETF - BREEH
$%l%§%ﬁ%*%ﬁﬁ%ﬁﬁﬁ - RO
AR AR B RIFER —KF - - ZEA4H
- MREORE
Air Emissions Taking FY2021/2022 as the baseline Under progress -  Public transportation
year, the Group targets to keep its air - Improve usage efficiency in office space
emissions under the same boundary in and minimize idle space
the next 5 years. -  Regular vehicle maintenance to improve
fuel efficiency
ERBEN WZBZ— /—Z__MEREEFE . #ETH - REXBHT
AEBENBRER/RRKSFAEER & - REBAEBEEREE HHREERH
BARFEZERENE- - TEHETRESE Mkmﬁ&ﬂ%

GHG Emissions

BH
B
i
Kole
e

Taking FY2021/2022 as the baseline
year, the Group targets to keep its GHG
emissions under the same boundary in
the next 5 years.

N2 — /"B HEREEFE
AEENBBERNAKSFALEERE
EARFERERBHENE-

Under progress

-
a1
|

Purchase emission-reducing furniture
for new offices

Control energy consumption in energy-
saving office

A E B E R KA

EEEM N BRI REE

Waste and
Sewage

BER Y MK

Due to the Group's business nature, all
wastes are domestic wastes which are
collected and processed in the building
collectively. Therefore, accurate emission
data is not available. Specific waste
reduction targets cannot be formulated.
AEBUEZ - HREEEY AEFRE
MR RE R ERERGNE
RAEBBNHTRERR-

N/A

i

Strengthen daily environmental
protection promotion

Increase data collection and further
effective supervision in the future
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Section 3 - Climate Action

As a leading investment company, we understand that the impact
of climate change has extended to all sectors. Promoting green
transformation is not only a social responsibility, but also the
only way for achieving sustainable development. Therefore, we
actively promote green initiatives in our internal management
and operations to support the cause of environmental protection.
In our daily operations, we actively take measures to reduce our
carbon footprint and energy consumption, such as implementing
an energy management system and promoting green offices. In
addition, in terms of our investment strategy, we are committed
to supporting the development of green business by actively
seeking out and investing in companies and projects with
sustainable development potential.

To ensure the effectiveness and transparency of our green
investments, we have put in place a well-established ESG
assessment system and incorporated ESG factors into the
investment decision-making process, and regularly assess the
environmental and social impact of our investment projects and
monitor their sustainable development performance. We firmly
believe that green investment not only creates economic value,
but also brings positive environmental benefits to the society
and contributes to the combat against climate change and the
realization of sustainable development. In FY2024/2025, the
Group was not aware of any violations of laws and regulations
related to air and GHG emissions, discharge to water and land,
generation of hazardous and non-hazardous waste, and noise
that would have a significant impact on the Group.
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Emissions

Due to its business nature, the Group does not generate
significant air emissions during its business operations. Air
emissions were mainly generated from fuel combustion of
vehicles. In FY2024/2025, the air emissions of nitrogen oxides
("NO,"), sulfur oxides (“SO,”) and particulate matter (“PM")
were approximately 0.15 kg, 0.0028 kg and 0.01 kg respectively.
In response to China’s commitment to the “Dual-Carbon
Strategic Goal”, the Group has been striving to reduce its carbon
footprint during business operations. In FY2024/2025, the
Group’s GHG emissions were mainly generated from the burning
of gasoline by vehicles and electricity consumption. Specifically,
the Group’s total amount of GHG emissions was approximately
15.54 tonnes carbon dioxide equivalent, representing a decrease
of approximately 12.40% as compared with FY2023/2024.

Since the solid waste and sewage generated by the Group were
collected and managed collectively by the building property
management company where the Group operates, the Group had
no detailed records of the amount of waste in FY2024/2025. Due
to its business nature, the Group did not generate any hazardous
waste in FY2024/2025. The Group’s emissions for FY2024/2025
are summarized in Table 1 in the section “Appendix | — Key
Performance”.
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Risk of Climate Change

Although the principal business of the Group is not directly
linked to climate or environment, global climate change and the
increase in extreme weather will indirectly affect the operations
of the Group's investees, which may lead to capital expenditures,
capital reallocation or allocation, acquisitions and asset
divestitures, among other things. In the face of escalating climate
challenges, the Group has established a climate risk identification
framework, which identifies and evaluates climate risks in terms
of both the impact of the risk and the probability of occurrence.
The following lists the potential risks that may be brought by
climate change:

RIRZ AR

BEARENEIZXRHTERERIKRIIRR
MR RE - (B 2 BRR IR B L AN AR ik K SRS N
EXEREERRKRENANER Ere
BYEASH BRAEHORKEE KB
MEEHBHSEBERABE - BMHTHEAROR
R AEBEEEET RIRE R IFEAER
KRB EANTERENBERSERER
JZ - BB R SRARE R o AT 518 T | AR
BT RNEERR

Risk Degree of
Category Current Status Impact Solutions
[ B JE B Bk FERE BRER
Transition Policy Risk —  The government may increase ESG  Low to - Place high priority on
Risks report disclosure requirements and medium monitoring the promulgation
standards, resulting in increased and update of relevant laws
operating costs and regulations, and the Legal
- Existing businesses may be Department will follow up
adjusted due to policy changes and make improvements
which may result in diminished
gains
BE R 2640 - BUFFIREEIEMESGMERE EKEF - BERMERARERNBEMN
ERARBRE BHEE K BT AR AP IR MO
AT
- BAEXBURRABRESHAR-
Wk %18
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Risk Degree of
Category Current Status Impact Solutions
B 3 A Bk FEEE BRER
Brand Risk - Environmental pollution or Low —  The Group will take climate
product quality problems exist change into consideration
in the production process of when investing in new
the investee projects, and actively focus
- High carbon emissions in on identifying investment
the production process of opportunities in areas
the investee lead to a risk of such as clean energy and
stranded assets environmental protection
- Support public relations
policies to address social
issues related to climate
change
o R [ B - REMNQALEEBETEFER K - AEEEREFBEAR 248
BaidEmEERE RIEZCMAZBHE 2R
- RENRQBEEBRERBREEN BRETBRER RREE
= BEFERZRAR HHREKS
- XRHEHREZCHEBLE
R A AR BR
Market Risk — Climate change may lead to Low - Regular industry analysis
rising prices and fluctuations in - Focus on the follow-up action
the supply chain of climate-related indicators
and target information
™5 E B - RIREB(CAREEWME LK K - EHITELMN
K - ERREHEBEHANARE
B R
Physical Risks  Risk of Extreme -  Damage the business of Low - Work from home when necessary
Weather investees to reduce commuting
- Affect the safety and health of - Reserve additional communication
employees time
- Damage office equipment - Strengthen the disaster-resistant
- Communication failure construction of the office
- Carry out responsible investment
and diversify investment
ERER BimARER - RENAFAEBXE 1® - MERERERRA RSB
- FERETRRE - FERBEIMBARE
- BWRARBXE - P AEMLER
- BEHEE - BEARE YEREEE
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Responding in conjunction with the Group's enterprise risk
management and implementation of related solutions is an
ongoing direction for the Group in the future. Our management
will adapt to the risks posed by climate change and capitalize on
the potential opportunities it presents.

CHAPTER 3 — HUMAN RESOURCES
RESPONSIBILITY

The Group firmly believes that employees are an important asset
of a company. We care for our employees and value their health
and safety. We not only provide our employees with market-
competitive benefits package, but also endeavor to create a
healthy and safe working environment. At the same time, we
cultivate our employees to give full play to their strengths and
help them to enhance their professional skills, adhering to the
talent development concept of "T.E.A.M=Together, Everyone
Achieves More”, to achieve the common growth of the enterprise
and its employees, and to realize the sustainable development of
the Group.

Section 1 - Employee Rights

The Group adheres to a people-oriented approach, respects every
employee and actively protects the rights and interests of every
employee. It strictly complies with labor and employment laws
and regulations such as Labour Law of the People’s Republic of
China, Labour Contract Law of the People’s Republic of China,
and Employment Ordinance (Cap. 57 of the Laws of Hong
Kong). The Group manages the recruitment process, including
recruitment requirements, interview screening and approval of
offers, to ensure that employees can meet the Group’s cultural
and development needs. The Group has also formulated the
Annual Recruitment Plan, which concludes the position vacancies
of each department, and the Human Resources Department
is responsible for selecting talents for the Group’'s business
development. The Group treats all candidates equally, eliminates
discrimination’ in gender, race, religion or any other aspects,
and resolutely prohibits the employment of child labor and
involuntary labor. During FY2024/2025, the Group did not
experience any significant violations of labor and employment
laws and regulations.
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The Group enters into employment contracts with employees,
strengthens the compliance management of employee
employment, protects the basic rights and interests of employees
in accordance with the law, realizes fair and compliant
employment and recruitment, and establishes a stable and
sound labor relationship between the Group and employees. In
FY2024/2025, the employee contract signing rate of the Group
was 100% and the employee turnover rate was 105.00%. The
total number of employees of the Group was 20, all of which
were based in Hong Kong, China.

Employee Percentage by Gender

RIEHIB D8 TLAI

Female
ZHE
55%

FY2024/2025 —m—=

e s

—Eoy !
ZECRME 93%. F£v2023/2024

Diversity and Anti-Discrimination

The Group promotes an equal and inclusive corporate culture
internally and strictly prohibits any discrimination and promotes
equality in the workplace. The Group actively encourages its
employees to report any incidents involving discrimination to the
Human Resources Department of the Group, which takes the
responsibility for assessing, dealing with, recording and taking
any necessary disciplinary actions. Meanwhile, the Group attaches
great importance to the diversity of its employees and maintains
strict non-discrimination policies in the recruitment, employment,
salary and promotion and development of employees irrespective
of its employees’ gender, age, nationality, religion, belief, color,
race, ethnicity, sexual orientation, political affiliation, family and
health status, etc. The Group continues to be committed to
promoting gender equality and equal pay for employees, and
continues to increase the proportion of female employees in the
senior management, with women accounting for approximately
22% of senior management in FY2024/2025.

Aged 51 or above
S1BRR AL

40% \

Aged 51 or above
S1BRRA L

34%
\ === 25%

FY2024/2025
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Employee Percentage by Age
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Compensation and Benefits

The Group adheres to the principles of fairness, equity and
transparency in remuneration and performance, and offers
competitive remuneration to its employees to fully mobilize
their motivation and foster a positive and progressive working
The Group will offer fair and competitive
remuneration and development opportunities to applicants
based on their educational background, personal attributes, job
experience and career aspirations. Furthermore, the Group has
also established a comprehensive welfare protection system in
accordance with national and regional laws and regulations.

environment.

In order to continuously improve the welfare of our employees
and to care for employees in need and their families, the Group
actively introduces various non-salary benefits and extends them
to all employees to create a corporate culture of respect and
responsibility, including but not limited to:

Statutory benefits
JETE 48 A

FHEER

AEBRFAF RE - BEHANH M%&E
A SRETRHEABRFNNTFH o

E%I%@%ﬁ@i%ﬂgﬁﬁ%%m%°
AEEEREFFANHEES BAAFE

THEEBRMBERBRERIFREHRF N
FHMBEREES LI AEETREEK
i EERER  BUTENRAREHE -

RITHRSEIBNGBLHEERS
EI&E%?‘$%I%H%A%E#%M
w/A AERIMBETL UEEEEME
ERMEEX EFEEENER:

Leave entitlements: statutory holidays, rest days, annual leave, sick leave, maternity leave,
paternity leave, marriage leave, funeral leave, examination leave, personal leave, etc.

Social insurance: basic pension insurance, medical insurance, unemployment insurance, work
injury insurance, maternity insurance, and housing fund

KB R %
HERE: EAEZRR BERR

Health insurance Medical insurance, health check-ups

2 B AR [E BERR BEER

Women's Care
el

breastfeeding friendly workplace

TERE -KEB -FHRE - FER ER BER &K BER: %Wﬁ =RE
CRERR

TERR EERBEEER

Provide adequate supporting mechanisms to achieve best breastfeeding practice and create a
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Caring for Employees

The Group attaches great importance to communication
and exchanges with employees, respects their opinions and
suggestions, actively listens to their voices, and provides all
employees with a variety of complaint and feedback channels.
The Group encourages employees to actively put forward
suggestions and report complaints in their real names or
anonymously, and they can contact the relevant departments
through channels such as emails, bulletin boards, telephone calls,
weekly company meetings, weekly reports, quarterly reports and
team building activities, etc., so as to safeguard the employees’
rights to freedom of speech and expression. Upon receipt of
employee feedback or complaints, the department concerned will
send feedback to the business unit by email for investigation and
follow-up, and effectively respond to and help employees solve
their problems.
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Case Study: Extending Care to an Ill Employee

During the reporting period, the Group delivered a care package including fresh fruits to a colleague on sick
leave to express our genuine concern and support. This thoughtful gesture not only reflected our commitment
to employee wellbeing, but also strengthened team cohesion, conveying a message of compassion and
warmth. Through such thoughtful care, we hope to make every employee feel the support and heartfelt
concern of the Company.
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Section 2 - Employee Safety

Every employee is an important part of the Group. The Group
strives to create and maintain a healthy and safe workplace
for its employees, and in particular, commits to addressing any
exposures of its employees to occupational health and safety
risks. The Group strictly abides by relevant laws and regulations
in relation to health and safety protection, such as the Law
of the People’s Republic of China on Prevention and Control
of Occupational Diseases and Occupational Safety and Health
Ordinance (Cap 509 of the Laws of Hong Kong), implements
the ISO 45001 occupational health and safety management
system, and carry out relevant measures to protect the safety of
employees:

- Ensured employees’ desk setup is ergonomic;
- Encouraged employees to take regular breaks and lower
overall sedentary exposure;

- Arranged emergency response drills and safety meetings
regularly;

- Maintained and cleaned the air-conditioning systems
regularly;

- Promoted the “5S” concept in workplace management;

- Ensured the ventilation in the offices complies with the
guidelines and standards of the building;

- Organised professional disinfection of carpets; and

- Prohibited smoking and drinking liquor in the workplace.
The Group regularly organizes fire evacuation drills and
fire safety education and training to popularize fire safety
knowledge, enhance 'employees’ awareness of fire safety
and improve their emergency self-rescue capabilities.
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The Group attaches great importance to the health of its
employees, and thus all full-time employees of the Group are
entitled to medical plans covering out-patient clinical visits,
hospitalisation, dental checkups and surgical treatment. Besides,
the Group had upgraded the medical plan to provide wider
coverage, such as body check-ups, vaccinations, and vision
care, and increased the upper limit of each claim of dental
consultation. The Group has also partnered with the insurance
service provider to adopt an e-claim mobile application. The
Group has developed a response mechanism to deal with any
emergency, by providing immediate support for the injured,
launching investigations to examine root causes and taking
corrective actions to avoid recurrence. In FY2024/2025, the
Group invested HK$347,000 in occupational health and safety
for employees in medical and labor insurance, and invested
HK$5,494 in work safety for office insurance. The Group had
zero work-related fatalities and work-related injuries (work-
related fatality rate was zero) and zero work-related injuries lost
days in the past three years (including FY2024/2025).

Section 3 - Employee Training

The Group emphasizes in-house talent cultivation. Based on
the long-term corporate development, the Group invests
large amount of resources to establish a staff training system,
and continuously builds a talent team to adapt to business
development. It provides its employees with transparent
promotion channels and career growth space and formulates
complete talent training programmes to improve employees’
capability and competitiveness. To solve employees’ deficiency
in knowledge and professional skillsets, the Group encourages
and supports its employees to further improve and develop their
job-related skills and knowledge for career development and
participate in courses of recognised institutions.

Professional teams are the core competitiveness of the Group.
In order to enhance its employees’ professional competence
and further strengthen the Group's core competitiveness in
the market, the Group has been committed to designing and
providing suitable training programmes to its employees based on
the nature of their jobs. The Group has covered the introduction
to industry background, professional knowledge and skillsets,
laws and regulations in its training programmes.

BRIR - g kEaRmE

AEEEERHEETINER AL e
FRETH=ZRERE S REM2 k-
FTRRERFMAE I AEBEAR
ERGTEINIEHER IO RESE  RE Y
BRE FeEEBERRIRE YRS TE
PR RRE LR o 485 B HER kRS
EEaE FAETEERDEARAEF -
SEERVESHEINEEFMNESER
REEREERIFE ARASUSHRBAR
JREA - WERERAL EFE e A8 R B B A o
RN,/ T _hyE AEEETH
ERFLZE2RABE347E T ARNEBER
BN TR : 22 EERABS,4947T A
RPAERB - AEBRBE=F (B
TN/ B R F)WETIT E
ITEEH(AIRTHEAT) UREERA
THERKRE -

FE=E -8 ITEI

AEEERABATEES LEREENR
BRER RAARXBERITEETHIEE
SEEREEEBEROASIKRM RET
REFANSEREMBEXRZER X
TENATIHEEERR MBE TN RE
FH-REREBTAMERERRETEANT
RAKEEBUYTHETE - SRS EH
FRETHEABEMNRGERME  AEERER
B W2 MAREBRIE-

EXLLEBRAEENROBE N BRI
BETWMEXRENNE-FNBRAKELETS
EHROBFE N AEBE-BERIRRIEE
T TEEERF RRESENEIIRE-
AEENFIREREHETEER BXM
BN B BE SRR BOERRIN AR -

Wealthink Al-Innovation Capital Limited / Annual Report 2024/25

ENERBREFRAT / FH2024/25

121



122

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - g kERHmE

Given the nature of the Group’s business, it is crucial for
its employees to keep updated with the latest regulatory
requirements and significant economic and market changes.
The employees of the Group are highly encouraged to take
professional qualification examinations and participate
in external training programmes to further improve their
professional knowledge in consistent with the Group’s
investment objectives. Employees who have taken professional
qualification examinations and obtained vocational qualification
certificates relevant to their roles in the Group will receive
reimbursements from the Group. A copy of the “Examination &
Training Reimbursement Form” can be obtained from the Human
Resources Manager with a list of pre-approved examinations
and procedures of reimbursement. In FY2024/2025, the Group
provided a total of 20 hours of training for its employees. The
breakdown of the Group’s training data by gender, employee
category and training hours is detailed in Tables 5 in the section
headed “Appendix | — Key Performance”.

CHAPTER 4 — SOCIAL RESPONSIBILITY

The Group upholds the principle of corporate social responsibility
and constantly strives to create sustainable value for the society.
We strictly screen suppliers and maintain stable cooperations with
them. Meanwhile, we actively participate in improving the well-
being of community groups in difficult times and continuously
explore more opportunities to create value for the society.

Section 1 - Supplier Management

Given the nature of the Group’s business, suppliers play an
integral role in its operations. The Group has established good
business relationships with a number of suppliers of office
supplies and technical support and prioritizes green office
supplies during selection, such as the use of recycled paper
as much as possible; In order to effectively identify and avoid
potential social and environmental risks in the supply chain and
promote the sustainable development of the entire supply chain,
the Group is committed to establishing a standardized system
for supplier management, which is applied to the process for
screening and reviewing suppliers. In FY2024/2025, the Group
had 1 supplier from-Mainland China and 20 suppliers from Hong
Kong, China.
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Number of Suppliers by Geographical Region

i &) D R 2R
20 20
i
ot e 1723 —EoY—B=RHEF
FY2023/2024 FY2024/2025
] Mainland China Hong Kong, China
TREIKRE hEER

Supplier Screening and Review

The Group takes great care in selecting suppliers and the
Administration Department is responsible for the overall
supervision on the selection of suppliers and the procurement
process. In the process of selecting a supplier, the Administration
Department considers a range of criteria and conducts a detailed
assessment of suppliers’ compliance before entering into an
agreement. The Group adheres to the principle of “comparing
three or more relevant suppliers” by collecting and requesting
quotations from three or more relevant suppliers. We conduct a
comprehensive assessment on multiple dimensions such as social,
environmental and governmental regulations and standards, and
ultimately select the most suitable suppliers for contracting to
ensure the establishment of stable cooperation. Through rigorous
screening and assessment processes, we strive to not only build
long-term cooperation relations with our suppliers, but also
promote the sustainable development of the supply chain.

Six Factors for Evaluating Suppliers
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Supplier Quality Control

The Group attaches great importance to quality control of
our suppliers to ensure the sustainability of our supply chain.
We are fully aware that the behavior of our suppliers has far-
reaching impacts on our overall business and the environment,
and have therefore put in place a stringent supplier evaluation
and monitoring mechanism to ensure their compliance with
our sustainability criteria. During our cooperation, we regularly
review and evaluate our suppliers, focusing on monitoring their
performance in environmental management, labor conditions,
business ethics as well as other aspects. If a supplier is found
to have failed to meet the Group’s criteria or contractual
requirements, we will terminate our cooperation and blacklist
it. We have set up various feedback channels to encourage our
employees and stakeholders to report any identified violations
to take corrective actions in a timely manner. At the same time,
we maintain close communications with our suppliers and
provide necessary support to encourage them to improve their
ESG management. Through these measures, we not only ensure
the quality and reliability of our supply chain, but also promote
the improvement of our suppliers’ environmental and social
responsibility, ultimately realizing the sustainable development of
the entire supply chain.

Green Supply Chain

The Group integrates the concept of “green procurement”
into the establishment of the supplier system, giving priority
to local suppliers and the purchase of environmental-friendly
products under the same conditions. By doing so, we hope to
reduce the carbon footprint and environmental impact caused by
procurement, while promoting the development of local economy
and creating more job opportunities.

Section 2 — Social Investment

The Group gives back to the society through practical actions and
endeavors to contribute to the society with social development as
the foundation. Through the formulation of relevant policies, the
Group actively encourages its employees to participate in various
activities to-help-those in need in society. By making donations
to specific organizations, we protect the environment and create
more possibilities for the poor, thus contributing to the common
progress and development of society.
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APPENDIX | — KEY PERFORMANCE ot 8% — — B SR 45 20
Table 1 — The Group’s Emissions by Category in FY2024/2025 X1-ZX&EER-ZT_-_N —ZE_HHERK
and FY2023/2024' SR /CECNUFRERFERERE
Key Performance Amount in Intensity in Amount in Intensity in
Indicator (KPI) Unit FY2024/2025 FY2024/2025° FY2023/2024>  FY2023/2024¢
—E-m/ —E-@m/ —E-=/ —E-=/
Emission SECRHE ZBC-EME —ToUBE —EoNEE
Category HHER BRENER Efy NEHE NERERES MEEmE? MENERES
Air Emissions  Z=RHEM S0, Kg 0.0028 0.00014 0.01 0.00031
T
NO, Kg 0.15 0.008 0.46 0.014
T
PM Kg 0.01 0.0005 0.03 0.00094
Tr
GHG Emissions BZERBHH Scope 1 Tonnes of COze 0.50 0.025 1.54 0.0481
(Direct GHG Emissions)®
#E1 B-ElKEE
(ERREREHN)?
Scope 2 Tonnes of COze 15.04 0.752 16.20 0.5063

(Energy Indirect
GHG Emissions)*

#E2 B-alREE
(RERERREREHR)
Total (Scope 1 & 2) Tonnes of COe 15.54 0.777 17.74 0.5544
@5 B-ElKEE
(BE1K2)
Non-Hazardous EEBEEY Wastewater® m? 86.94 4.347 214.00 6.6875
Waste
5K AAK
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B

Notes:

HEREG®RS

“Tonnes of CO2e"” and
including but not limited to,
to Prepare an ESG Report? — Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange, Guidelines to
Account for and Report on Greenhouse Gas Emissions and Removals
for Buildings (Commercial, Residential or Institutional Purposes) in Hong
Kong and the 2021 IPCC (Intergovernmental Panel on Climate Change)

The data of GHG emissions is expressed in

is calculated with reference to, “"How

Guidelines for National Greenhouse Gas Inventories (AR6).

The amount and intensity in FY2023/2024 were extracted from the ESG
report set out in the Group’s annual report for FY2023/2024.

The Group's Scope 1 (Direct GHG Emissions) included only the
consumption of unleaded gasoline in motor vehicles.

The Group's Scope 2 (Energy Indirect GHG Emissions) only included only
electricity consumption.

Given no record of water consumption was provided by the property
management company of the building during the year under review,
the amount of water withdrawal was based on the estimation of water
consumption per capita per day.

Intensity for FY2024/2025 and FY2023/2024 were calculated by dividing
the Group's emissions in that year by the number of employees in that
year. During FY2024/2025 and FY2023/2024, the number of employees
was 20 and 32, respectively.
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Given the nature of the Group’s business, no packaging materials were
used.

The amount in FY2023/2024 were extracted from the ESG report set
out in the Group's annual report for FY2023/2024.

Intensity for FY2024/2025 and FY2023/2024 was calculated by dividing
the Group’s emissions in that year by the number of employees in that
year. During FY2024/2025 and FY2023/2024, the number of employees
was 20 and 32, respectively.

For the convenience of readers to make comparisons, the Group
also expresses the data related to the use of unleaded gasoline in
the unit of kWh'000, and the unit conversion calculation is based on
the conversion factors in “Energy Statistics Manual” issued by the
International Energy Agency. During FY2024/2025, the use of unleaded
gasoline was approximately 1.81 kWh'000. During FY2024/2025,
the intensity of use of unleaded gasoline was approximately 0.1392
kWh'000 per employee. During FY2023/2024, the use of unleaded
gasoline was approximately 5.62 kWh'000. FY2023/2024, the intensity
of use of unleaded gasoline was approximately 0.1756 kWh'000 per
employee.

oo el U N e
RIS 75': KZ B oS
Table 2 - The Group’s Resource Consumption in iEZ—_ EPA= F — F R o=
FY2024/2025 and FY2023/2024 ==/ =t J= EJJfT:ZIS%l BERER g%zﬁ
Amount of Intensity of Amount of Intensity of
Resource Resource Resource Resource
Key Performance Consumption in  Consumptionin  Consumptionin  Consumption in
Indicator (KPI) Unit FY2024/2025  FY2024/2025 FY2023/2024 FY2023/2024°
—E8-pm/ —E-m/ ik —F==/
“ECRHEN —EBCEREN —ToNEFH —ToMEER
Use of Resources' &R A BRENER By EREAE BREARE BREAE BREAERE
BR Electricity kWh'000 25.06 1.2530 24.55 0.7672
B TETRE
Unleaded Gasoline* L 187.13 9.3565 580.15 18.1297
mam N
Total kWh'000 26.87 1.3435 30.17 0.9428
B TRTER
X Water® m’ 86.94 4.3470 214.00 6.6875
A K
ST Paper tonnes 0.1996 0.010 0.2694 0.0084
HR i
et

ERAEENEBNLE  UREABEME -

—E-= /T NHENHERE
RAEE-_ZT=-=/"%F=
MIRE - HEREARS -

e
MEFFFRERE P

N ERPERE = /=%
7mﬁﬁ¢m§§EIﬁi@H#$$.mE¢Eﬁ¢
Wmﬁiﬁfiﬁﬁéﬁbxdx’il*iﬁﬁimél
AB(ZZ N/ T AW FHB20A =
—Z /TR FEARA)KE-

ABHEEEETHE AEBMRETFUTET
FUBS 5 B8 A7 B2 3R 4§ 00m (A AR B B B
B AR R R EREEM (RERAET R
) RMEREHAE - TN,/ =T = F
PENESTREREN A TETRE -
:f:@/f77ﬁﬁ7f¢mﬂfum/ﬂﬂfﬁﬁi
WELNBIZNRTETEE ETAH (=

—=/=F= EWimﬂ&mEﬁﬁ;mﬁ
562FEFRE - —T-=/"Z - NEEH
EHTUHERERENA0TS6TETERE,
BT AZ) -
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° Given no record of water consumption was provided by the property
management company of the building during the year under review,
the amount of water withdrawal was based on the estimation of water
consumption per capita per day.

Table 3 — Employees of the Group as at 31 March 2025 and
31 March 2024

s ERABNEERATREEEENLERE
KERBRE KERRREALSAMKE
fidt o

RI-BE-E-_HF=RA=+—-—HEKEZE
—E_NE=ZA=1+-HFXKEEEIHE

As at As at

31 March 2025 31 March 2024!

S BZE

—EBE-RE —EomE

=A=+—-H =R=+—8'

Number of employees BT AH Total BAY 20 32
By gender &R Male 1 9 15
Female pogid 1 17

By region RihE Hong Kong BB 20 29
Mainland China ey N 0 3

By age BEEiR Aged 51 or above SRR KA 8 1
Aged between 41 and 50  41%E5073% 7 3

Aged between 31 and 40 31%407% 5 14

Aged 30 or below 30 R AT 0 4

By type BRETIEA  Senior Management aRERE 9 13
Middle Management HRERE 6 10

Entry level employee HEEET 5 9

By professional REXE Investment Management & EHE 10.00% 21.88%
category Operations Management B & & 12 20.00% 25.00%
Financial officer HBAR 20.00% 15.63%

Director s 35.00% 21.88%

Internal control personnel ~ WA & 5.00% 12.50%

Human Resources AHER 10.00% 3.13%

Note: e

1 The data of employee as at 31 March 2024 were extracted from the ' HE_Z-_WHE=A=1+—HWEIHEEM

ESG report set out in the Group’s annual report for FY2023/2024.
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oo =z =r Vo =
IRE - 2 RERRE
Table 4 — Employee Turnover of the Group in FY2024/2025 5?54 B — = A= = T ek
and FY2023/2024 == =t e m%iﬁ%lﬁlﬁﬁﬂﬁ
As at As at
31 March 2025 31 March 2024’
BZE BHE
—E-HF —TWEF
=A=+—H =A=+—8"
Number of Employee BBIE T AZ Total FEUN 21 6
Turnover
Employee turnover rate?& Tifi %k #2 Percentage BA 105.00% 18.75%
By gender (%)? BHERI(%)?  Male i 7 (77.78%) 2 (13.33%)
Female % 14 (127.27%) 4 (23.53%)
By region (%)? Bi#bE(%)® Hong Kong B 18 (85.71%) 6 (20.69%)
Mainland China B K BE 3(REAY) -
(N/A%)
By age (%)? RER(%)® Aged 51 or above 5185 & A & 3 (37.50%)
Aged between 41 and 50 412505% 3 (42.86%) 1(13.33%)
Aged between 31 and 40 312405% 14 (280.00%) 4 (28.57%)
Aged 30 or below 30mRAT 1(FER) 1(25.00%)
(N/A3)
Notes: fi=Fs

The data of employee turnover in FY2023/2024 were extracted from
the ESG report set out in the Group's annual report for FY2023/2024.

Employee turnover rate is calculated by dividing the total number
of employee turnover for the financial year by the total number of
employees for the financial year and multiplying by 100%.

Employee turnover rate by type is calculated by dividing the total
number of employee turnover of such type for the financial year by
the total number of employees of such type for the financial year and
multiplying by 100%.

As at 31 March 2025, the number of employees in Mainland China is
nil and the formula for the calculation of the employee turnover rate is
not applicable.

As at 31 March 2025, the number of employees aged 30 or below is nil
and the formula for the calculation of the employee turnover rate is not
applicable.

1 —T=—=/=%
BHINAEE —F
BEPHRE

T ENE TRBEERE
et il
R ERERRE -

BETRAENHAELAARZIFNESRRA
ANB %I FOREBAB X100% °

ZERESME TRRENFEARNBEZUF
ZERMEEEBAAS RV FZERNNE
B4 AE X 100% °

HE-_ZT-_AF=ZA=+—HB $FEAKEEET
AT BIRARFENAXTEA-

HEZ
ITHAT BEIRKAX

TZ-RF=A=+—H 305 K&UTE
HHEARTEA
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BB -

HERE

/l:l #& ]

Table 5 - Employees Trained of the Group in FY2024/2025 XR5-—f_-_@N /- ZE-_HAHE K=

and FY2023/2024 :z/_s_ﬁﬂﬁmiﬁltggjugyg
FY2024/2025 FY2023/2024"
—s-m/ —2-=/

SE-REBE —ToNHE
Number of employees BEZEIN Total BAY 20 32

trained BEIA%
By gender &R Male B 9 15
Percentage of employees trained? CEAER S 45.00% 46.87%
Female g3 1 17
Percentage of employees trained? RilEEB DI 55.00% 53.13%
By type BETEN Senior Management ARERE 9 13
Percentage of employees trained? CEER S 45.00% 40.63%
Middle Management HREERE 2 10
Percentage of employees trained? RilEEBAL? 10.00% 31.25%
Entry level employee EEST 9 9
Percentage of employees trained? CEER S 45.00% 28.12%
Total training hours? ETEZEI Hours N 20 33
HEE RS
Average training hours* BT FEHHH®  Hours N 1.00 1.03
By gender &R Training hours for male SUEIE & 9 16
Average training hours® TR 1.0 1.1
Training hours for female T EFIR R " 17
Average training hours® TR 1.0 1.0
By type RETER Training hours for Senior Management ~ SHREEEEZ K 9 13
Average training hours® g3 50 8 1.0 1.0
Training hours for Middle Management £ & 32 B 55 3l & 2 10
Average training hours® TR e 1.0 1.0
Training hours for entry level employee  EE & T 9 10
Average training hours® TR e 1.0 1.1
130 Wealthink Al-Innovation Capital Limited / Annual Report 2024/25
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The data of employee training in FY2023/2024 were extracted from the
ESG report set out in the Group's annual report for FY2023/2024.

Percentage of employees trained by type is calculated by dividing the
number of employees trained of such type for the financial year by the
total number of employees trained for the financial year and multiplying
by 100%.

During FY2024/2025, the Group recorded a decrease in training
demand of employees, mainly attributable to the decrease in the
number of employees. Therefore, training hours decreased as compared
to FY2023/2024.

Average training hours are calculated by dividing the total training
hours of employees for the financial year by the total number of
employees trained for the financial year. Among them, all directors
receive at least 1 hour of anti-corruption training.

Average training hours by type are calculated by dividing the training
hours of employees of such type for the financial year by the number of
employees trained of such type for the financial year.

Table 6 — Employees Safety of the Group in FY2024/2025,

BRIR - g kEaRmE

o= /FBFHNE THIEEERE
HEIRAKE _T-_= /" _NHEFE
BEPHRE HERERRS -

RERESNZIREREE S LA E AN BZ
M EZBERESEINE TASR 2R FES
FHETEAZ X100% °

REZZB-W/ T _AF AEEETHE
NFEFRMD TEHRE T AR Bt
BR T = /TN F EHIBRER
DERAR

ST FHHINBNAEANAZTFETE
ZEIMB R AW FEZBIOETRA
o Bep BEOEIEDVNRHRESHE -

REBBIAMBE T FHEIKHENAERIRXA
M EFZBER B IRIRGRZMFZERE
RFIHE T AL

R6—-—T-_W,/ —E-_HHRE -—B==/

FY2023/2024 and FY2022/2023 CECNMMER-ZBRIZCEIZPER
SEEIZ2HE
FY2024/2025  FY2023/2024"  FY2022/2023'
—E-@m/ —E-=/ —E-C
Unit Bt ZBoRRFE —ToNRF —ToZHE
Employee occupational health and safety ETRXBER2RA HK$'000  FrAk 347.12 338.00 324.10
commitment
Safety production commitment ZREERA HK$'000  FriE% 5.5 15.5 14.5
Number of work-related injuries or fatalites ~EIZEZXTAZR People A - - -
Rate of injuries or fatalities (per hundred ZERAXTHE(BEEIA) % % - - -
workers)
Lost days due to work injury FIZBMERNBERE Day x - - -
Note: fEar:

The data of employee safety in FY2023/2024 and FY2022/2023 were
extracted from the ESG report set out in the Group’s annual report for
FY2023/2024.

1

—E = /T _NBER =T == /=%
CoHENEIRREERBASIINALE
—ECZ /B CIMEEERETHERE.

HaRERRE-
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Table 7 - Corporate Governance of the Group in
FY2024/2025 and FY2023/2024

RI-ZEB-_N/-_ZBE_EHER=-F
CE /BB EAEEQATRERE

FY2024/2025 FY2023/2024"
—E-m/ —F-=
SSCERE —ToREE
Number of Board Meetings EZEAE Number Py 10 4
Held BHERE
Board size EE-PN People A 7 7
By gender BRI Male 514 6 7
Female g 1 =
By type RER Independent director BuEE 3 3
Non-independent director 3FBUESE 4 4
Directors’ average ESTYHMN HK$'000 Fbk 250.00/year 285.71/year
remuneration 250.00,/ % 285.71,/ %
Number of trademarks and ~ ZREEEHE Number & 4 4
word registration rights BEMXTF
held under Intellectual HfEZE
Property Rights
Note: it

! The data of corporate governance in FY2023/2024 were extracted from
the ESG report set out in the Group's annual report for FY2023/2024.
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Table 8 - Anti-corruption of the Group in FY2024/2025 and

F*E=_—_T Wy =

RIE - B RERHRE

FE_EMERZ-

FY2023/2024 TECNUEFAEERRSEE
FY2024/2025 FY2023/2024'
—E-m/ fime o=
“ESEBE T omEE
Number of anti-corruption RESREHEHESHE Number & - -
and anti-corruption reporting
incidents
Average hours of employees BIESREFREHR  Hours ANz 1 1
receiving anti-corruption 325 5 09 F 35 B 2
training
Number of employees receiving EZREFTREHIEI  People A 10 28
anti-corruption training WETAH
Average hours of directors ESHRIRERBBIEIN Hours N 1 1
receiving anti-corruption MEE R
training
Number of directors receiving EZEZIREITREHR  People A 7 7
anti-corruption training BEINH A
Note: i
1 The data of anti-corruption in FY2023/2024 were extracted from the ! —ECZ /B BFENRESEERTEA
ESG report set out in the Group's annual report for FY2023/2024. BINALEE T -= /“T_NHEFER
EHMRE HERERRSE -
Table 9 - Suppliers of the Group in FY2024/2025 and ®R9-—--—Z - /- ZT_-_HEHERKR=
FY2023/2024 :E/_S_lyﬁﬁiau@ﬁﬁﬁ
FY2024/2025 FY2023/2024
—g-m/ 2=/
“ECREBE T oNEE
Number of Suppliers HEHHE BmyE 21 20
By region ZibE Hong Kong, China  HEI& 20 20
Mainland China Hh B K e 1 -
Note: Ear:

1. The data of suppliers in FY2023/2024 were extracted from the ESG

report set out in the Group’s annual report for FY2023/2024.

1

:?:E/igiﬂﬁﬁiﬁﬂﬁfgﬁ@ﬁ%ﬁﬁﬁ
HINARE - -_= —Z_NMHFFER
EHORE HERERRE-
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APPENDIX Il — CONTENT INDEX OF ESG fiigk — - ESG¥HEHESIRNB RS
REPORTING GUIDE
Indicators Description Relevant GRI Standards Relevant Section
EERA it 1B GRI % & REEH
A. Environmental Areas
ABRRER
Aspect A1: Emissions
BEA1:#EN
General Disclosure Information on: GRI 2: General Disclosures 2021 1.3 Climate Action
(@  the policies; and GRI 3: Material Topics 2021
(b)  compliance with relevant laws and requlations that have  GRI 305: Emissions 2016
a significant impact on the issuer GRI 306: Waste 2020
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste.
—HREE BUERAZERBHN mKkRies BEREE  GRI2: —HKIBE2021 1380&7H
BENMNELEN: GRI3: EAF /2021
@ HE:R GRI 305 : # 582016
b) BFHRTABEAYENEBEERRM GRI 306 : BEZ #2020
MER o
KPI A1.1 The types of emissions and respective emissions data. GRI'305: Emissions 2016 1.3 Climate Action,
Appendix | - Key
Performance Table 1
BRENERALL BRmERREBREREE- GRI 305 : B #2016 13RETE WE——
BRERR
KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas  GRI 305: Emissions 2016 1.3 Climate Action,
emissions (in tonnes) and, where appropriate, intensity (e.g. per Appendix | - Key
unit of production volume, per facility). Performance Table 1
BRENERAL B (8E1) ReRREE (BE)RERBHERE (UHEE  GRI305: HR2016 13RETE WE——
B)R(nEh)BE (M BESEN BEREHE) - BsENRI
KPI A1.3 Total hazardous waste produced (in tonnes) and, where GRI306: Waste 2020 1.3 Climate Action,
appropriate, intensity (e.g. per unit of production volume, per Appendix | - Key
facility). Performance Table 1
BRENERALS MELRERENAS (WA E)REE -FMELBEE  GRI306 : BEEY2020 13RETE ME——
EZNEs (D8R (WER)EE (MAGESER EEpes
BRRMHAE) -
KPI A14 Total non-hazardous ‘waste produced (in tonnes) and, where GRI 306: Waste 2020 1.3 Climate Action,
appropriate; intensity (e.g. per unit of production volume, per Appendix | - Key
facility). Performance Table 1
BRENEITA4 frErmEEEnEE (U8 )R (NER)EE (ML GRI306 : BEE%2020 13R&78 Mis——
BEEEN BERMFE) ELe
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Indicators Description Relevant GRI Standards Relevant Section
EERR gl HAPEGRIZER RESEH
KPI A1.5 Description of emissions target(s) set and steps taken to achieve  GRI 3: Material Topics 2021 1.3 Climate Action

BRANERAT

KPI'A1.6

BRANERAT

them.
TLFTRT MBI E B R R AEEEL B SR 8 o
Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and steps
taken to achieve them.
HAREREREEEEMM A A Kb Pl S 05
BRRAEINELEBAFRNTR -

Aspect A2: Use of Resources

EEA2 : EREH
General Disclosure

—REE

KPI A2.1

BREMIERALY

KPI A2.2

BRBAMIEITAL2

KPI A2.3

BREAMIEIRAL3

KPI A2.4

BRENETA24

KPI A2.5

BREWIREAS

Policies on the efficient use of resources, including energy, water
and other raw materials.

BREAER (BHEER KREMENH)OHE-

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity (e.g.
per unit of production volume, per facility).

RERUSNERR/RREER (NE Rk BRE
(UTETREFE)REE (WAEEEEN BAERE
itH)

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).
BRKERERE (MABEREN 8BEREHE)
Description of energy use efficiency target(s) set and steps taken
to achieve them.
HWPTET R RE RS
HNFRe

Description of whether there is any issue in sourcing water that
is fit for purpose, water efficiency target(s) set and steps taken
to achieve them.

Ha SR BRE KR £ ] AR A7 P8 - A BB T S 0 PR K 3
HARRAENELARMRRN SR

Total packaging material used for finished products (in tonnes)
and, if applicable, with reference to per unit produced.
HkmAAaEnEngs (BT8R (NER) 84
EEAGE-

BERAEDELE BHMRR

GRI 305: Emissions 2016
GRI 3 : EXE /2021

GRI 305 : #ERR2016

GRI 3: Material Topics 2021
GRI 306: Waste 2020

GRI3: EAEE2021
GRI 306 : EEE412020

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 2 : —#& 52021

GRI3: ERERE2021

GRI'302: Energy 2016

GRI 302 : &1F2016

GRI 303: Water and Effluents 2018

GRI 303 : K& AT K2018

GRI 3: Material Topics 2021
GRI'302: Energy 2016

GRI3: EAF 2021

GRI 302 : 82)72016

GRI 3: Material Topics 2021

GRI 303: Water and Effluents 2018

GRI3 1 EAEE2021
GRI 303 : AKHEATFK2018
GRI'301: Materials 2016

GRI 301 : %2016

130{E7E

1.3 Climate Action

/.

13R{ETE

1.2 Use of Energy

1288k A

1.2 Use of Energy,
Appendix | - Key
Performance Table 2
R R s ——
Eﬁﬁk%xﬁ(ﬁz

1.2 Use of Energy,

Appendix | - Key

Performance Table 2
Hra/ @ﬁﬁ Wﬁ**

FﬁfU ME2
1.2 Use of Energy

1288k A

1.2 Use of Energy

1. 28R R
1.2 Use of Energy

1288 R A
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IRIE - £ RERWRE
Indicators Description
EERA fiiit

Relevant GRI Standards
HEREGRIZES

Relevant Section

REEEH

Aspect A3: The Environment and Natural Resources

EEA3 RERRRER

General Disclosure

—RKE

KPI A3.1

BREMETA3L

Policies on minimising the issuers significant impacts on the

environment and natural resources.

HRRBEYHRARRRERNEATERCRAERE

ARTENTY-

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to

manage them.

HRCERARGHRTAELYENEARRERZE

&Eﬂﬁ@

Aspect Ad: Climate Change

EBEA RES
General Disclosure
—RER

KPI Ad.1

BRENERAMI

B. Social Areas
BHEHE

Aspect B1: Employment
EmEB1: ER

General Disclosure

~REE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may

impact, the issuer.
BRI ESEER A
BEEMEE

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the

actions taken to manage them.
BREERTHEHETAREYENERRRRESE
REHTE-

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations that have

a significant impact on the issuer

relating to compensation and dismissal, recruitment and
promotion,-working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

AHEMRRE FEREE THREX RY TERE

Sl RIE@AR G BREF L :

@ HER R

b) BTHBRSABEAYEMBBEZZRAN
BB R
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CEHETAEAYENEAREKR

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI2 : — 18 H2021

GRI3: EAE2021

GRI 3: Material Topics 2021

GRI 303: Water and Effluents 2018
GRI 305: Emissions 2016

GRI 306: Waste 2020

GRI3: EAE2021

GRI 303 : KELRRE7k2018

GRI 305 : #£ 512016

GRI 306 : FEE112020

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI2 : — % 1E§2021
GRI3: EAEE2021
GRI 201:
2016

GRI 201 : &Z 45792016

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021
GRI 406: Non-discrimination 2016

GRI2 : —f518§E2021
GRI3 : EARFE2021
GRI 406 : 182016

Economic Performance

1.1 Environmental
Management, 1.2 Use
of Energy
BEE 128008

ﬁ%
1.1 Environmental
Management, 1.2 Use
of Energy, 1.3 Climate
Action

TIRBEE 12608
ﬁ%\ 3RETY

1.3 Climate Action

13R&ETE

1.3 Climate Action

13R&ETE

3.1 Employees' Rights,
3.2 Employee Training

3B IHER
328183
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RIS

HERE

= AHRE

Indicators Description Relevant GRI Standards Relevant Section
EERR gl HAPEGRIZER RESEH
KPI B1.1 Total workforce by gender, employment type (for example, full-  GRI 2: General Disclosures 2021 3.1 Employees' Rights,

or part-time), age group and geographical region.

BERERIETRBI RN EREY FRANRBEAINES B

KPI B1.2 Employee turnover rate by gender, age group and geographical

region.

RS MIR1RB1.2 R FRARN MRS MEERALE-

Aspect B2: Health and Safety

EHB2 REHZ2

General Disclosure Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to providing a safe working environment and protecting

employees from occupational hazards.

—REE BRRHZ2IRERREEEREBENLEN:
@ BER
b) EBFHETABEATZENBBZEZRAN
HER

KPI B2.1 Number and rate of work-related fatalities.

R NIERB2.1 TR MOABRILE

KPI B2.2 Lost days due to work injury.

BREMIREB22 TIEEXTIEBE-

KPI B2.3 Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

BREAIERBL3 HEFRANBERREZ2HEE URABRTRER

Fike

GRI 405: Diversity and Equal

Opportunity 2016
GRI2 : — 21852021

GRI 405 : E T % it B SH

£2016
GRI'401: Employment 2016

GRI 401 : &5 E @ %2016

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021

GRI'403: Occupational Safety and

Health 2018

GRI2 1 — ;18522021
GRI 3 : EARFE2021

GRI403 : B ¥ Z2FH2018

GRI 403: Occupational Safety and

Health 2018

GRI403 : B EZ2F%2018

GRI 403: Occupational Safety and

Health 2018

GRI403 : Bi¥Z2F%2018

GRI 3: Material Topics 2021

GRI 403: Occupational Safety and

Health 2018
GRI3: EAERE2021
GRI403 - BEZ 242018

Appendix | - Key
Performance Table 3
3IB TR fisk——
BRENR3

Appendix | - Key
Performance Table 4

ik —— RIS R4

3.3 Employees' Safety

33BT1%%

3.3 Employees' Safety,
Appendix | - Key
Performance Table 6
338122 Mgk——
BRENR6

3.3 Employees' Safety,
Appendix | - Key
Performance Table 6
338I%% Mgk——
BRENR6

3.3 Employees' Safety,
Appendix | - Key
Performance Table 6
338I%% Mgk——
B ENRe
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IRIE - £ RERWRE
Indicators Description
EERA fiiit

Relevant Section

REEEH

Relevant GRI Standards
HEREGRIZES

Aspect B3: Development and Training

EmB3 : BERE

General Disclosure

—RRE

KPI B3.1

MR IR 1283 1

KPI B3.2

R E IR 128322

Policies on improving employees' knowledge and skills for
discharging duties at work. Description of training activities.

AERMTEERTITERANMBRRENRR
A&

o fH il IR

The percentage of employees trained by gender and employee
category (e.g. senior management, middle management).
RUERIRERER (WRRERE TREEE)EINT
IEEBAL

The average training hours completed per employee by gender
and employee category.

RURNREEEHED BLERTHZIINTFIRR-

Aspect B4: Labour Standards

BEB4: S TEH

General Disclosure

~REE

KPI B4.1

BREMERRA

KPI B4.2

BAENIEIRRA2

Information on:

@  the policies; and

(b)  compliance with relevant laws and requlations that have
a significant impact on the issuer

relating to preventing child and forced labour.

BHMEEIHRHIAIMN:

@ BE R

b) EBTFHETABEATENBBZZLAN

MER

Description of measures to review employment practices to

avoid child and forced labour.

Rl REEINERARSET RRHST

Description of steps taken to eliminate such practices when
discovered.

RIERRERENE BRARBRARRN SR -
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GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021

GRI 404: Training and Education
2016

GRI2 - —fR 182021

GRI 3 : EXF 2021

GRI 404 : SR EH 52016

Not directly covered under GRI Appendix | - Key
Standards Performance Table 5

GRIERIY BERRE 8% —— BRI RS

3.2 Employee Trainings

328 T8

GRI 404: Training and Education Appendix I - Key
2016 Performance Table 5
GRI 404 : FIREH 52016 sk —— B REBARS

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021

GRI 407: Freedom of Association
and Collective Bargaining 2016

3.1 Employees' Rights

GRI 2 - —#R1BFE2021 1B TR
GRI3: EAERE2021

GRI 407 - &4t B EE R IHE
2016

GRI 3: Material Topics 2021

GRI 408: Child Labour 2016

GRI 409: Forced or Compulsory
Labour 2016

GRI3 : EXE /2021

GRI 408 : £T2016

GRI 409 : 38 iA 53 11582016

GRI 3: Material Topics 2021

GRI 408: Child Labour 2016

GRI 409: Forced or Compulsory
Labour 2016

GRI3: ERE®E2021 3B TR
GRI 408 : £T2016

GRI 409 : 3B 558 5|25 812016

3.1 Employees' Rights

RN £

3.1 Employees' Rights
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Rk - HEREBHRE

Indicators Description Relevant GRI Standards Relevant Section
EERR gl 18 7E GRI % 8 RESEH
Aspect B5: Supply Chain Management
EEBS : {tERER
General Disclosure Policies on managing environmental and social risks of the GRI 2: General Disclosures 2021 4.1 Supplier
supply chain. GRI 3: Material Topics 2021 Management
—REE ERHEENRERESRARIR GRI 2 : —#&#HE52021 4AHERER
GRI3 : EXE /2021
KPI BS.1 Number of suppliers by geographical region. GRI 2: General Disclosures 2021 4.1 Supplier
Management, Appendix
| - Key Performance
Table 9
BRRBAIEIRRS. BHREADNHERHA - GRI 2 : — R 1BFE2021 AERER Hiix
——BRENKI
KPI B5.2 Description of practices relating to engaging suppliers, number ~ GRI 2: General Disclosures 2021 4.1 Supplier
of suppliers where the practices are being implemented, and  GRI 3: Material Topics 2021 Management
how they are implemented and monitored. GRI 308: Supplier Environmental
Assessment 2016
GRI 414 Supplier Social Assessment
2016
FRS I IR1RB5.2 WRBERMARENE) MARTABENNMRES  GRI2:—KREBE2021 AVHERER
B ARRERTRER A GRI 3 - EAE #2021
GRI 308 : R ERR R 142016
GRI 414 : L FER 1 & 71152016
KPI B5.3 Description of practices used to identify environmental GRI 2: General Disclosures 2021 4.1 Supplier
and social risks along the supply chain, and how they are GRI 3: Material Topics 2021 Management
implemented and monitored. GRI 308: Supplier Environmental
Assessment 2016
GRI 414 Supplier Social Assessment
2016
BRS R IR1RB5.3 HRERARNEEEGEHRSNRERMEAROEN .  GRI2:—#RIBFE2021 AVHERER
AREBHTRER T E- GRI 3 - EAE 2021
GRI 308 : R BRI 142016
GRI 414 : L FER 1 & FF(52016
KPI B5.4 Description of practices used to promote environmentally ~ GRI 3: Material Topics 2021 4.1 Supplier
preferable products and services when selecting suppliers, and Management
how they are implemented and monitored.
BRENERRS4 HREREHEARRESRRRERRREOEN A GRI3: ERTE2021 AREREE

RABRTRER N
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IRIE - £ RERWRE
Indicators Description
EERA fiiit

Relevant GRI Standards
HEREGRIZES

Relevant Section

REEEH

Aspect B6: Product Responsibility

EEB6 - EmEfE

General Disclosure

—RRE

KPI B6.1

BB AR 1EB6.1

KPI B6.2

B E IR 12862

KPI B6.3

B E IR 12863
KPI B6.4

IRt R 1386.4
KPI B6.5

BRBAUEER6S

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.

BUMREERNRENRRELZ S BE RERLES

BARAERTER

@ EE R

b) BFERTABEAFENEBEERRM

HER o

Percentage of total products sold or shipped subject to recalls

for safety and health reasons.

EESEEREREEPAR 2 EREEAMAL KN A

nite

Number of products and service related complaints received and

how they are dealt with.

RERRERRREORFUEARES -

Description of practices relating to observing and protecting
intellectual property rights.
W REERRENREEGWNED -

Description of quality assurance process and recall procedures.

Wl E ST B2 R EmE R -
Description of consumer data protection and privacy policies,
and how they are implemented and monitored.

RUREEEHRE RLRBIGR  ARBBHTRER &
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GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021
GRI 416: Customer Health and

Safety 2016

GRI 417: Marketing and Labeling

2016

GRI 418: Customer Privacy 2016

GRI2 : — #5318 §E2021
GRI3 : EARFE2021

GRI416 : BEREREZ 22016
GRI 417 : {735 E2IZR2016

GRI418 : EFE#.2016

Not directly covered under GRI

Standards
GRIZAIVEEREE

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021
GRI 418: Customer Privacy 2016

GRI2 1 — ;18 %2021
GRI 3 EAFE2021
GRI418 : EFE#.2016

Not directly covered under GRI

Standards
GRIZAIVEEREE

Not directly covered under GRI

Standards
GRIEAIVEERNE

GRI 3: Material Topics 2021

GRI3: EAEE2021

2.1 Responsible
Investment,

2.3 Compliance
Operation,

2.4 Intellectual Property
Rights

21BEARE
23RHER
QAMHERE

2.3 Compliance
Operation
236HEBE

2.3 Compliance
Operation

23RHREE

2.4 Intellectual Property
Rights

LARBERE

2.3 Compliance
Operation

2361MEE

2.2 Information Security

2258%%

cm



Indicators

EEAR

Description

i
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Rk - HEREBHRE

Relevant GRI Standards
R GRIZE A

Relevant Section

REEH

Aspect B7: Anti-corruption

BEB7 : RES

General Disclosure

—RRE

KPI B7.1

BRREAIEIRBT.

KPI B7.2

PR E IR 1287 2

KPI B7.3

g E IR 1287 3

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have
a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

B LR 9% REREREN:

@ HER

b) BIUBRTARGEATYENEBEERA

MER

Number of concluded legal cases regarding corrupt practices

brought against the issuer or its employees during the reporting

period and the outcomes of the cases.

RERAAHETAREESREVEEENETHAR

o8 A RFDER-

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and monitored.

HAhSEERERES ARRBRTRER A

Description of anti-corruption training provided to directors and
staff.

HRMEFRETRENRESE -

Aspect B8: Community Investment

EHBS HERE

General Disclosure

—REE

KPI B8.1

BREMEERS.

KPI B8.2

BREAIEER82

Policies on community engagement to understand the needs
of the communities where the issuer operates and to ensure its
activities take into consideration the communities” interests.
BREUME2ARBEREBRTHET ENRRAEEE
HEeERHENGENIE -

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

EIEREE (¥R BREEE SIER R X

BE)-

Resources contributed (e.g. Money or time) to the focus area.

EEIREMPRER (MEEIHH)

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 205: Anti-corruption 2016
GRI 415: Public Policy 2016

GRI2 : —# 1852021

GRI3: EAEE2021
GRI205 : RE 52016
GRI415 : £ F5R2016
GRI 205: Anti-corruption 2016

GRI205: R&[E2016

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021
GRI 205: Anti-corruption 2016

GRI2 : — 18 F2021
GRI3: EAEE2021
GRI205 : RE 2016
GRI 205: Anti-corruption 2016

GRI 205 : R & 2016

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 2 : — #5168 522021
GRI3:BAEE2021

GRI 203: Indirect Economic Impacts

2016
GRI203 : fA& I EEE2016

GRI 201: Economic Performance

2016
GRI 201 : & EE 72016

2.3 Compliance
Operation

235 EL

2.3 Compliance
Operation

LIBHESE

2.3 Compliance
Operation, Appendix |
- Key Performance
Table 8

236HRES Mk ——
BRENRS

2.3 Compliance
Operation, Appendix | -
Key Performance Table 8

236 MEE ME——
BRBMRS

4.2 Social Investment

4A2HERE
4.2 Social Investment
42t 8RE
4.2 Social Investment

AMERE
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