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PROFILE

Wealthink Al-Innovation Capital Limited (the “Company”) and
its subsidiaries (the “Group”, "Wealthink Al", “we"”, "us”
or "our”) adhere to the operation principle of “cross-border,
cross-sector, cross-cycle, leverage networks, attract talent and
discover opportunities”,
market-oriented and international investment platform. Rooting
in Hong Kong and relying on the advantages of the offshore
capital market, the Group combines offshore financial strength
with China’s industrial development opportunities, empowers
industries with capital and incubates the future with its support,
while helping our investees to achieve greatness, we also create
substantial returns for our shareholders. Wealthink Al upholds

committed to building a professional,

the mission of “serving national strategies, creating social value
and making responsible investment” to promote industrial
upgrading and sustainable development, thus contributing to the
development of the economy and society.

OVERVIEW OF THE REPORT

The Group is pleased to present its Environmental, Social and
Governance (“ESG") Report for the year ended 31 March 2024
("FY2023/2024") (the "Report”), which demonstrates the
Group's approach and performance in terms of ESG management
and corporate sustainable development for FY2023/2024. For the
corporate governance section, please refer to the Group's annual
report for the year ended 31 March 2024 (the “2023/2024
Annual Report”) on pages 52 to 72.

As a responsible corporate citizen, the Group recognizes the
importance of prudent environmental and social management
in achieving sustainable economic growth, building strong
relationships with stakeholders and maintaining a good
reputation. In achieving our objectives and business goals, we are
committed to minimizing and managing the environmental and
social impacts arising from our daily operations and contributing
to the long-term prosperity of the communities in which we
operate.
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REPORTING PRINCIPLES & BOUNDARY
Basis for Preparation of the Report

The Report has been prepared in accordance with the Appendix
C2 Environmental, Social and Governance Reporting Guide (the
"ESG Reporting Guide”) of the Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited issued
by The Stock Exchange of Hong Kong Limited (the "Stock
Exchange”), with reference to the Guide for Business Action on
the Sustainable Development Goals (SDGs) issued by the United
Nations, the Sustainability Reporting Standards (2021 Version)
of Global Reporting Initiative (“GRI Standards”), Guidelines on
Corporate Social Responsibility Reporting for Chinese Enterprises
(CASS-ESG 5.0) issued by Chinese Academy of Social Sciences,
China National Standards — Guidance on Social Responsibility
Reporting (GB/T 36001-2015) and SASB Standards issued by
Sustainability Accounting Standards Board. The Report is prepared
in accordance with the mandatory disclosure requirements and
“comply or explain” provisions in the ESG Reporting Guide,
and is prepared based on the four reporting principles, namely
materiality, quantitative, balance and consistency set out in the
ESG Reporting Guide:

Materiality
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The Group determines its material issues through materiality assessment. The

materiality assessment process includes identification of ESG issues, stakeholder

engagement, ranking and verification of material issues. Please refer to the sections
“Stakeholder Engagement” and “Analysis on Material Issues” in the Report for

further information.
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Quantitative
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In order to fully assess the Group’s ESG performance for FY2023/2024, the Group

disclosed the applicable quantitative key performance indicators (“KPIs”) in the ESG
Reporting Guide and set out the criteria, methods, assumptions and references used
in the calculation of the quantitative KPIs, including the sources of the key conversion

factors.
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Consistency
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The methodologies used in the Report are consistent with those used in the reporting

period for the year ended 31 March 2023 (“FY2022/2023") to allow readers to make
meaningful comparisons of the Group’s ESG data.
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Balance The Report presents the Group's ESG performance in an objective manner, the
application of such principle is reflected in various sections of the Report.

R AREFHMERAEENESCRE  HARANERBEARSEZHF B -

Description of Content

The sources of data used in the Report include the raw data of
actual operation of the Group, publicly available data from the
government, annual financial data, relevant internal statistical
reports, third-party questionnaires, etc. The financial data in
this Report are expressed in Hong Kong dollars. In addition, for
easy reference and reading, the Report presents information on
the Group’s fulfillment of its ESG responsibilities, with typical
examples from the enterprises under the Company. For the
specific list of subsidiaries, involved in the Report, please refer to
the Group's 2023/2024 Annual Report for details.

Reporting Boundary

Given the business nature of the Group, the boundary of the
Report remains the same as in previous years. The reporting
boundary has been determined based on the significance of the
businesses under the Group's direct operational control and their
impact on the Group's ESG performance, covering primarily the
performance and management policies of the Group's investment
business. Other than the specified environmental performance
disclosed which only focus on the operations based in Hong
Kong, other disclosures in this Report covers the operations of
the whole group.
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MESSAGE FROM THE BOARD

As an investment company with a strategic mission to “build
a professional, market-oriented and international investment
platform”, the Group aims to create superior returns for
shareholders and more value for the society. The Group follows
closely the development trend of Chinese economy, technology
and people’s livelihood in its investment, and capitalizes on
the national strategy by focusing on industries with great
development potential, including biotechnology, intelligent
manufacturing, new energy, financial technology and blockchain.
In FY2023/2024, the global economy slowed down for the
third consecutive year due to factors such as adjustments in
industrial chains, geopolitical conflicts and tightened monetary
policies. China's capital market also faced severe challenges and
investment risks were on the rise.

Against this backdrop, the Group flexibly adjusted its investment
strategy, adhered to its core investment philosophy of stability
and achieved relatively stable returns. In the face of the
complex macro environment, the Group persisted in promoting
its investment business and comprehensively optimized its
investment strategy, establishing four major strategies, namely
unlisted equity investment, debt investment, fund investment
and listed equity investment, with a focus on core shareholdings.
As a result of the adjustments to our strategy, our investment
portfolio has become more balanced and efficient, and our ability
to withstand risk has been significantly enhanced. We have
not only achieved a balance between short-term and long-term
investments, but also strengthened risk management and further
optimized our overall investment layout through diversified
investments. At the same time, the Group focused on sustainable
and long-term development and followed ESG concepts in its
daily investments to create positive environmental and social
impacts.
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ESG Strategy and Philosophy

To demonstrate our commitment to responsible investment in our
business activities, we not only pursue high-growth investment
opportunities, but also pay special attention to ESG factors
in our investment activities. Therefore, we incorporate ESG
performance in our selection criteria for investment projects to
prevent related risks and build a robust risk identification system.
The board of directors of the Company (the “Board”) attaches
great importance to ESG management and is responsible for
supervising, reviewing and making decisions on the Group’s ESG
matters, and ensures that a meeting is convened at least once a
year to collectively discuss ESG-related issues. The Board has also
authorized an ESG Working Task Force to assist in the handling
of related matters. For details of the structure, please refer to
the section under “ESG Management Structure” in the Report.
Through these measures, we ensure that our investment strategy
is not only economically efficient, but also environmentally and
socially responsible and promotes sustainable development.

The Group acknowledges that the steady development of
its business is closely related to the support of its various
stakeholders, and therefore attaches great importance to
communication with internal and external stakeholders to
gain a deeper understanding of their needs. In formulating
our sustainable development strategy, we identify our business
priorities and focus our sustainability efforts to better fulfill
our mission. Stakeholder feedback will be fully discussed at the
Board and the actual work will be focused on responding to the
issues they are most concerned about. Through this interaction,
we not only enhance transparency and trust, but also ensure
that our strategies and actions truly reflect the expectations and
requirements of our stakeholders.
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During FY2023/2024, the Group continued to set environmental
targets to highlight its commitment to sustainable development,
and the Board was responsible for ensuring that these targets
would be achieved by holding regular meetings to discuss,
analyze and monitor the progress of their achievement.
Considering its potential impact on the environment and society
during the course of its operations, the Group has been actively
exploring green operations and encouraging its employees,
suppliers and other stakeholders to adopt green office practices
through internal and external incentives to promote low-carbon
lifestyles and work styles, comply with the concept of green and
low-carbon development, and work together to create a low-
carbon office environment.

In addition, the Group highly values the cultivation of talents
to ensure continuous innovation and steady development. The
Group strives to develop a team with cutting-edge technology
and innovative spirit to meet the needs of its stakeholders,
thereby building up a good corporate reputation and a
foundation for long-term development. The Group endeavors
to carefully screen suppliers in the selection process in a bid to
identify and build win-win relationships with qualified suppliers.
The Group also actively encourages its employees and suppliers
to fulfill their social responsibilities and contribute to the
community.

Looking into the Future

To demonstrate its strong commitment to corporate social
responsibility, the Group has set a clear target of investing at least
5% of its total investment in green industries. As we continue
to grow our core business, we are flexible and responsive to
market changes, with a particular focus on ESG governance. We
strictly adhere to ESG principles and pay attention to major issues
raised by our stakeholders. We firmly believe that sustainable
development can only be realized by striking a balance between
economic, environmental and social aspects. The Group
will continue to implement a prudent investment strategy,
make further layout in the smart technology sector, enhance
our strategic execution ability, promote the integration of
technological innovation and sustainable development, strive to
achieve a win-win situation in terms of economic benefits as well
as environmental and social benefits, and to further enrich our
investment portfolio. In our day-to-day operations, we integrate
ESG strategies into our business processes, continue to improve
our ESG management system, and enhance transparency and the
quality of information disclosure.
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Furthermore, we have set up a dedicated ESG Working Task Force
to regularly evaluate and update our ESG policies to ensure their
effectiveness and foresight, as well as to advocate a green and
low-carbon work and lifestyle to further promote the construction
of a green culture within the company. Through these initiatives,
we have not only achieved economic success, but also made
positive contributions to the environment and society, aiming
to bring long-term stable returns to all shareholders. Thanks
to these efforts, the Group has not only intensified its internal
green culture, but also ensured that its strategies and actions
are following the requirements of environmental and social
sustainability. We firmly believe that balanced economic,
environmental and social development is the key to long-term
and steady growth.

SUSTAINABLE MANAGEMENT
ESG Management Structure

The Group focuses on the responsibility management in the ESG
area and continuously strengthens its responsibility governance.
In addition, it cultivates a responsible corporate culture and
improves the construction of a responsibility management system
to enhance its ESG effort in a pragmatic manner. The Group
regards the Board as the highest authority for ESG management.
The Board leads and supervises the management of the
Company's ESG affairs and includes major responsibility issues
related to ESG issues in its meeting agenda. Under the leadership
of the Board, all departments and employees implement
relevant environmental, social and governance policies and
report on material matters in the performance of their duties.
Meanwhile, the Group has established up an ESG Working Task
Force, comprising staff from departments such as the Company
Secretary, Legal and Compliance Department, Investment Team,
Investor Relations Department, Human Resources Department
and Administration Department. Under the leadership of the
Board, the CEO is responsible for supervising and managing
the ESG Working Task Force. The ESG Working Task Force is
responsible for coordinating daily ESG management, developing
and implementing the annual ESG plan and organizing internal
ESG-related activities for the participation of all employees of the
Group, and reporting on significant matters in the performance
of its duties.
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Chart of ESG Management Structure

Board of Directors

E=g

o

CEO
TIAEE

ESGEHEZEEE

Company CLegaI‘Aand Investment Investor Relations Human Resources Administration
Secretary Dzrgft‘riwzcnet Team Department Department Department
NCIEDS :ﬁ@p&/_\ﬁﬁg & BB B EBERB AEE FTHED

/: [=] A

In order to have a better assessment of its ESG-related risks
during business development, while the Group integrates ESG
considerations into operations including investment analysis,
due diligence, decision-making and investment portfolio
management, etc., its management framework and community
strategy enable timely identification, report, discussion, and
analysis of material ESG risks and opportunities faced by
different departments, which allows the Group to formulate and
implement effective countermeasures in an efficient manner.
The Group pays particular attention to the ESG-related risks
associated with new investments, and is committed to leveraging
its capital strength to address the pressing ESG issues, including
environmental degradation and climate change.

To manage the ESG-related risks in its investment portfolio, the
Group acquires relevant ESG information via regular reports
and feedback from various departments, and monitors and
measures the ESG performance and associated underlying risks
in the investees, so as to take appropriate measures to protect
investors’ interests and promote sustainable development.
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STAKEHOLDER ENGAGEMENT

The Group values communication and exchange with internal
and external stakeholders, and communicates with its
stakeholders through various channels to continuously listen to
and understand their expectations and demands. The Group is
committed to fulfilling its social responsibilities and earnestly
performing its duties by optimizing the relevant management
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Stakeholders Communication and Response Expectations and Demands
MzmEES BEEEE B EFR
Government and e Supervision on the compliance with ®  Law and regulation compliance
regulatory authorities local laws and regulations e Adherence to the development policy
e Routine reports and tax payments of the government
e Anti-corruption policies
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Shareholders e Timely disclosures of information e  Corporate governance
e All-round risk management e law and regulation compliance
e Unhindered communication e Bonus policy
channels with investors e Investor relations management
* Improvement on integrity business ~ ®  Business ethics compliance
regulation
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Employees e  Performance appraisal e  Remuneration and benefits
e Diversified training courses e  Career development and training
e Unhindered and democratic e Health and safety in the workplace
communication channels
e Medical Insurance
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Communication and Response

Expectations and Demands
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Environment ° Green office ° Low-carbon operations
*  Focus on environmental investment ®  Response to climate change
RIE s KEHRA o EKREE
s BIRBMEBMKRE s RIREMLEY
Suppliers e Supplier selection and examination e Honest and friendly cooperation
e Green supply chain management e Green procurement
HERS s MEMGEEED s WERIFEE
s KefiEEER s ERE
Community and People e Media conferences and responses e Involvement in communities
to enquiries ° Environmental, social and economic
e  Corporate website impacts of investments
e  Social media platforms e Employment opportunities
e Volunteer services
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ANALYSIS ON MATERIAL ISSUES

In order to make the Report more responsive to stakeholders’
expectations, the Group conducts materiality assessment on a
regular basis to identify ESG issues that have a significant impact
on the Group and its stakeholders as one of the references for
sustainability work planning. During FY2023/2024, the Group
invited internal and external stakeholders to participate in the
materiality assessment by completing an online questionnaire.
External stakeholders ranked materiality from the perspective of

“importance to stakeholders”

materiality from the perspective of

, while internal stakeholders ranked

“importance to the Group”.

Wealthink Al-Innovation Capital Limited / Annual Report 2023/24

ERBEREE/RAT / 43202324

BEMN

BEARE
2 AEETHETES
B R A 5 B AN F 25
ESGE

REHRE HERKBENTE
EME

DT

BE 5 58 4f 1t [0 & ) 25 AE B U5 O A
MR TR LA
ST AREZFEN
FECERAREBEZRIERINESE

Z— R-ZB_=/"F_MHF K&HE

B
B RGN &R

MENBMNEEE T AR LRSS
5 AH B8 7 #E T3 A s

MEETNEZN | NAEHETERNNF:

M BB 7 28
AEE

SHEBEA R HAKRENEE
TEEHHERF-

N



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The following is the materiality matrix for FY2023/2024:

Materiality Matrix
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Critical Incident Risk Responsiveness
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Corporate Data Security
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Participation in Philanthropy
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Cultivation of Local Employment Imeuea;al‘\;;:éy Rights
RESHERS !
Support of Local Economic Development
XS RERRE
Stable Supplier Management
BENREREE

Responsible Marketing
BEFEH

Importance to Stakeholders
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Green Procurement
RO ./‘ Opportunities from clean energy

Energy Management Climate Change Mitigation and Adaptation
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Water and Wastewater Management
IKELFKEE

Democratic Management
REEE

Business Ethics and Anti-corruption

BREERRES
Risk Management
RRER
Employee Development and Training
BT BREEY
Occupational Health and Safety
x\\\# BEREREE

Employee Remuneration and Benefits
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Diversity and Inclusiveness
Employee’s rights ZHREEERY
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Corporate Investment Business
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Compliance Management
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Importance to the Group

CHAPTER ONE — PRACTICING THE
PHILOSOPHY OF RESPONSIBLE INVESTMENT

As an influential investment company focusing on investment
opportunities in China’s high-growth industries, Wealthink
Al is gradually improving the organizational structure and
management, investment strategy and application, research
and communication of responsible investment. We incorporate
sustainable development concepts such as environmental
protection and social responsibility into our investment strategies
and objectives.

Recognizing that every investment decision has a profound
impact on the portfolio and on society as a whole, we take
responsibility for prudent assessment of the risks of all investment
decisions and are committed to making a meaningful contribution
to the allocation of capital in the future. At the same time, in
order to achieve a win-win situation for our stakeholders, we
continue to strengthen our efforts in anti-corruption, information
security protection and compliance operation, and assume
investment responsibilities.
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Section 1 - Responsible Investment

China is entering a new stage of development, with a
stronger foundation for development and profound changes
in development conditions. Given new opportunities and
challenges, it has formulated the 14th Five-Year Plan. Wealthink
Al has responded positively to this plan and is committed to
promoting the transformation of green finance. We recognize
that every investment decision may have a profound impact
on the portfolio and on society as a whole, and therefore, we
have the responsibility to make careful and meticulous risk
assessments on every investment decision and are committed to
making a positive contribution to the allocation of capital in the
future. We adhere to the principle of responsible investment,
fulfill our obligations to all stakeholders, prioritize investment in
areas that address ESG-related issues, and actively explore green
investment opportunities to promote sustainable development.
To support the development of green economy projects, the
Group has subscribed for the green term deposits launched by
Shanghai Pudong Development Bank. For details, please refer
to the section headed “Case Study: Investing in environmental
protection enterprises for promoting a green circle” in the
Report.

During operation, Wealthink Al attaches great importance to
the communication and collaboration with all stakeholders.
At the same time, we maintain the foresight and effectiveness
of our investment practices through regular risk assessment
and policy adjustments. Wealthink Al will continue to focus on
innovation and responsibility, actively explore new opportunities
in green finance, contribute its efforts to promote sustainable
development, and strive to achieve economic goals while bringing
about a lasting positive impact on society and the environment.

Responsible Investment Principles and Strategies

Wealthink Al adheres to the principles of responsible investment,
including but not limited to the principles of ESG integration,
prudence and information transparency. By taking ESG factors
into account in its investment decisions and practices, Wealthink
Al works to optimize the overall performance of its investment
portfolio and enhance investment returns to meet the needs of
its investors.
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After nearly two decades of accumulation, the Group has
again upgraded its investment strategy and established four
major investment strategies: unlisted equity investment, debt
investment, fund investment and listed equity investment. The
core of our unlisted equity investment strategy is to seek long-
term returns. We are committed to identifying and investing
in unlisted companies with great growth potential, providing
them with capital and resources and sharing the dividends of
their long-term development. Debt investment strategy aims
to achieve stable returns in a volatile market environment. The
fund investment strategy utilizes the industry experience and
market acumen of professional fund management companies
to broadly allocate assets and diversify risks while capturing
more investment opportunities. Listed equity investment strategy
focuses on seizing short-term investment opportunities in the
secondary market. These investments strategies are centered on
the context, industry and cycle and are allocated appropriately
according to background, industry and cycle.

Under the existing investment strategies, the Group actively
seizes ESG-related investment opportunities. Responding to
climate change has become a global consensus, and against the
backdrop of carbon neutrality, the new energy sector, which
focuses on photovoltaic, wind power and new energy vehicles,
has a broad development prospect. The Group plans to invest
more resources in the future in innovation technology companies
that can help mitigate the impact of climate change and in
companies exposed to risk of global warming, so as to contribute
to the fight against energy depletion and climate change, and to
create green returns for our shareholders.

In addition, the Group is committed to improving its internal
systems to support the investment team and to help the Group
understand the impact and process of sustainability through
the establishment of an ESG committee for ESG integration and
research. The Group is now actively promoting the establishment
of the ESG committee. In the future, it is hoped that through the
establishment of an independent and effective ESG committee,
we can realize our ESG investment goals and expand the
influence of the Group’s responsible investment, so as to ensure
that our investment strategies are in step with ESG principles
and at the same time promote the realization of sustainable
development.
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Responsible Investment Management Policy
Management System of the Investment Committee

The Investment Committee under the Board (the “Investment
Committee”) is authorized by the Board to be responsible for the
evaluation and decision-making on major investment projects of
the Group. Under the leadership of the Board, the Investment
Committee ensures that the Group’s responsible investment
practices meet the highest standards and are fully implemented,
reflecting the Group’s strong focus on ESG issues. The Board
stipulates two major decision-making authority standards and
four decision-making tasks for the Investment Committee:

Decision-making Authority 1)
Standards of the Investment

Committee
REGREEREE 2)
KREBEBRERHAER
Specific Decision-making tasks 1)
of the Investment Committee
REGEBRRES project

EEEREEENH

REZBGEEFE

EFEg NTERREZBE(UTHEBEIRZ
g YREHBEHAKENEARER
BETHHERR - RZEHEFENES
T ERAEENEIREERETA&SE
BYFHNEENT BRT AKEHESGH
BHNREER EZTER/RZERTTMA
IRBIERIZE - LR MIBRREBAR:

Threshold of investment amount linked to a specific percentage of
the total net asset value of the Group
HASEREEFESCLIEANKREBEME

Whether the investment project is a connected transaction

e

Decide whether to implement the investment project, and put
forward guiding opinions on the development direction of the

AEREEERESER UHEAZERSTARLESUEER

2)  Decide the major changes of the project after the investment
REBBERBENEAZE IR

3)  Decide whether to implement an exit plan
AEERERRIAR

4)  Propose investment decision-making suggestions to the Board

AEFTSRIBRERKEZ

The Group requires all members of the Investment Committee
to abide by the law, be diligent and honest, be professional
and responsible, strictly observe business confidentiality, avoid
conflicts of interest, and safeguard the Group's interests. They
should also conduct regular self-examination and proactively
make timely reports on conflicts of interest.

Wealthink Al-Innovation Capital Limited / Annual Report 2023/24
ENERREBRAA / F302023/24

AEEBRRZEEREBLTE BB
HOBXRBER BRRTERMEE PHND
mR - EEESEENS BEEHETA
TieiR KB TEEHRmAEERER-



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

New Project Introduction Management

In terms of responsible investment management, the Group has
adopted a two-way model of “top-down” and “bottom-up”.
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Responsible Investment Models

BEAREEN

“Top-down” model: the management identifies
investment opportunities, conducts research and
due diligence with the investment team to form
an investment recommendation report that is then
submitted to the Company’s Investment Review
Committee for approval. If approved, it will be
submitted to the Board for approval based on the size
of the investment.
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External Investment Manager Selection

In selecting and managing external investment managers, the
Group places great emphasis on the concept of responsible
investment and has therefore established three relevant standards
and regulations, and explicitly requires external investment
managers and candidates to have demonstrated responsible
investment practices before they are hired, with the aim of
minimizing the impact of potential ESG and climate-related risks

“Bottom-up” model: the investment team identifies
investment opportunities, conducts research and forms
report that is then submitted to the management for
approval. After obtaining management’s approval,
the investment team will conduct due diligence and
prepare an investment recommendation report, which
will be submitted to the Company’s Investment Review
Committee for approval. If approved, it will be submitted
to the Board for approval based on the size of the
investment.
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on the Group's investment portfolio. Relevant standards and

regulations are set out below:

Selection and management of external investment managers:

(1)  Good investment management performance and no record (1)

of violation of laws and regulations;

(2) Compliance with anti-corruption, anti-money laundering

and other relevant laws and regulations;

ShEBIR B AT IR IR BRI TR

ABRFOREEEEE RELER
EEE

(2) TERBR RAEFHBERESR:

(3) Compliance with the labour laws in Hong Kong in terms of (3) EEEAMEEFTABEL TAM -

employment and management of employees.

Wealthink Al-Innovation Capital Limited / Annual Report 2023/24
ERNERHEREFRDT / F72023/24

87



88

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIE - tEREBHRE

Investment Decision-Making Tool

The Group’s business goal is not only to pursue economic
returns, but also to focus on sustainable development and
social well-being. Therefore, the Group always insists on making
scientific and reasonable investment decisions with environmental
and social responsibilities, and ensuring that ESG factors are
taken into account in the investment process. In addition, we
are committed to ensuring that our investment portfolio meets
environmental and social standards through a rigorous and
comprehensive assessment of potential investment targets using

RERKIA
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FHEIAFHESEML R - At A%
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BT B2 E AT - AU R E M
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a combination of positive and negative screening.

In addition, the Group has actively responded to the
peak and carbon neutral” dual-carbon goal proposed by the
PRC government by formulating a clear strategy and action
plan, aiming to contribute to the realization of the country’s
environmental protection goal while bringing long-term economic

benefits to investors through its efforts.
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“carbon
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Screening Methods
BEL*

Positive Screening: take new energy as one of the
key investment areas. Within this area, to conduct in-
depth research, evaluation and calculation of potential
investment targets to select investment projects with
environmental, social and economic benefits.
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ZAEA - HEEREFHETRABN  FHEFAE
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Negative Screening: the Group strictly prohibits
investments in the following sectors: military, tobacco,
gaming, etc. We are also determined to stay away from
other sectors with significant ESG risks. Specifically,
these prohibited industries include but not limited to the
military industry which involves the manufacture and sale
of weapons, the industries that produce and sell tobacco
products, and the gambling-related gaming industry.
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Results of Full-chain Responsible Investment

The Group has formulated specific implementation methods
for each asset class based on its own investment philosophy,
characteristics of the subject and actual situation. Through ESG
quantitative evaluation, specialized risk assessment, prudent
principles, sustainable development thematic investment and
other responsible investment strategies, the Group promotes ESG
integration in the investment process through multiple methods
and channels, and adequately manages the ESG risks of each
type of investment target. The Group's internal management
framework and community strategies are capable of identifying,
reporting, discussing and analyzing major issues faced by
different departments in relation to ESG risks and opportunities,
and to efficiently formulate and implement responses.

In FY2023/2024, the Group invested in a total of 65 projects and
exited from 17 projects. The Group not only actively invested in a
number of projects, but also focused on the development of the
green finance sector, specifically participating in green finance
projects and actively exploring more related green opportunities.
At the same time, the Group actively seeks to cooperate with
relevant partners to further promote green economy and
sustainable development.
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Case Study: Investing in environmental protection enterprises for promoting a green circle

The Group maintains its focus on investment in the field of hazardous waste management. Since 2019, it has
invested in Dexing Yifeng Recycled Nonferrous Metals Co., Ltd., which focuses on resource regeneration and
is committed to the development of circular economy and carrying out projects of harmless waste residue
and comprehensive recovery and recycling of polymetallic materials. Through this investment project, the
Group has promoted the green development of a physical enterprise with its capital power and made positive
contributions to the green circular economy. In FY2023/2024, Dexing Yifeng added 5 new invention patents on
the basis of the original 4 invention patents, 46 utility models patents and 1 engineering technology research
center, and obtained the qualifications and honors of Specialized and Sophisticated SME of Jiangxi Province (/T
POE EREEF R/ E), Little Giant Enterprise of Jiangxi Province GT P& /NE A E) , etc., and applied
for the qualification of Green Factory.
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Case Study: Subscribing for green term deposits to take an active part in green finance

To support the development of green economy projects, the Group has subscribed for green term deposits
launched by Shanghai Pudong Development Bank. This aims to invest in eligible green economy projects in
areas such as renewable energy, energy efficiency improvement and pollution prevention. By subscribing for
time deposits, the Group has further seized the opportunities of green finance and actively contributed to the
sustainable development of the economy and the environment, demonstrating our strong commitment to a
greener future.

ROSE RBLKCEHREFRN BHRIHEHLZECEH
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Case Study: Joint Establishment of BEFS to Promote Water Resource Protection
In 2017, the Group was in collaboration with Beijing Enterprises Water Group (“BEWG”) to jointly facilitate
the establishment of BE Financial Service (Beijing) Investment Holdings Limited (“BEFS”). The Group has
further emphasized the importance of improving recycling of water and the aquatic environment through the
establishment of BEFS, and strengthened its influence on water resources management and protection from
the perspective of capital, so as to continue to contribute to environmental protection.
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Case Study: Investing In Dagang Holding Group to Reduce the Negative Impact of Waste

In FY2019/2020, the Group acquired Dagang Holding Group Co. Ltd. (“Dagang Holding Group”) to strengthen
its investment layout in the area of sustainable development. The acquisition involved a total of 63,202,590
shares, representing 19.9% of the total share capital of Dagang Holding Group. As a comprehensive high-tech
enterprise, Dagang Holding Group focuses on the development and manufacture of high-end road equipment,
urban road smart operation and maintenance, and recycling of mixed hazardous waste and solid waste. In
addition, Dagang Holding Group has also been actively expanding its business presence and acquired 52% of the
total equity of Zhongde Environmental Science And Technology Co. Ltd. (FR{ERFERIF AR A A]), a company
engaged in non-ferrous metal recycling in Hunan Province, China, in 2019. Through the equity investment in
Dagang Holding Group, the Group has further consolidated its participation in the environmental protection field
and is committed to minimizing the negative impacts of waste and promoting the recycling of resources.
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Section 2 - Information Security

In the investment sector, corporate information data and network
security are of great importance as they are directly related to the
accuracy of investment decisions and the protection of investor
information. Wealthink Al recognizes that any data leakage or
network security bug may have a serious impact on its reputation
and investor trust. Therefore, we attach great importance
to information security management and have formulated a
series of policy documents, including the Employee Handbook,
Disclosure Policy and other data security policies, which clearly
stipulate the requirements for the protection and management
of confidential information including business secrets. In addition
to the formulation of relevant policies, the Group has adopted
multi-pronged management measures, including physical,
administrative and technical means. All staff and data users are
required to strictly comply with the requirements in all aspects
in terms of network, hardware, software, electronic information,
data backup, anti-virus, account password maintenance and user
responsibilities.

In terms of information security, the Group prohibits any
unauthorized person from accessing or logging into the Group's
information systems and reduces operational risks arising from
information technology system malfunctions through regular
data backups of its major data processing systems. This helps
to strengthen the management of confidential information
and confidentiality agreements. In addition, the Group
requires its employees not to disclose any critical information,
including investor information, departmental information,
office information and staff information, to external parties or
unrelated colleagues, and requires them to strictly perform the
Group’s internal system. Employees are required to properly
handle confidential information before leaving the office, such
as placing it in a dedicated filing cabinet and locking it up, and
all confidential documents that are no longer needed for use
must be shredded. In terms of information technology, to ensure
the security of confidential information storage, the Group has
encrypted computer terminals and record access to confidential
documents to prevent unauthorized access, thereby effectively
preventing data leakage and information tampering and
protecting the interests of the Group and its investors.
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Moreover, to protect business secrets and prevent the risk of
information leakage, the Group enters into confidentiality
agreements with counterparties or incorporates confidentiality
clauses in commercial contracts in accordance with actual needs
during business operations. At the same time, we provide
information security training every year to all employees and
all third-party personnel who have access to information assets
to enhance information security awareness and information
protection capabilities. Through the above measures, we are not
only able to effectively minimize the risk of information leakage,
but also further enhance the overall level of information security
to ensure the robustness of our business operations and the
security of our data, and to safeguard our reputation and the
trust of our investors. In FY2023/2024, there was no incident of
confidential or sensitive data leakage of the Group.

Section 3 - Compliance Operation

Wealthink Al is committed to continually improving its internal
compliance levels, always upholding the core values of honesty,
integrity and fairness. To ensure that our operations meet the
highest standards, we constantly improve our internal compliance
level and enhance our employees’ compliance awareness and
capability through training. In our operations, we ensure strict
compliance with the laws and regulations of various countries
and regions, including but not limited to the Civil Code of the
People’s Republic of China, the Company Law of the People’s
Republic of China, as well as the Listing Rules, the Companies
Ordinance and the Securities and Futures Ordinance of the Hong
Kong Special Administrative Region. We firmly believe that
compliance operation is the basis for an enterprise to achieve
long-term and steady development and sustainable growth and
win the trust of investors and partners.

Management System

Wealthink Al is persistent in improving and perfecting its
compliance management system. In particular, the Legal Affairs,
Compliance and Risk Management Department (the “Legal
Department”) is the department primarily responsible for
compliance management, while various departments such as the
Finance Department, Human Resources Department, Investment
Department and Investor Relations Department assist in the
execution and implementation of compliance requirements within
their respective scope of responsibility. The Board is primarily
responsible for ensuring the soundness and effectiveness of the
Group's compliance management system.
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The Group understands that legal and compliant operation is
the cornerstone for sustainable development. To this end, we
have established a standing mechanism for the identification of
laws and regulations and have assigned the Legal Department
as the department primarily responsible for identifying,
coordinating and evaluating laws and regulations that may have
a significant impact on our operations. The Legal Department is
also required to report to the management in a timely manner
based on the extent of the impact of these laws and regulations
on our operations. Other departments are also expected to
assist the Legal Department in executing and implementing
compliance requirements within their respective scope of
responsibility. Meanwhile, to manage different compliance
issues, the Board, with the assistance of the Legal Department,
will formulate corresponding systems to strengthen internal
control management, ensure compliance operations and enhance
corporate reputation.

The Group keeps improving its compliance management system
to respond to regulatory changes in the future and has taken the
following measures:

o The Board has established the Group's purpose, value and
strategy, and disclosed the same in the Annual Report.
The Board believes these purpose, value and strategy are
aligned with the Group’s culture.

e The Group has formulated the Policy on Succession Planning
for Directors and Senior Management ( (AR ZE E M
BB ABHETIE ZEE) ) to facilitate the alignment
of the objectives of medium- and long-term talent
management planning and succession planning, so as to
insulate the Group’s daily operations from, and mitigate the
risks associated with, the potential negative impact of the
departure, temporary absences and personnel transitions of
directors, senior management or other key position holders.

RIR - Mg RERME

AEBRAGEZARELRAFBERNE
ARt WARY T ERICHDERIEM &
RIS W RIOERBIESTEZREEM
AR GEMFAGAUEERMALEES
BARENEZRER EHRABEFTREEL
ERERBAREELNTERE KR
EEERE - EMBMbERESANBESR
EAHBERDBATIEEAREZ R - R
REBTRAMNEREE EZGGEARE
FIEY 1% Bh T - %Il € 48 & &9 Il JZ LA b 58 P9 R 42
HIEE BRAMES RALEXERE-

AREREECEARELBE UMY HK
BT AL - I A A T AR BB H JE 06

s EFECMUAKRBEMNRE BELXK
B TERFHRARBEERAR -EF
EEMALERE BEMEKBREAE
B e

e AEEEHNE(AREZFRSRER
ANBHIFIZBR)  REFH ER
AFERREBEMEMNERELHR
— RAKENAREEREEE R
MEBRABLEMBARBUA LA
BoBRERUMABBERSRKEELR

TE WHEBBRAR-

Wealthink Al-Innovation Capital Limited / Annual Report 2023/24

ENEREREFRAT / FH202324



94

The Group has formulated the Declaration and Outline
for the Debt Investments Management System ( {{&#E#%
BEERHIEEE KAL) ) and in active response to the
concerns and requests of the Hong Kong Securities and
Futures Commission and the Accounting and Financial
Reporting Council which issued a joint statement in July
2023 in relation to loans, advances, prepayments and
similar arrangements, the Group plans to continue to review
and revise its existing effective policies and procedures
applicable to debt investments.

The Group has formulated the Policy on Anti-Money
Laundering, Counter-Terrorist Financing and Counter-
Proliferation Financing ( (3TE%E -Biin FELEE MK
BPEZHRFENESESBE) , the "New Anti-Money
Laundering Policy”) to ensure that the Group achieves
full legal compliance in its daily business and operations,
including but not limited to the aspects of combating
money laundering, terrorist financing and financing of
proliferation of weapons of mass destruction.

The Group adopted the “Whistleblowing, Anti-bribery and
Corruption Policy” that supported anti-corruption laws
and regulations. The “Whistleblowing, Anti-bribery and
Corruption Policy” embodied and replaced the “Policy
on Acceptance of Advantage and Handling of Conflict of
Interest” which had been implemented since 2011.

The Group has established a whistleblowing policy and
system for employees and those who deal with the Group.

The Group has established a policy to ensure that
independent views and input are available to the Board, and
disclosed the policy in its Corporate Governance Report.
The policy will be reviewed annually.

The Group has established a Board Diversity Policy. The
policy will be reviewed annually with a view to ensuring
that the Board will have a balance of skills, experience
and diversity of perspectives appropriate to the Group’s
operation. The Group is committed to Board diversity, and
targets to appoint at least one director of a different gender
on the Board no later than 31 December 2024.
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Business Ethics

The Group has a zero-tolerance approach to business ethics
compliance. In order to set an example, under the supervision
of the Board, the Group strictly abides by the Anti-Money
Laundering Law of the People’s Republic of China, Anti-
Monopoly Law of the People's Republic of China, Securities
and Futures Ordinance, Anti-Money Laundering and Counter-
Terrorist Financing Ordinance (Chapter 615 of the Laws of Hong
Kong) and Prevention of Bribery Ordinance (Chapter 201 of
the Laws of Hong Kong) and other laws and regulations. By
implementing these stringent compliance measures, we not only
ensure the legality and compliance of our operations, but also
set an example for our employees, urging all of them to comply
with the relevant regulations more conscientiously and to work
together to safeguard the integrity and reputation of the Group.

We are fully aware that business ethics is the key to achieving
long-term and steady development of an enterprise. Therefore,
the Group continues to improve its internal control system and
constantly strengthens its control procedures and measures to
ensure that compliance requirements are effectively implemented.
At the same time, the Group attaches great importance to
business ethics and is committed to incorporating this concept
into the daily work of its employees. To ensure that employees
strictly comply with laws and regulations and adhere to business
ethics, the Group has formulated and implemented a series
of systems to address business ethics-related issues such as
conflict of interest and anti-corruption, and has ensured that
the requirements of the systems are strictly and effectively
implemented by employees through training. The systems related
to internal control and management of business ethics include
but not limited to the Reporting and Anti-corruption and Bribery
Policy, Anti-Corruption and Bribery Policy (Internal Use), Securities
Trading Policy for the Company’s Directors and Employees,
Employee Handbook, Investment Committee Management
System and others.
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Conflict of Interest

To avoid unethical behavior such as irregular operation or insider
trading, the Group sets requirements in the Employee Handbook,
that all employees are required to declare their interests in their
own accounts and those of their direct relations, and to report
transactions in their accounts for the current period. In addition,
in order to prevent the occurrence of transactions related to the
subject company, the Group has formulated the Declaration of
Relationship with Listed Companies and/or Listing Applicants And
Outside Directorships and/or Business Interests and other internal
management systems, requiring employees to report truthfully
and timely to the Legal and Compliance Department and to
update the relationship with the subject company at any time.
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Solutions for Conflict
of Interest Matters
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Anti-Corruption

Anti-corruption is the key element for sound and compliant
operations. At the same time, maintaining business integrity not
only helps to enhance productivity, but also improves employee
morale and the overall work atmosphere. By strictly adhering to
business ethics, we are committed to fostering a transparent, fair
and positive working environment, thereby realizing sustainable
corporate development. To ensure strict compliance by our
employees, the Group not only sets out clear requirements to
prevent bribery, acceptance of advantages, offer of advantages,
abuse of authority and improper use of company information,
but also provides training to employees from time to time. The
main purpose of these trainings is to strengthen the compliance
awareness of our employees, ensure their strict compliance
with the requirements and to effectively prevent the risk of law
breakers taking advantages of our employees for illegal activities.
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To ensure that the Group's zero-tolerance approach to bribery
and corruption is implemented among its employees, it has
formulated and implemented a series of measures, including
investment compliance assessment form, relationship declaration
with listed companies and/or listing applicants, anti-money
laundering risk assessment form, investment management form
and anti-corruption training, etc., to prevent any misconduct or
negligence in duties, and to raise the awareness of employees
on the relevant rule of law and compliance. Through these
measures, we are committed to safeguarding the integrity and
reputation of the Company and ensuring sound and compliant
business operations. In FY2023/2024, there were no internal staff
violations or corruption lawsuits in the Group.
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Case Study: Actively Promoting Anti-Corruption Training and Education

On 27 March 2024, the Company invited an external consultant body along with a law firm to provide
compliance and anti-corruption training to all directors and employees for FY2023/2024, which was held in the
form of an online conference to fully facilitate the participation of directors and employees who are located
in different areas of the world. The training covered topics related to enforcement and sanctions, directors’

RS E BBEDRAEARBHZIELE

responsibilities, continuous professional development and anti-corruption case studies.
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Whistleblowing Mechanism

While upholding corporate ethics, we attach great importance
to the rights and interests of whistleblowers. Our Reporting and
Anti-Corruption and Bribery Policy aims to protect the rights of
employees or any third-party whistleblowers by ensuring that the
identity of the whistleblower will not be disclosed without his/her
consent or relevant legal requirements, and that confidentiality
requirements are strictly enforced, so that whistleblowers can
safeguard our ethical standards without any worries. The Group
provides a variety of reporting channels, including written reports,
postal mail and e-mail, to ensure that whistleblowers can submit
their reporting information conveniently and securely, and to
further enhance transparency and integrity within the enterprise.
Regardless of the outcome of the report, we highly value the
protection of whistleblowers to ensure that their legitimate rights
and interests will not be infringed upon.
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Reporting Channels

Reporting in person to
the Audit Committee
Ham
FEREEEREY

Written report
EEIREEE

BREE

H

Reporting by post
et Reciit

Correspondence address:
Rooms 3910-13, 39/F,
Cosco Tower, Grand
Millennium Plaza,

183 Queen’s Road Central,
Hong Kong

WML
BERERAEF
1835k ¥ A2 TLE S
hEAE39123910-13%

Reporting by email

EIMER

Email address of the
Audit Committee:
audit.committee@
wealthking.com.hk

FEREZEREHIIU
audit.committee@
wealthking.com.hk

Reporting Procedure

Reporting to the
Audit Committee
MEZEEE
TR R

Accepting the report
and responding to
the whistleblower

EEBHRWCIEEERE

Investor Services and Marketing

In FY2023/2024, the Group abided by the applicable relevant
rules, regulations and standards that have a significant impact

Starting an
9 investigation
FEAE

* The form of the investigation and
the time required to be
determined by the audit
committee with reference to the
circumstances
HAERARMFER - BERZE
BERERME

on the Group with regard to health and safety, advertising,
labelling and privacy matters with respect to its operations and
services and methods of redress, including but not limited to the

following:

° Main Board Listing Rules;

o Rules Governing the Listing of Securities on the Stock
Exchange of Hong Kong Limited;

o Code on Takeovers and Mergers and Share Buy-backs;
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o The Whistleblower should
communicate with the Audit
Committee in writing or orally
before providing sufficient
evidence to seek assistance from
external agencies
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. Companies Act (2021 Revision), Laws of Cayman Islands;

o Company Law of the People’s Republic of China;

o Securities Law of the People’s Republic of China;

o Trust Law of the People’s Republic of China;

o Contract Law of the People's Republic of China;

o Companies Ordinance (Cap. 622 of the Laws of Hong
Kong);

° Securities and Futures Ordinance (Cap. 571 of the Laws of
Hong Kong);

° Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong); and

° Consumer Council Ordinance (Cap. 216 of the Laws of
Hong Kong).

As an investment company within the meaning under Chapter
21 of the Listing Rules, the Group does not provide services
or products to any investors during its business operations.
Therefore, issues such as “Percentage of total products sold or
shipped subject to recalls for safety and health reasons” and
“number of products and service related complaints received”

are not applicable to the Group.

The Group firmly believes that integrity is the cornerstone of
building investor trust and maintaining the reputation of a
company. Therefore, we strictly comply with the Advertising Law
of the People’s Republic of China and other laws and regulations
relating to advertising, and any form of false or exaggerated
publicity is strictly prohibited. All promotional materials are
subject to the approval of the Legal and Compliance Department
before release to check for potential misrepresentation or
exaggeration so that timely corrections can be made. Through
this stringent review mechanism, we ensure the truthfulness and
compliance of our promotional content to further enhance the
credibility of our company.
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To better take into account the expectations and needs of
investors in our decision-making process, the Group has set up
a dedicated feedback channel to ensure that they can easily
express their concerns and expectations. To this end, in addition
to establishing various channels to maintain close communication
with our stakeholders, the Group also actively participates in
industry forums and roadshows through which we engage in in-
depth dialogues with our stakeholders on issues of concern to
them and the latest industry trends. At the same time, these
activities not only enable us to understand the real needs and
concerns of our stakeholders in a timely manner, but also
enhance transparency and their trust in us.

Section 4 - Intellectual Property Rights

Wealthink Al attaches great importance to the application
and protection of intellectual property rights, and manages
intellectual property rights throughout the entire process of
its business and strictly complies with all relevant laws and
regulations. The Group has investment activities as its principal
business operation. The major intellectual property rights involved
in the Group’s operation process include its trademarks, research
reports produced by the Group and similar works, and do not
involve intellectual property rights such as invention and utility
model patents.

Intellectual Property Rights Management

We are well aware of the importance of effective intellectual
property rights management to the security of business
operations. The Group strictly complies with the Patent Law of
the People’s Republic of China, Trademark Law of the People’s
Republic of China and other relevant laws and regulations, and
continuously improves its internal control system. The Group is
committed to standardizing and sorting out the processes of
application, approval, management and use of various types of
intellectual property rights, improving the intellectual property
rights management system and enhancing the level of intellectual
property rights management.
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Regarding the Group's copyright, we will attach a copyright
description to the independently produced research reports,
industry analysis, and other materials of similar works to clarify
the ownership. Apart from protecting our own intellectual
property rights, the Group also highly respects and protects
the copyright of every work and material. Therefore, to
avoid infringement and other negative incidents, we require
our employees to cite the source or obtain the consent and
authorization of the original copyright owner when quoting
materials such as text, statements, pictures and films, etc. This
ensures that we respect and protect intellectual property rights,
prevents legal disputes, and enhances the reputation. Respecting
the intellectual property rights of others helps to build good
industry relations and promotes the innovation and healthy
development of the entire industry.

In FY2023/2024, the Group’s trademarks, including words,
graphics, and collections of pictures and texts, have been
registered at the Trademark Registry of the Intellectual Property
Rights Department of the Hong Kong Special Administrative
Region, effectively protecting the Group’s technological
innovations and enhancing its intellectual property advantages.
These trademarks remain in force under the applicable trademark
classes to meet the Group’s actual business needs. In addition,
the Group will regularly review, and apply for and/or change
trademark registration as needed according to the development
of new business.

The Group has established a daily monitoring and rights defense
mechanism for intellectual property rights such as trademarks and
copyrights. When the Group’s rights and interests are infringed
upon, such as when external organizations reproduce or publish
the Group's research reports for profit without permission, the
Group will refer the matter to the relevant department for action,
and safeguard the Group’s legitimate rights and interests in
accordance with relevant laws and regulations.
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CHAPTER TWO — ENVIRONMENTAL
RESPONSIBILITY

Wealthink Al advocates the concept of low-carbon and
environmental protection, pays attention to the impact of its own
development on the environment and society, and endeavors
to integrate the concept of green and low carbon development
into the whole process of daily operation and management,
and strives to reduce the impact of various business activities
on the environment. In daily operation, employees’ awareness
of environmental protection are enhanced through the
implementation of relevant energy-saving and emission reduction
measures, and resource-saving plans in regulating energy
consumption, use of water resources, waste management, etc.,
are established to further build a green operating environment.

Section 1 - Environmental Management

As the Group is principally engaged in investment management,
it does not have any direct effect on the environment. However,
the environmental management concept and strategy of the
Group put emphasis on improving energy efficiency, reducing
resources usage, promoting the green development, formulating
a sustainable development mechanism for operation and
enhancing the environmental awareness and code of conduct
of all employees. In addition, the Group’s business strategy has
included the concept of sustainable development and ESG system
to create a green workplace with sustainable development
elements.
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Green Office

The Group has always been committed to sustainable
development and aims to create a green office and
environmentally friendly workplace. The Group was awarded
the Green Office and Eco-Healthy Workplace Awards for the
years 2019 and 2020 by the World Green Organization in
recognition of our continuous efforts and excellent performance
in sustainable development. We not only aim to realize our
own green transformation, but also contribute to the global
achievement of the Sustainable Development Goals. The Group
has also adopted relevant green office initiatives, including but
not limited to:

e Set up recycling box next to photocopiers to facilitate waste
recycling;

° Encourage electronic means as a principal means for
communication to reduce the use of paper;

e  Replace energy-intensive lights with LED lights; and

e Post stickers with environmental-friendly slogan such as
saving paper, green office, saving water, reducing use of
plastics, etc., in prominent places.

Section 2 - Energy Use

Given the nature of the Group’s business, the major resources
and energy consumed by the Group during the FY2023/2024
were unleaded gasoline, electricity, water and paper. For data
and details of specific consumption, please refer to Table 2 in
the section "Appendix | — Key Performance”, which discloses
the year-on-year data of the Group's resource consumption for
FY2023/2024 and FY2022/2023.
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Unleaded Gasoline

Due to its business nature, the Group needs vehicles for
research and travel, and the major energy for transportation is
unleaded gasoline. In FY2023/2024, the gasoline consumption
of the Group was 580.15 liters, representing a decrease of
approximately 89.26% as compared with FY2022/2023. This
achievement was mainly due to the expected effect of the
gasoline consumption control measures implemented by the
Group, as well as the increase in the use of public transportation
and other vehicles by the Group, which significantly reduced the
use of company vehicles.

Gasoline Consumption (Unit: liter)
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To reduce the consumption of gasoline resources, the Group has
implemented specific measures to save gasoline consumption
and at the same time control Scope 1 (Direct Greenhouse Gas
("GHG") Emissions) emissions, which include but not limited to:

* Promote low-carbon travel and encourage public
transportation such as subways;

. Turn off the engine when the vehicle is idle;

e Make regular vehicle inspection and maintenance to ensure
optimum engine performance and fuel usage;

e  (Coordinate employee travel plans and carpool as much as
possible; and

e Use technological applications such as online visualization
to organize more online conferences.
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Electricity Consumption

The Group is committed to conserving electricity resources,
reducing electricity consumption and at the same time lowering
Scope 2 (Energy Indirect GHG Emissions) emissions. The Group
has taken “power saving” as an important consideration in its
business strategies and operations. In FY2023/2024, the Group
actively promoted energy-efficient office operation and, coupled
with the relocation to smaller offices, electricity consumption was
reduced by approximately 50.00% as compared to FY2022/2023.

Electricity Consumption (Unit: kWh)
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To reduce energy consumption, the Group has implemented
a series of specific energy saving measures, including but not
limited to:

e  Encourage employees to set their computers to energy-
saving modes to reduce energy consumption;

e Enhance employees’ environmental awareness and

consciously reduce unnecessary energy and resource

consumption by posting slogans and organizing

environmental activities;

e Turn off all lights, electronic equipment and other power-
consuming equipment at the end of work and when
working from home;

e Switch off all idle electrical appliances including lights and
air conditioners;

e Use energy-efficient electrical systems, replace high-energy-
consuming lamps with LED lights, and utilize energy-saving
equipment;

e Maintain indoor temperature at 25 degrees, and adjust the
usage of lights and air conditioners in the office properly
during non-full hours;

FY2023/2024
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e Appoint a representative to coordinate the energy saving
plan; and

e Cooperate with the property management company to
clean the dust filter and fan coil unit regularly.

Use of Water Resources

Recognizing that water is a precious natural resource, the Group
has put in place a series of practical measures to help employees
better understand their water footprint and achieve water
conservation. In FY2023/2024, the Group consumed 214.00 m?
of water!, representing a decrease of approximately 3.03% as
compared with FY2022/2023. The water used by the Group was
mainly for office use, which did not exceed within scope of daily
use. In FY2023/2024, the Group did not face any problem in
sourcing water fit for its purpose.

Water Consumption (Unit: m?)

KOHFEE (B 275K)

214.00 220.69

BB CRF
FY2021/2022

T
FY2022/2023

The Group has formulated policies and raised recommendations
to guide its employees to use water smartly. Committed to
improving its efficiency and performance in water consumption,
the Group will continue its efforts on monitoring and
benchmarking the water usage in its operations, and realize
water conservation by implementing a series of practicable
measures, including by not limited to:

e  Educate employees on a daily basis for them to understand
the concept of water conservation;

e  Make timely report on dripping faucets for repair and
maintenance;

e  (Cooperate with external parties to promote employees’
active participation in water conservation actions;
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e Set up water quotas and targets, and procure employees to
save water;

° Use water-saving sanitary ware to save water consumption;

e  Adjust the water supply according to the season and non-
business hours;

e Make full use of the rainwater recycling system to maximize
the use of water resources by collecting rainwater in the
rainy season and irrigating greenery in the dry season;

° Install water filters and advocate water reuse; and

° Post water-saving slogans next to faucets and in pantries in
the office to raise employees’ awareness.

Note:

1. Given that the water consumption of the Group was provided and
managed by the property management company of the building
where it was located, it is difficult to obtain accurate figures of water
consumption and, therefore, water consumption data was obtained by
estimating the daily water consumption per person.

Paper Consumption

Given the Group's business nature, paper is one of the
primary resources consumed throughout its operation. During
FY2023/2024, the Group consumed 54,000 pieces of paper
and the corresponding weight was approximately 269.44 kg
(approximately 0.269 tonnes), which dropped by approximately
20.09% in consumption as compared to that in FY2022/2023.

Paper Consumption (Unit: kg)
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The Group has long been promoting the concept of “Paperless
Office” and "Office Automation” and encouraging its employees
to use less paper in the workplace while strengthening their
efforts to recycle the wastepaper. The Group has implemented
specific paper-saving measures at its offices, including but not

limited to:
° Post paper conservation slogans on office equipment;

e  Promote office automation and communicate by electronic
means online as much as possible;

e Collect single-sided paper for reuse, with double-sided
printing set as default;

e  Put a single-sided paper collection box and paper-recycling
box near the photocopiers;

e Encourage all staff to reuse one-side printed papers as
drafts; and

e Give priority to recycled paper instead of virgin paper
during procurement to promote the recycled paper industry.

Environmental Targets

We are committed to taking a holistic approach to environmental,
social and economic benefits, and are proactive in assuming
our responsibilities in our operations. The Group has set
environmental targets and reviews progress on ESG targets
annually to optimize the management of the Group’s material
issues and sustainability performance. The following table
summarizes the Group's environmental targets, its progress in
achieving them and the related measures to address them:
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Resource Target
Category Description of Target Progress Solutions
ERER B ZE BREE R e
Electricity Taking FY2021/2022 as the baseline year, Under progress * Increase employees’ awareness of
the Group targets to keep its power power saving
consumption intensity within the same e Power saving equipment
range under the same boundary in the e Switch off when not necessary
next 5 years. e Reduce energy consumption by fully
utilizing natural light to decrease light
intensity
N N2 /"2 _HMERARFE HETP o WHBTIHEEH
AEENBBRRRARRSFARNKREE o HIBR
NNREERERFER —KFe o FUERHBHED
o ARAMABAXARDEIREE  #il
B R #E
Water Since the data of water consumption N/A e Increase employees’ awareness of
of the Group is collected and processed water conservation
in the building collectively, accurate e Report leaking equipment for repair
consumption data is not available. and maintenance
Therefore, specific water consumption e Install water filter
reduction targets cannot be formulated. e Rainwater recycling system
7K TRASERKEHBTFAER —KE TER o RBBTEKER

IR BELERERAE  Fi 8%
FEBNFEKEHRER
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ERNEL &S
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Resource Target
Category Description of Target Progress Solutions
ERER BEH BREE ORI e
Paper Taking FY2021/2022 as the baseline Under progress e Office automation
year, the Group targets to keep its paper e Paper recycling bin
consumption within the same range e Double-sided paper
under the same boundary in the next 5 e Paper saving slogan
years.
il NWZZBZ— /ZT__HEREEFE - HEITH o WMRAEFH
AEENERRARAKSFAKAHLE o HRMUAE
NE R REEBRIFER —KF - o HEAK
o WRENIZE
Unleaded Taking FY2021/2022 as the baseline year, Under progress e Encourage the use of public transportation
Gasoline the Group targets to keep its gasoline *  Online conference
consumption under the same boundary e Reduce unnecessary business trip
in the next 5 years.
Eo i WZZZ— /T _MFEREEFE . #TH o WEIAKRB
AEBENAERRRAKSFANERRE s JiwaE
B R REETHERE - o RBATUEBBEIR
Air Emissions Taking FY2021/2022 as the baseline Under progress e Public transportation
year, the Group targets to keep its air e Improve usage efficiency in office space
emissions under the same boundary in and minimize idle space
the next 5 years. e Regular vehicle maintenance to
improve fuel efficiency
ERBEN WZZBZ— /ZT__MEREEFE . #TH o NHARBHT

AEENERANKRKSFANERRE
ERRFBEERENE-

s RENRLZEEAME HHHEZM
o TEHETAEAE RSHERE

GHG Emissions

Taking FY2021/2022 as the baseline
year, the Group targets to keep its GHG
emissions under the same boundary in
the next 5 years.

W~ /T _MERERFE
AEENBERRRRKSFANEERE
BERRFERERBHMRE-

Under progress

e Purchase emission-reducing furniture
for new offices

e Control energy consumption in energy-
saving office
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Resource Target
Category Description of Target Progress Solutions
ERER B ZE BREE R e
Waste and Due to its business nature, all wastes are  N/A e Strengthen daily environmental
Sewage domestic wastes which are collected and protection promotion
processed in the building collectively. e Increase data collection and further
Therefore, accurate emission data is effective supervision in the future
not available. Specific waste reduction
targets cannot be formulated.
BEYLEK BEEBLE HREEEY HBFAKE TEA o MEAFRREE

B ERRE BEAERERENE
REARNEFRERR

Section 3 - Climate Action

As a leading investment company, we understand that the impact
of climate change has extended to all sectors. Promoting green
transformation is not only a social responsibility, but also the
only way for achieving sustainable development. Therefore, we
actively promote green initiatives in our internal management
and operations to support the cause of environmental protection.
In our daily operations, we actively take measures to reduce our
carbon footprint and energy consumption, such as implementing
an energy management system and promoting green offices. In
addition, in terms of our investment strategy, we are committed
to supporting the development of green business by actively
seeking out and investing in companies and projects with
sustainable development potential.

To ensure the effectiveness and transparency of our green
investments, we have put in place a well-established ESG
assessment system and incorporated ESG factors into the
investment decision-making process, and regularly assess the
environmental and social impact of our investment projects and
monitor their sustainable development performance. We firmly
believe that green investment not only creates economic value,
but also brings positive environmental benefits to the society
and contributes to the combat against climate change and the
realization of sustainable development. In FY2023/2024, the
Group was not aware of any violations of laws and regulations
related to air and GHG emissions, discharge to water and land,
generation of hazardous and non-hazardous waste, and noise
that would have a significant impact on the Group.

o RAEMBBEUE E-TAMEE

o

EHH

E=H-KRTH

ER—RBALENKRERF HARARIRE
tHHECERESEARL - HEBHREEL
TERMEEMT ERERAFBELRNLY
2B Wit HPEABEREMEL T E
BEEEREER NERTHXERES
KoHERFEEEP  RAIEERIUE B D
Bk R R A BEJROB AR i E M RE IR B IR B E -
HEZERAFT I RMAERERE L
HOARIFHREEBHNER BESHKLKR
BERAAAHBEERENOEEMER -

AEREERENBREMERE KME
ST TEEMESGRIEE R WIBESG A E
ABERKBIE THEREBEBETRER
Mgl E BEAETFEERER
BMBE SERETEEAELEEER"
BREAMEHRERNERENG AEER
FEMMERUSEZEEMNE- RN _F
T/ CE N F  AEEREREME
REBEREKAEREHEN HFREKR LT
W EEBERBEEVURRSEHAE
EEEARZENEEZMEARNER

Wealthink Al-Innovation Capital Limited / Annual Report 2023/24

EREHRREBRAT / F5H2023/24

11



112

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RIS - g kERHmE

Emissions

Due to its business nature, the Group does not generate
significant air emissions during its business operations. Air
emissions were mainly generated from fuel combustion of
vehicles. In FY2023/2024, the air emissions of nitrogen oxides
("S0O,"), sulfur oxides (“NO,”) and particulate matter (“PM")
were approximately 0.01 kg, 0.46 kg and 0.03 kg respectively. In
response to China’s commitment to the “Dual-Carbon Strategic
Goal”, the Group has been striving to reduce its carbon footprint
during business operations. In FY2023/2024, the Group's GHG
emissions were mainly generated from the burning of gasoline
by vehicles and electricity consumption. Specifically, the Group's
total amount of GHG emissions was approximately 17.74
tonnes carbon dioxide equivalent, representing a decrease of
approximately 66.93% as compared with FY2022/2023.

Since the solid waste and sewage generated by the Group were
collected and managed collectively by the building property
management company where the Group operates, the Group had
no detailed records of the amount of waste in FY2023/2024. Due
to its business nature, the Group did not generate any hazardous
waste in FY2023/2024. The Group’'s emissions for FY2023/2024
are summarized in Table 1 in the section “Appendix | — Key
Performance”.

Risk of Climate Change

Although the principal business of the Group is not directly
linked to climate or environment, global climate change and the
increase in extreme weather will indirectly affect the operations
of the Group's investees, which may lead to capital expenditures,
capital reallocation or allocation, acquisitions and asset
divestitures, among other things. In the face of escalating climate
challenges, the Group has established a climate risk identification
framework, which identifies and evaluates climate risks in terms
of both the impact of the risk and the probability of occurrence.
The following lists the potential risks that may be brought by
climate change:
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Risk Degree

Category Current Status of Impact  Solutions

[ B g A Bk FEEE BRER

Transition Policy Risk The government may increase ESG  Low to Focus on the promulgation

Risks report disclosure requirements and medium and update of relevant laws

standards, resulting in increased and regulations, and the Legal
operating costs Department will follow up
Existing businesses may be and make improvements
adjusted due to policy changes
which may result in diminished
gains

BE R 2640 BT aE @ IEMESG R ERE EEH ERABERERNEMAM

ZRMBHBFEE - EPE LK

B ORRER IR MR

Brand Risk

an i

ATt
REEHTRRREEDAE
Wk %18

Environmental pollution or Low

product quality problems exist
in the production process of
the investee

High carbon emissions in

the production process of

the investee lead to a risk of
stranded assets

REMQRAERBETHFAER K
Bs Rk mE 8 R A
RENRREEBREPIRHER

m EEFEBERR

The Group will take climate
change into consideration
when investing in new
projects, and actively pay
attention to investment
opportunities in areas

such as clean energy and
environmental protection
Support public relations
policies to address social
issues related to climate
change
AEBERENERER 6
RIFZICMAEBHE 2R
BREIERER BRREE
HHREKS
THEHREZCEBLE
GEEPNEES
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oo 4= = g4
RIE - T2 RERHRE
Risk Degree
Category Current Status of Impact  Solutions
[ B g A Bk FERE BRER
Market Risk e Climate change may lead to Low e Regular industry analysis

SRR

rising prices and fluctuations in
the supply chain

AR & AT BE
e N B

EYMELR K

e Focus on the follow-up action
of climate-related indicators
and target information

o TEHITENM

o ERREMBERAMERZRE
B R

Risk of Extreme
Weather

Physical Risks

it
fig
5
B

13 K SRR R

Damage the business of Low
investees

Affect the safety and health of
employees

Damage office equipment

Communication failure

LEMRRRBRE &
FEBRBRRE

e Work from home when necessary
to reduce commuting risks

e Reserve additional communication
time

e Strengthen the disaster-resistant
construction of the office

e (Carry out responsible investment
and diversify investment

o UNEREERWR FHIBY
e B

. 755-’3’%59\\L5ﬂ5%ﬁ

o MBPAEMAEZE

e BEMEKRE Eaa&ﬁgfg

Responding in conjunction with the Group’s enterprise risk
management and implementation of related solutions is an
ongoing direction for the Group in the future. Our management
will adapt to the risks posed by climate change and capitalize on

the potential opportunities it presents.
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CHAPTER 3 — HUMAN RESOURCES
RESPONSIBILITY

The Group firmly believes that employees are an important
asset of the Company. We care for our employees and value
their health and safety. We not only provide our employees with
market competitive benefits package, but also endeavor to create
a healthy and safe working environment. At the same time, we
cultivate our employees to give full play to their strengths and
help them to enhance their professional skills, adhering to the
talent development concept of "“T.E.A.M=Together, Everyone
Achieves More", to achieve the common growth of the enterprise
and its employees, and to realize the sustainable development of
the Group.

Section 1 - Employee Rights

The Group adheres to a people-oriented approach, respects
every employee and actively protects the rights and interests of
every employee. It strictly complies with labor and employment
laws and regulations such as The Labour Law of the People’s
Republic of China, The Labour Contract Law of the People’s
Republic of China, and Employment Ordinance (Cap. 57 of
the Laws of Hong Kong). The Group manages the recruitment
process, including recruitment requirements, interview screening
and approval of offers, to ensure that employees can meet the
Group's cultural and development needs. The Group has also
formulated the Annual Recruitment Plan, which concludes the
position vacancies of each department, and the Human Resources
Department is responsible for selecting talents for the Group’s
business development. The Group treats all candidates equally,
eliminates discrimination in gender, race, religion or any other
aspects, and resolutely prohibits the employment of child labor
and involuntary labor. During FY2023/2024, the Group did not
experience any significant violations of labor and employment
laws and regulations.
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The Group enters into employment contracts with employees,
strengthens the compliance management of employee
employment, protects the basic rights and interests of employees
in accordance with the law, realizes fair and compliant
employment and recruitment, and establishes a stable and

sound labor relationship between the Group and employees. In

AEBHETIHRILSHER MBHETE
BHEHRERE KEREETIHELESZ
ERATERNERERE 2@UHEETETE
RIFMEEHEER- N T == /-G
FOAEEMNETIAREIER/I00% BT

MAERI8.75% ASEBE TBER32A

FY2023/2024, the employee contract signing rate of the Group EH29AMRFBEHESE SAMLRFE KD
was 100% and the employee turnover rate was 18.75%. The &Jlle
total number of employees of the Group was 32, 29 of which
were based in Hong Kong and 3 were based in Shenzhen,
Mainland China.

Employee Percentage by Gender Employee Percentage by Age

LRI 8 B Tl RFEEIDEE T

Aged 30 or below
o B oo

ot 34% 0BBIAT
53% 15%
Aged 51 or above
FY2023/2024 L 2(1) ?&ML
—_——— g e ‘o
i) —Bo=RF —m——
= uEs 52%. Fy2022/2023 Vale * :;E
Hit FY2023/2024 F2022/2023

12%

47% —Z=-=
—2 g

Aged between 41 and 50
4157 2505%

Aged between 31 and 40
31RE405%
44%

Aged between 31 and 40
315 E405%
43%

Aged between 41 and 50

Diversity and Anti-Discrimination

The Group promotes an equal and inclusive corporate culture
internally and strictly prohibits any discrimination and promotes
equality in the workplace. The Group actively encourages its
employees to report any incidents involving discrimination to the
Human Resources Department of the Group, which takes the
responsibility for assessing, dealing with,
any necessary disciplinary actions. Meanwhile, the Group attaches
great importance to the diversity of its employees and makes its
decisions in the recruitment, employment, salary and promotion

recording and taking

and development of employees based on factors irrespective of
its employees’ gender, age, nationality, religion, belief, color,
race, ethnicity, sexual orientation, political affiliation, family and
health status, etc. The Group continues to be committed to
promoting gender equality and equal pay for employees, and
continues to increase the proportion of female employees in the
senior management, with women accounting for approximately
23.08% of senior management in FY2023/2024.
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Compensation and Benefits

The Group adheres to the principles of fairness, equity and
transparency in remuneration and performance, and offers
competitive remuneration to its employees to fully mobilize
their motivation and create a positive and progressive workplace
environment. The Group will offer fair and competitive
remuneration and development opportunities to applicants
based on their educational background, personal attributes, job
experience and career aspirations. Furthermore, the Group has
also established a comprehensive welfare protection system in
accordance with national and regional laws and regulations.

In order to continuously improve the welfare of our employees
and to care for employees in need and their families, the Group
actively introduces various non-salary benefits and extends them
to all employees to create a corporate culture of respect and
responsibility, including but not limited to:

Statutory benefits
VETE 48 A
leave, etc.

RIR - Mg RERME

FHEER

REBRFAF AL BHABOH SRR
A RETRHABBRFI NG T H
BEIREGE EURBEENBISGRE-
AEFBEREBEFFANHEESS BAARE -
THEERIBERARERIFRERF I
FHMEREES LI NEETREEK
M EERER  BUTENRAREHE -

BRITHRESEIRMNFBYHEERTEN
BT REFE AKEEG S A SR
w|A AERIMBEET UWEEEEMNE
ERNEEX EPEEENER:

Leave entitlements: statutory holidays, rest days, annual leave, sick leave, maternity
leave, paternity leave, marriage leave, funeral leave, examination leave, personal

Social insurance: basic pension insurance, medical insurance, unemployment
insurance, work injury insurance, maternity insurance, and housing fund

KBz ZEHBRA-KER - FARR BR - ER BER &R BR THAR:

ERE

HaRl: EXAEEZRE BERRE XERRE IEHRER LERREEEQESR

Health insurance

2 FRE (R =

Medical insurance, health check-ups
BERR - ERER

Women's Care

gk

Provide adequate supporting mechanisms to achieve best breastfeeding practice and
create a breastfeeding friendly workplace

REZONIEHRIAERAKESIAREER EUSARER TN TIESH
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Caring for Employees

The Group attaches great importance to communication
and exchanges with employees, respects their opinions and
suggestions, actively listens to their voices, and provides all
employees with a variety of complaint and feedback channels.
The Group encourages employees to actively put forward
suggestions and report complaints in their real names or
anonymously, and they can contact the relevant departments
through channels such as emails, bulletin boards, telephone calls,
weekly company meetings, weekly reports, quarterly reports and
team building activities, etc., so as to safeguard the employees’
rights to freedom of speech and expression. Upon receipt of
employee feedback or complaints, the department concerned will
send feedback to the business unit by email for investigation and
follow-up, and effectively respond to and help employees solve
their problems.

Section 2 - Employee Safety

Every employee is an important part of the Group. The Group
strives to create and maintain a healthy and safe workplace
for its employees, and in particular, commits to addressing any
exposures of its employees to occupational health and safety
risks. The Group strictly abides by relevant laws and regulations
in relation to health and safety protection, such as the Law
of the People's Republic of China on Prevention and Control
of Occupational Diseases and Occupational Safety and Health
Ordinance (Cap 509 of the Laws of Hong Kong), implements
the ISO 45001 occupational health and safety management
system, and carry out relevant measures to protect the safety of
employees:

®  Ensured employees’ desk setup is ergonomic;
e Encouraged employees to take regular breaks and lower
overall sedentary exposure;

e Arranged emergency response drills and safety meetings
regularly;
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e Maintained and cleaned the air-conditioning systems
regularly;

e  Promoted the “5S” concept in workplace management;

e Ensured the ventilation in the offices complies with the
guidelines and standards of the building;

e Organised professional disinfection of carpets; and

° Prohibited smoking and drinking liquor in the workplace.
The Group regularly organizes fire evacuation drills and
fire safety education and training to popularize fire safety
knowledge, enhance employees’ awareness of fire safety
and improve their emergency self-rescue capabilities.

The Group attaches great importance to the health of its
employees, and thus all full-time employees of the Group are
entitled to medical plans covering out-patient clinical visits,
hospitalisation, dental checkups and surgical treatment. Besides,
the Group had upgraded the medical plan to provide wider
coverage, such as body check-ups, vaccinations, and vision
care, and increased the upper limit of each claim of dental
consultation. The Group has also partnered with the insurance
service provider to adopt an e-claim mobile application. The
Group has developed a response mechanism to deal with any
emergency, by providing immediate support for the injured,
launching investigations to examine root causes and taking
corrective actions to avoid recurrence. In FY2023/2024, the
Group invested HKD338,000 in occupational health and safety
for employees in medical and labor insurance, and invested
HKD15,500 in work safety for office insurance. The Group had
zero work-related fatalities and work-related injuries (work-
related fatality rate was zero) and zero work-related injuries lost
days in the past three years (including FY2023/2024).
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Section 3 - Employee Training

The Group emphasizes in-house talent development, based
on the long-term development of the enterprise, invests
large amount of resources to build a staff training system,
and continuously builds a talent team to adapt to business
development. It provides its employees with transparent
promotion channels and career growth space and formulates
training programmes to strengthen its employees’ capability and
competitiveness. To address the deficiency in knowledge and
professional skillsets of its employees, the Group encourages and
supports its employees to further improve and develop their job-
related skills and knowledge for career development through
taking courses with recognised institutions.

Professional team is the core competence of the Group. In order
to enhance its employees’ professional competence to further
strengthen the Group’s core competitiveness in the market, the
Group has been committed to designing and providing suitable
training programmes to its employees in accordance with their
job nature. The Group has covered the introduction to industry
background, professional knowledge and skillsets, laws and
regulation in its training programmes.

Given the business nature of the Group, it is crucial for
its employees to keep updated with the latest regulatory
requirements and significant changes to the economic market.
The employees of the Group are highly encouraged to take
professional qualification examinations and enroll in external
training programmes to further equip themselves with
professional knowledge. Employees who have taken professional
qualification examinations and obtained vocational qualification
certificates relevant to their roles in the Group will receive
reimbursements from the Group. A copy of the “Examination &
Training Reimbursement Form” can be obtained from the Human
Resources Manager with a list of pre-approved examinations
and procedures of reimbursement. In FY2023/2024, the Group
provided a total of 33 hours of training for its employees. The
breakdown of the Group’s training information in terms of
gender, employee category and training hours is detailed in
Tables 5 in the section “Appendix | — Key Performance”.
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CHAPTER 4 — SOCIAL RESPONSIBILITY

The Group upholds the principle of corporate social responsibility
and constantly strives to create sustainable value for the
community. We strictly screen suppliers and maintain stable
cooperations with them, while actively participating in improving
the well-being of community groups in difficult times and
continuously exploring more opportunities to create value for
society.

Section 1 - Supplier Management

Given the nature of the Group’s business, suppliers play an
integral role in its operations. The Group has established good
business relationships with a number of suppliers of office
supplies and technical support and prioritizes green office
supplies during selection, such as the use of recycled paper
as much as possible. In order to effectively identify and avoid
potential social and environmental risks in the supply chain and
promote the sustainable development of the entire supply chain,
the Group is committed to establishing a standardized system
for supplier management, which is applied to supplier screening
and review process. In FY2023/2024, the Group had 20 suppliers
from Hong Kong, China.
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Supplier Screening and Review

The Group takes great care in selecting suppliers and the
Administration Department is responsible for the overall
supervising of the selection of suppliers and the procurement
process. In the process of selecting a supplier, the Administration
Department considers a range of criteria and conducts a detailed
assessment of suppliers’ compliance before entering into an
agreement. The Group adheres to the principle of “comparing
three or more relevant suppliers” by collecting and requesting
quotations from three or more relevant suppliers. We conduct a
comprehensive assessment from multiple dimensions, including
social, environmental and governmental regulations and
standards, and ultimately select the most suitable suppliers for
contracting to ensure a stable cooperation. Through a rigorous
screening and assessment process, we strive to not only build
long-term cooperation relations with our suppliers, but also
promote the sustainable development of the supply chain.

Six Factors for Evaluating Suppliers

Reputation
BE

01

Environmental Management Performance
RIZEEER

03

Track Record for the Past Three Years

BE=FEHEETH

05
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Supplier Quality Control

The Group attaches great importance to quality control of
our suppliers to ensure the sustainability of our supply chain.
We are fully aware that the behavior of our suppliers has far-
reaching impacts on our overall business and the environment,
and have therefore put in place a stringent supplier evaluation
and monitoring mechanism to ensure their compliance with
our sustainability criteria. During our cooperation, we regularly
review and evaluate our suppliers, focusing on monitoring their
performance in areas such as environmental management, labor
conditions and business ethics. If a supplier is found to have
failed to meet the Group’s criteria or contractual requirements,
we will terminate our cooperation with it and blacklist it.
We have set up various feedback channels to encourage our
employees and stakeholders to report any identified violations
so that corrective actions can be taken in a timely manner. At
the same time, we maintain close communication with our
suppliers and provide the necessary support to encourage them
to improve their ESG management. Through these measures, we
not only ensure the quality and reliability of our supply chain, but
also promote the improvement of our suppliers’ environmental
and social responsibility, ultimately realizing the sustainable
development of the entire supply chain.

Green Supply Chain

The Group integrates the concept of “green procurement” into
the construction of the supplier system, giving priority to local
suppliers and giving preference to purchase of environmentally
friendly products under the same conditions. By doing so, we
hope to reduce the carbon footprint and environmental impact
caused by procurement, while at the same time promoting
the development of the local economy and creating more job
opportunities.
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Section 2 - Social Investment F-_H-LERE

Based on social development, the Group endeavors to give back ZAEBENAESERE AER BHERTEHME
to the society through practical actions and opportunities to L& B HALEMEEROKE - F 1B
contribute to the society. Through the formulation of relevant #IEHBEE AEEEGHBHEE T2 H
policies, the Group actively encourages its employees to &EEH UEMHENEFTE AL 1M
participate in various activities to help those in need in society. BBFAFFTHIEEITIER BREREXA
By making donations to specific organizations, we protect the BR ABEIEE Z ot HEL g HEFE
environment and create more possibilities for the poor, thus #FIZRE -

contributing to the common progress and development of

society.

Case Study: Computer Donation Public Welfare Activities

On 27 March 2024, in responding to the call for environmental protection and reuse of resources, the Group
decided to donate computer equipment to Caritas Computer Workshop. The donated computer equipment
totaled 1 desktop computer, 9 LCD monitors and 3 laptops. The refurbished computers will be distributed
to poor people or non-profit organizations. We hope the donations can be used to the greatest extent and
transferred to those in need. This initiative will not only help reduce the waste of resources and the burden on
the environment, but also provide more opportunities and possibilities for the beneficiaries and promote social
equity and development. The Group will continue to pay attention to social needs and actively promote similar
environmental and social responsibility initiatives.
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APPENDIX | — KEY PERFORMANCE MY 8% — — BESRIE R

Table 1 - The Group’s Emissions by Category in FY2023/2024
and FY2022/2023"

RI-AEER-_SE-= “E-_NBER
CECC /CEC=HMERENERERE

Key Performance Amount in  Intensity® in Amount in Intensity® in
Indicator (KPI) Unit FY2023/2024 FY2023/2024 FY2022/2023*  FY2022/2023
—EBC= —EC-= —ZE-= g
—E-Mm —Z-Nn —E-= -
Emission BTER BEN HEMN HE
Category HRER BRERER B UnE HHEBRES Mg HMERES
Air Emissions  ZER K SO, Kg 0.01 0.00031 0.079 0.0024
TR
NO, Kg 0.46 0.014 2.33 0.0706
T
PM Kg 0.03 0.00094 0.17 0.0052
TR
GHG Emissions 8 % % 88 B Scope 1 Tonnes of 1.54 0.0481 14.36 0.4352
(Direct GHG Emissions)? COe
&[EN B_SliEe
(EZRERBHR)
Scope 2 Tonnes of 16.20 0.5063 39.28 1.1903
(Energy Indirect GHG CO,e
Emissions)*
[E2 B_EliEs
(B M
RERBHR)
Total (Scope 1 & 2)  Tonnes of CO,e 17.74 0.5544 53.64 1.6255
@5t BRI RES
(8E1%k2)
Non-Hazardous f&EBEEY Wastewater® m? 214.00 6.6875 220.6875 6.6875
Waste
LS K
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Notes:

The data of GHG emissions is expressed in “Tonnes of CO,e” and
is calculated with reference to, including but not limited to, “How
to Prepare an ESG Report? — Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange, Guidelines to
Account for and Report on Greenhouse Gas Emissions and Removals
for Buildings (Commercial, Residential or Institutional Purposes) in Hong
Kong and the 2006 IPCC (Intergovernmental Panel on Climate Change)
Guidelines for National Greenhouse Gas Inventories.

The amount and intensity in FY2022/2023 were extracted from the ESG
report set out in the Group’s annual report for FY2022/2023.

The Group's Scope 1 (Direct GHG Emissions) included only the
consumption of unleaded gasoline in motor vehicles.

The Group's Scope 2 (Energy Indirect GHG Emissions) only included only
electricity consumption.

Given no record of water consumption was provided by the property
management company of the building during the year under review,
the amount of water withdrawal was based on the estimation of water
consumption per capita per day.

Intensity for FY2023/2024 and FY2022/2023 were calculated by dividing
the Group's emissions in that year by the number of employees in that
year. During FY2023/2024 and FY2022/2023, the number of employees
was 32 and 33, respectively.
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o =z =r
I=i= 75': KZ == #& (=]
Table 2 - The Group’s Resource Consumption in R2-—ZE-=Z /-—ZE-_NHER=-F
FY2023/2024 and FY2022/2023 _/_g—_ﬁﬂfﬁﬂs%ﬁﬁﬁﬁﬁgﬁﬁ
Amount of Intensity? Amount of Intensity?
Resource of Resource Resource of Resource
Key Performance Consumption in Consumptionin  Consumption in ~ Consumption in
Indicator (KPI) Unit FY2023/2024 FY2023/2024  FY2022/2023' FY2022/2023
—EC-= —EC-= —E-=/ —E--
—E-Q —E-@ —E-= —Fz=
HEN BENER HEM HENER
Use of Resources EREA BRENEE Bfy ERFEAE 5 2R BRERE PRERE
Energy R Electricity kWh'000 24.55 0.7672 49.10 1.4879
B TETRE
Unleaded Gasoline® L 580.15 18.1297 5,400.38 163.6479
& N
Total kWh'000 30.17 0.9428 101.44 3.0739
el TETRE
Water* ke Water m’ 214.00 6.6875 220.6875 6.6875
X K
Paper &R Paper tonnes 0.2694 0.0084 03372 0.0102
R i
Packaging Materials ~ BEH## Cartons tonnes - - 02 0.0061
it i
Notes: et
! The amount in FY2022/2023 were extracted from the ESG report set ' ZE /R CCUENEREREEET

out in the Group’s annual report for FY2022/2023.

Intensity for FY2023/2024 and FY2022/2023 was calculated by dividing
the Group ‘s emissions in that year by the number of employees in that
year. During FY2023/2024 and FY2022/2023, the number of employees
was 32 and 33, respectively.

For the convenience of readers to make comparisons, the Group
also expresses the data related to the use of unleaded gasoline in
the unit of kWh'000, and the unit conversion calculation is based on
the conversion factors in “Energy Statistics Manual” issued by the
International Energy Agency. During FY2023/2024, the use of unleaded
gasoline was approximately 5.62 kWh'000. During FY2023/2024,
the intensity of use of unleaded gasoline was approximately 0.1756
kWh'000 per employee. During FY2022/2023, the use of unleaded

RAEB -_ZT-— /— T =B FFEHREP
HIRE HEREARS -

ZE = /T _NBER=ZE == /Z=%
CCHFNRERBABBASEREFNF
mmﬁﬁﬁﬁ§@u$ﬁl*¢%¢MEI

AB(ZZ == /T NP FANA =
TR =M FA33A)REHE -
BHEEEETLRE AEERETUTET

B A B i B 3R 0 )00 62 A A Fﬁ%ﬂf v

B R RIEE R REAEM CGREIRATET 3
) NEER A E — T*:/:ZT:E

BEMESDREREN RS Q2TETRE
ZE =/ N FNERTRERAE
WEMHAITS6TET RN /BIAK(ZE
“ECCHFENENRATERAENAR
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gasoline was approximately 52.34 kWh'000. FY2022/2023, the intensity 52 UFEFEN —T=-= /T _=Z0UFK
of use of unleaded gasoline was approximately 1.5861 kWh'000 per EIURERAERELHR. 5861:F1I:FE51/
employee. ;I/\%()

4 Given no record of water consumption was provided by the property — * ERREYMEEE QRN BIEFE NI EE M
management company of the building during the year under review, KEAELH KERERBAHEERKE
the amount of water withdrawal was based on the estimation of water fl&to
consumption per capita per day.

Table 3 - Employees of the Group as at 31 March 2024 and R3-BZ-_Z_NE=A=+—HEREZ

31 March 2023 —EC_=HF=ZA=+—-HAAXKEEIHE
As at As at
31 March 31 March
2024 2023"
Bz BHE

—E-NE —E-=F
=A=+—-H =ZA=+—H

Number of employees ET AH Total AR 32 33
By gender &R Male S 15 16
Female it 17 17
By region it & Hong Kong s 29 30
Mainland China B K B 3 3
By age RER Aged 51 or above SRR &AL 1 10
Aged between 41 and 50 41250737 3 4
Aged between 31 and 40 31Z405 14 14
Aged 30 or below 30m R 4 5
By type BEETIER Senior Management BREEE 13 11
Middle Management HREEE 10 8
Entry level employee EEET 9 14
By professional REEER Investment Management X & &2 21.88% 27.27%
category Operations Management BEERE 25.00% 24.24%
Financial officer MBAR 15.63% 12.12%
Director = 21.88% 21.21%
Internal control personnel ~ RIEA & 12.50% 12.12%
Human Resources ANER 3.13% 3.03%
Note: (S
1 The data of employee as at 31 March 2023 were extracted from the ' HE-_Z-_=#=-A=1+—HWEIHKEEM
ESG report set out in the Group’s annual report for FY2022/2023. BEHIRNAEE S - T -_—GFFE

BERHRE e RERME -

128 Wealthink Al-Innovation Capital Limited / Annual Report 2023/24
ERBHREFRDAE / F02023/24



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Table 4 - Employee Turnover of the Group in FY2023/2024
and FY2022/2023

k4a-—F

I%i% %ié& /El#&l:

=S/ ZE-ONBERS

—:/zgzzyiﬁiaﬁlﬁm%ﬁ

FY2023/2024 FY2022/2023'
—E-= —ZE==/
“ECMBE —T=BF
Number of BRET AZ Total BAY 6 8
Employee Turnover
Employee BTIRAZE Percentage ERasd 18.75% 24.24%
turnover rate?
By gender (%)? BHER(%)> Male BE 2 (13.33%) 3(18.75%)
Female peg 4 (23.53%) 5(29.41%)
By region (%)? RibE(%)® Hong Kong &% 6 (20.69%) 7 (23.33%)
Mainland China K BE - 1(33.33%)
By age (%) BE#(%)®  Aged 51 or above 515 M A £ - 3(30.00%)
Aged between 41 and 50 412505 1(33.33%) 1(25.00%)
Aged between 31 and 40 31 £ 405, 4 (28.57%) 2 (14.29%)
Aged 30 or below 30 AT 1 (25.00%) 2 (40.00%)
Notes: st

The data of employee turnover in FY2022/2023 were extracted from
the ESG report set out in the Group's annual report for FY2022/2023.
For the purpose of making comparison with FY2023/2024, the Group
updates the presentation method of employee turnover rate by type for
FY2022/2023.

Employee turnover rate is calculated by dividing the total number
of employee turnover for the financial year by the total number of
employees for the financial year and multiplying by 100%.

Employee turnover rate by type is calculated by dividing the total
number of employee turnover of such type for the financial year by
the total number of employees of such type for the financial year and
multiplying by 100%.

R /T CHFNEIRBEERER
BHIRAEBR T /T -=8FFE
MEPHRB HERERARE ATEH-T
Z= /T MR AREEN T =
T /T =FRERNESHNERRE
EHRAFTH -

BEIRARMAELARN AR TR SHBE
AN ZHFNREEBBAE X100% °

HEREPHMBEIRAENHEARNARZYF
ZERNESEBAAS ZUFZERNE
A X100% °
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Table 5 - Employees Trained of the Group in FY2023/2024

and FY2022/2023

HERE

/l:l #&d:

®"5--—B=-=/=

ZE_MNBEFER=

—EC_-HEAREEEIZIEE

FY2023/2024 FY2022/2023!
—E-= —E=-=/
“ECEME T oA
Number of employees  EZEHN  Total LAY 32 32
trained BETAEY
By gender BB Male St 15 16
Percentage of employees trained? S FI1E & & 5 f2 46.87% 50.00%
Female g 17 16
Percentage of RilEEB DL 53.13% 50.00%
employees trained?
By type BETHEH  Senior Management BREERE 13 10
Percentage of employees trained? ZFIEES & 2 2 40.63% 31.25%
Middle Management hREEE 10 8
Percentage of employees trained? 5 3|1E & & 5 £2 31.25% 25.00%
Entry level employee HEET 9 14
Percentage of employees trained? ZFIEEE 2 tt?2 28.12% 43.75%
Total training hours? BI#ZHEIN  Hours N 33 146
HERR
Average training hours* BI 3333l Hours N 1.03 4.56
8
By gender BB Training hours for male SHEER 16 9%
Average training hours® Sclarilie g 1.1 6.0
Training hours for female 7R 17 50
Average training hours® T8 3| o £ 1.0 3.125
By type BEIEAE  Training hours for Senior RRERERIIRR 13 124
Management
Average training hours® T8 3| o £ 1.0 124
Training hours for Middle RRERESEER 10 8
Management
Average training hours® TR IR 2 1.0 1.0
Training hours for Entry level EEETIHIRR 10 14
employee
Average training hours® TR Es 1.1 1.0
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The data of employee training in FY2022/2023 were extracted from the
ESG report set out in the Group's annual report for FY2022/2023.

Percentage of employees trained by type is calculated by dividing the
number of employees trained of such type for the financial year by the
total number of employees trained for the financial year and multiplying
by 100%.

During FY2023/2024, the Group recorded a significant decrease in
training demand of employees, mainly attributable to the training of
new employees. Therefore, training hours decreased as compared to
FY2022/2023.

Average training hours are calculated by dividing the total training
hours of employees for the financial year by the total number of
employees trained for the financial year.

Average training hours by type are calculated by dividing the training
hours of employees of such type for the financial year by the number of
employees trained of such type for the financial year.

Table 6 — Employees Safety of the Group in FY2023/2024,

I%ﬁ% ﬁ&?§BZ #&m

R /T CUFNEBEIEIISERR
BEIINAEB T ZT_=UFFE
WMEFHRE HERERARE -

RERNESHZIEEESLENFAEAR BZ
MEZERESEINETASR ZHFESZ
Hl B THEAZ X100% °

RIB-_= /T _NHF AEEETHE
IFEREZERD FTEEREMMAEINE
I EHHESER B - /T - =8 F-
FIRFREMRD -

?iI?i’Jiﬁ*l\Eﬁ%lE’]quiﬁ AR BT FR T
FHlMER R RV FREIEINETEA
gyo

BENIN B TFHEISHNFAEIAS
ZWFEZER B THIN KL FZERE
BN E T AR

Rk6——B-= "“EBE-_MOHF-=ZB=-Z

FY2022/2023 and FY2021/2022 —E-CHER-—B-— —E-—BEX
EEEIZRZHE
FY2023/2024 FY2022/2023" FY2021/2022'
—EC-= —E=-=/ —E2=—/
Unit e e e S
Employee Occupational Health EIBERER2RA HK$'000  FiTiE 338.00 324.10 198.99
and Safety commitment
Safety production commitment REEERA HK$'000  FrA¥ 15.5 145 145
Number of work-related injuries BIZERRTAY People - - -
or fatalities
Rate of injuries or fatalities ZERARTLE(BEEAIA) % - - -
(per hundred workers)
Lost days due to work injury BIZEMERNBRRE Day = - -
Note: 5
1 The data of employee safety in FY2022/2023 and FY2021/2022 were ' S /T CZHMER=ZT=—/=
extracted from the ESG report set out in the Group’s annual report for ToMFNEIREHERRBERI ZK%
FY2022/2023. I /T _CUEFEREPHERE

HERERRS -
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Table 7 - Corporate Governance of the Group in X7--“f-=/-"ZFZ-_0OHEK=
FY2023/2024 and FY2022/2023 T ZECZREAKERD 1/512%135

FY2023/2024 FY2022/2023'
—E2-=/ —ZE==/
“E_NBE T =EF

Times of Board Meetings EZEAEEH  Times N 4 4
Held RE
Board size EZgAY People A 7 6
By gender &1 B Male S 7 6
Female feqkd - -
By type RER Independent director &= 3
Non-independent BV EE
director
Directors’ average ESTHEHMH HK$'000 FAE 285.71/year 250/year
remuneration 285.71/ % 250,/
Number of trademarks and ~ HBEEZEFEHFZ  Number & 4 3
word registration rights A 3 7k
held by Intellectual s

Property Rights

Note: et
! The data of corporate governance in FY2022/2023 were extracted from ' ZEC /T CUFENARREHIERER
the ESG report set out in the Group’s annual report for FY2022/2023. BRI AEE S =/ — T - FFE

BERHNRE HERERME -
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Table 8 - Anti-corruption of the Group in FY2023/2024 and
FY2022/2023

RIR - Mg RERME

K- —_B-_=/-—"FE-_NHER=-ZF
T CECHEAEERESHE

FY2023/2024 FY2022/2023"
—Eg-=/ —E-=
—E_NBE T =BF

Number of anti-corruption RESREBER Number {5 - -
and anti-corruption E4"
reporting incidents

Average hours of employees EIEZREGSTK Hours  /[\E§ 1 1
receiving anti-corruption & B 3E S
training FHRE

Number of employees E¥RESTREHR People A 28 26
receiving anti-corruption FIWE T A"
training

Average hours of directors EZEEZIRERBEH Hours /) 1 1
receiving anti-corruption N F IR B
training

Number of directors receiving EEEZRES People A 7 6
anti-corruption training RIBBIEINAE

Note: Bt

! The data of anti-corruption in FY2022/2023 were extracted from the
ESG report set out in the Group's annual report for FY2022/2023.

Table 9 - Suppliers of the Group in FY2023/2024 and
FY2022/2023

! R /R CUFNRESEERHA
BN AEE T T _—HFFER

EREIEE B REARE o
RI-ZEB-Z/ZEBE-_QNHEFR=-ZT
T CECCHREASEHERRE

FY2023/2024 FY2022/2023'

—Eg-=/ —ET=-=
—E_NBE T =BE

Number of Suppliers HEBHE Total BEH B 20 22
By region BihE Hong Kong, China A EI&EE 20 21

Mainland China P K B - 1
Note: e

! The data of suppliers in FY2022/2023 were extracted from the ESG
report set out in the Group’s annual report for FY2022/2023.

1 R /R CHEMHEREREREA
HINAKE T == T =—HFFER

EHERE HERERRE-
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APPENDIX Il — CONTENT INDEX OF ESG fif$k — -ESG ¥R EHESINE R 5
REPORTING GUIDE

Indicators Description Relevant GRI Standards Relevant Section
EEAR it HEFE GRIZE R HEEEH

A. Environmental Categories

AREEHE
Aspect A1: Emissions
EEAT B
General Disclosure Information on: GRI 2: General Disclosures 2021 1.3 Climate Action
(@)  the policies; and GRI 3: Material Topics 2021
(b)  compliance with relevant laws and regulations GRI 305: Emissions 2016
that have a significant impact on the issuer GRI 306: Waste 2020
relating to air and greenhouse gas emissions, discharges
into water and land, and generation of hazardous and
non-hazardous waste.
—RBE BEERRZERBHA MRS BE  GRI2: —RBE2021 13R1E1TE
LREEBEENNELFN: GRI3 : EAE #2021
(@ R R GRI 305 : # #2016
b) BTHETAREATYEMEBERRAL  GRI306 : EEY2020
BB -
KPI'A1.1 The types of emissions and respective emissions data. GRI' 305: Emissions 2016 1.3 Climate Action,
Appendix | - Key
Performance Table 1
BRERIERALY HEHBE AR R EE - GRI 305 : #£12016 13RE1TE)  Migk——
BB R
KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) GRI305: Emissions 2016 1.3 Climate Action,
greenhouse gas emissions (in tonnes) and, where Appendix | - Key
appropriate, intensity (e.g. per unit of production Performance Table 1
volume, per facility).
BB RUERAL2 BEE (SRR REEZ (BE)RZREHME  GRI305: HH2016 13RETE  Misk——
(MEHE) R (WER)RE (WABESENL & B A TR
HRIBEE)
KPI A1.3 Total hazardous waste produced (in tonnes) and, where GRI 306: Waste 2020 1.3 Climate Action,
appropriate, intensity (e.g. per unit of production Appendix | - Key
volume, per facility). Performance Table 1
BRERIRIRALS MELRERENRE (MEE) L (MER)E  GRI306 : BEEY2020 1381178 Misk——
B (WABESEN BERENE) B A TR
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= AR E

Indicators Description Relevant GRI Standards Relevant Section
EERA it HFEGRIZER HEZE
KPI A1.4 Total non-hazardous waste produced (in tonnes) and, GRI 306: Waste 2020 1.3 Climate Action,

WREIIRIZAI4

KPIAT.5

BRBMIEIRALS

KPI'AT1.6

MEMIEEZEALE

where appropriate, intensity (e.g. per unit of production
volume, per facility).

MESEEEENAE (VIEE)R
E(WAGEREN BERMHE) -
Description of emissions target(s) set and steps taken to

(@ f) =

achieve them.

HLFET UMM B B R R AEDE LR BHMRN
MEE-

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
WIRBEERBERENN LA REMMAE L
FRERERAEEL R BRI

Aspect A2: Use of Resources

BEA2 - ERER

General Disclosure

—REE

KPI A2.1

BRENIRRA

KPI'A2.2

MREMIEIEZA22

KPIA2.3

BB IRIRAL3

KPI'A2.4

BREMIERA2L

Policies on the efficient use of resources, including
energy, water and other raw materials.

BRERER (BER KREMRMH) OBK -

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
RENEAPNERR/SAEELR(NE Gkm)
BREUTETARAE)REE (WABEES
fii - BERIEE) o

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

BRKEREE (WABESEN BEREHE)
Description of energy use efficiency target(s) set and
steps taken to achieve them.

BT UM RERNRERRAENELAR
FRERERE) 78R -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

18 30K EUE R KO | B ] TR DA R P AT SR
ARG EERAENELARARRA SR

GRI 306 : EE£ 112020

GRI 3: Material Topics 2021
GRI' 305: Emissions 2016
GRI 3 : ERE 82021

GRI 305 : #2016

GRI 3: Material Topics 2021
GRI 306: Waste 2020

GRI3 : EAFE2021
GRI 306 : EE 5212020

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021
GRI2 : — 182021
GRI3 : EAE #2021
GRI'302: Energy 2016

GRI 302 : 8272016

GRI 303: Water and Effluents

2018

GRI 303 : 7K B 7K2018

GRI 3: Material Topics 2021
GRI'302: Energy 2016

GRI 3 : ERE 82021

GRI 302 : §£/52016

GRI 3: Material Topics 2021

GRI 303: Water and Effluents

2018
GRI3 : EAFE2021
GRI 303 : JK R k2018

Appendix | - Key
Performance Table 1
13R1E1TE)  Misk——
e

1.3 Climate Action

13RETH

1.3 Climate Action

13RE1TH

1.2 Energy Use

1.28 R A

1.2 Energy Use,
Appendix | - Key
Performance Table 2

280 REA Mg ——
@%fU M*k2

1.2 Energy Use,

Appendix | - Key

Performance Table 2
28R B A - Mgr——

@aﬁi%ﬂxﬁ@

1.2 Energy Use

1. 288 IR F3

1.2 Energy Use

1.28E R H
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Relevant GRI Standards
HEGRIEE]

Relevant Section

REEH

m g & H

IRIEE - HERERME

Indicators Description

EEAR g

KPI' A2.5 Total packaging material used for finished products (in

MIREMIRIZALS

tonnes) and, if applicable, with reference to per unit

produced.
HEmAAeEMRNES (DAEE) R (ER)
BEEEMGE-

Aspect A3: The Environment and Natural Resources

EHA3:
General Disclosure

—REE

KPI' A3.1

BRENRRA

BRERXAER

Policies on minimising the issuer's significant impacts on
the environment and natural resources.

BOEBEDHRARRAERNEAZERERK
RERRBTENTE-

Description of the significant impacts of activities on the
environment and natural resources and the actions taken
to manage them.

WACERAEEHETAELVENEARKR
BEE REHTH-

Aspect A4: Climate Change

EEA4: RIREL

General Disclosure

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

—RBE AAREHEL R GHBETAELYENERX
RIRMEEEENORER

KPI A4.1 Description of the significant climate-related issues
which have impacted, and those which may impact, the
issuer, and the actions taken to manage them.

BRSENUERA WREER TR eHETAELYENEARKE
BEH REHTH-
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GRI 301: Materials 2016

GRI 301 : #2016

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 2 : —#i552021

GRI 3 : EAFE2021

GRI 3: Material Topics 2021
GRI 303: Water and
Effluents 2018

GRI 305: Emissions 2016
GRI 306 Waste 2020
GRI3 : EXRFE2021

GRI 303 : K HL AR 7k2018
GRI 305 : ¥ 712016

GRI 306 : BE 12020

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 2 : —#% 1852021

GRI 3 : EAF 82021

GRI 201: Economic Performance
2016

GRI 201 : & EE #2016

1.2 Energy Use

1.288 R % A

1.1 Environmental
Management,
1.2 Energy Use
LIRBER
128855
1.1 Environmental
Management,
1.2 Energy Use,
1.3 Climate Action

1.3 Climate Action

13R1E1TE

1.3 Climate Action

13878
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Indicators Description
EEAR it

Relevant GRI Standards
HEGRIEE]

Relevant Section

REEH

B. Social Categories

BABER

Aspect B1: Employment

BEB1 ER

General Disclosure Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment

and promotion, working hours, rest periods, equal

opportunity, diversity, anti-discrimination, and other

benefits and welfare.

—RRE FHEMEEE REREE TESE RE T
Se il REVRUEREMFERENN:
@ HE:k
b) BIHETABEAYENRRZERAN
&K o

KPI'B1.1 Total workforce by gender, employment type (for

example, full-or part-time), age group and geographical
region.

BRENIEIRBI IR BEEL  FRAMN RIS NES L -

KPIB1.2 Employee turnover rate by gender, age group and

geographical region.

BREYIRIRBI.2 RIER FRANRBRADNERREALE

Aspect B2: Health and Safety

EEB REHER2

General Disclosure Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to providing a safe working environment and

protecting employees from occupational hazards.

—RKE ARRELZETIHERARREREERAB R LS
)
(@ BUR: R
(b) ETHETAREAYENRERAZRREN
R

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 406: Non-discrimination 2016

GRI2 : — 41852021
GRI3 : EAFE2021
GRI 406 : 71182016

GRI 2: General Disclosures 2021
GRI 405: Diversity and

Equal Opportunity 2016

GRI2 : — 182021

GRI 405:BI% it BEZE
#2016

GRI 401: Employment 2016

GRI401 : & {ERZ2016

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 403: Occupational Health and

Safety 2018

GRI2 : — 41852021
GRI3 : EAE 82021
GRI 403 : BREZ 2 E£2018

3.1 Employee Rights,
3.2 Employee Trainings

3B TR
328 T

3.1 Employee Rights,
Appendix | - Key
Performance Table 3
3B TR Msk——
BRENRS

Appendix | - Key

Performance Table 4

Mk —— B RAB R4

3.3 Employees’ Safety
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Relevant GRI Standards
HEGRIEE]

Relevant Section

REEH

oo 4= = g4
IRE - 2 RERRE
Indicators Description
EBRA g
KPI B2.1 Number and rate of work-related fatalities.

MR B IRIER2.1

KPI'B2.2

BB IRIER2.2

KPIB2.3

BRENIRIER23

THEBERETHARRLE -

Lost days due to work injury.

IGRATHEBH:

Description of occupational health and safety measures
adopted, and how they are implemented and monitored.

BRI £ ERE
RERF .

2 A REERT

Aspect B3: Development and Training

EmEB3 : ¥ ERES

General Disclosure

—REE

KPI B3.1

AR B 1R1% 831

KPI B3.2

MR IRIZR3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.

FRRNMEERT IERANAS RREORE-
WEIES -

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).
RUFIRESEN (WEK
PORIEEBAL

The average training hours completed per employee by

ERE PREEE)S

gender and employee category.
BRI REEERNE D BHES
538

TR E ¥
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GRI'403: Occupational Health
and Safety 2018

GRI 403 : BYEZ 242018

GRI'403: Occupational Health
and Safety 2018

GRI 403 : BiEZ 2542018

GRI 3: Material Topics 2021
GRI 403: Occupational Health
and Safety 2018

GRI3 : EAE 2021
GRI403 : BLEL 2 /42018

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021
GRI 404: Training and
Education 2016

GRI2 : — 1852021

GRI3 : EXE #2021
GRI404 : FIREHF 2016
Not directly covered under GRI
Standards

GRIZERIIY & E &A=
GRI 404: Training and

Education 2016
GRI 404 : HIR L E2016

3.3 Employees’ Safety,
Appendix | - Key
Performance Table 6
338I%% Misk——
[ e

3.3 Employees’ Safety,
Appendix | - Key
Performance Table 6
338I%% Misx——
B R ERe

3.3 Employees’ Safety,
Appendix | - Key
Performance Table 6
338I%% Ms——
BB NRE

3.2 Employee Trainings

3285

Appendix | - Key
Performance Table 5
M8k —— B RE RS
Appendix | - Key

Performance Table 5

% — — BB RS



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE - HERERRE

Indicators Description Relevant GRI Standards Relevant Section
BERE it HEGRI%ER] HEES

Aspect B4: Labour Standards
BEB4: & TEA

General Disclosure Information on: GRI 2: General Disclosures 2021 3.1 Employee Rights
(@)  the policies; and GRI 3: Material Topics 2021
(b)  compliance with relevant laws and regulations GRI 407: Freedom of Association
that have a significant impact on the issuer and Collective Bargaining 2016
relating to preventing child and forced labour.
—REE BRNEETHARHSETH: GRI2 : —#R15HE2021 318 TH#x
(@ HE: K& GRI3 : EAE #2021
b) BFHETABBEAZENEBREERRN GRI 407 : EH EHEBEER
HE R o #2016
KPI B4.1 Description of measures to review employment practices GRI 3: Material Topics 2021 3.1 Employee Rights
to avoid child and forced labour. GRI 408: Child Labour 2016
GRI'409: Forced or
Compulsory Labour 2016
BRSHEUIE1TBA Hi AR e N AR R R ET ARSI - GRI3 : EAEE2021 318 THH

GRI 408 : 12016
GRI 409 : 38 55 5 & &)

2016
KPI B4.2 Description of steps taken to eliminate such practices GRI 3: Material Topics 2021 3.1 Employee Rights
when discovered. GRI 408: Child Labour 2016
GRI 409: Forced or
Compulsory Labour 2016
BSENUERBA.2 RAEERERBAREREBBERMRRNSE  GRI3: EXEE2021 ERI=RR: 3

GRI 408 : £T12016
GRI 409 : %38 5 5 ] & &)

2016
Aspect B5: Supply Chain Management
[EmEBS : ftEEERE
General Disclosure Policies on managing environmental and social risks of GRI 2: General Disclosures 2021 4.1 Supplier
the supply chain. GRI 3: Material Topics 2021 Management
—REE ERHREENRE R GRBEE GRI 2 - —fxiE5E2021 4IERER
GRI 3 : ERE 2021
KPI B5.1 Number of suppliers by geographical region. GRI 2: General Disclosures 2021 4.1 Supplier
Management, Appendix |
- Key Performance
Table 9
B R A AR5 BRBNMHEEHHE - GRI 2 : — 1552021 4IEREERE M
——BRERRI
Wealthink Al-Innovation Capital Limited / Annual Report 2023/24 139

ENEREREFRAT / FH202324
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RIE - tEREBHRE

Indicators Description Relevant GRI Standards Relevant Section
EEAR it i FEGRIZE B HEER
KPI B5.2 Description of practices relating to engaging suppliers, GRI 2: General Disclosures 2021 4.1 Supplier
number of suppliers where the practices are being GRI 3: Material Topics 2021 Management
implemented, and how they are implemented and GRI 308: Supplier Environmental
monitored. Assessment 2016
GRI 414: Supplier Social
Assessment 2016
RS AEMIEIRB5.2 HRARERGERNESN WERTARENS  GRI2:—RIEE02 4IfEREE
HERHE  AREERTRER A GRI 3 : ERE 2021
GRI 308 : B RIFT &
2016
GRI 414 : ftE B T
2016
KPI B5.3 Description of practices used to identify environmental GRI 2: General Disclosures 2021 4.1 Supplier
and social risks along the supply chain, and how they GRI 3: Material Topics 2021 Management
are implemented and monitored. GRI 308: Supplier Environmental
Assessment 2016
GRI 414: Supplier Social
Assessment 2016
BRENIRIZBS.3 HAABAA R ERESERGNRARMGAR GRI2 : —#% 1852021 4IAHERER
B AT RER A GRI 3 : ERF 2021
GRI 308 - HHEBERFF
2016
GRI 414t EFEL &
2016
KPI B5.4 Description of practices used to promote environmentally GRI 3: Material Topics 2021 4.1 Supplier
preferable products and services when selecting Management
suppliers, and how they are implemented and
monitored.
BB BIRIZBE.4 HRERERERSREZARRERRRBNE  GRI3: EXEE2021 4IHERER
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RE  HERERRE

Indicators Description Relevant GRI Standards Relevant Section
BERE it HEGRI%ER] HEES

Aspect B6: Product Responsibility
EMEB6 : EmE

General Disclosure Information on: GRI 2: General Disclosures 2021 2.1 Responsible
(@)  the policies; and GRI 3: Material Topics 2021 Investment,
(b)  compliance with relevant laws and regulations GRI 416: Customer Health 2.3 Compliance

that have a significant impact on the issuer and Safety 2016 Operation,

relating to health and safety, advertising, labelling GRI417: Marketing and 2.4 Intellectual Property
and privacy matters relating to products and services Labeling 2016 Rights
provided and methods of redress. GRI 418: Customer Privacy 2016

—RBE FHMREHERNRBNREEZS ES BER  GRI2: —RBE2021 L1BEARE
REEEARBRA AN GRI 3 : ERE 2021 230HEE
(@ BE: R GRI 416 BERFEER 2 24A3ER
b) BTHETAREATENEBERRAM 2016
HEH o GRI 417 - 1T E12 72016

GRI418 : TP EH.2016

KPI B6.1 Percentage of total products sold or shipped subject to Not directly covered under 2.3 Compliance
recalls for safety and health reasons. GRI Standards Operation

RS E RIE 12 B6.1 EEIEERERBYTRL 2 BRFEAMAN GREMTEERRE 235HES
GoER

KPI B6.2 Number of products and service related complaints GRI 2: General Disclosures 2021 2.3 Compliance
received and how they are dealt with. GRI 3: Material Topics 2021 Operation

GRI' 418: Customer Privacy 2016
R B RIRBE.2 REENERRRBORFHEARELE L GRI 2 - — i 5 52021 235HEE

GRI3 : EAEE2021
GRI 418 : B FEF.2016

KPI B6.3 Description of practices relating to observing and Not directly covered under GRl 2.4 Intellectual Property
protecting intellectual property rights. Standards Rights

BAR B RIEIRBE.3 HmRgEERRENREEABOE- GRIERITEEZERE QUM ERE

KPI B6.4 Description of quality assurance process and recall Not directly covered under GRl 2.3 Compliance
procedures. Standards Operation

BRENIEEB64 HUEERTBREREREKIER - GRIZA T EEERE 23518

KPI B6.5 Description of consumer data protection and privacy GRI 3: Material Topics 2021 2.2 Information Security
policies, and how they are implemented and monitored.

B EMIRIZB6.5 HEBEARRERALBEE UREEHRITR  GRI3: EXEE2021 22ER%®
BRI
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IRIE - £ RERWRE
Indicators Description
EEAR g

Relevant GRI Standards
HEGRIEE]

Relevant Section

REEH

Aspect B7: Anti-corruption

EmEB7 : RES

General Disclosure

—RBE

KPIB7.1

BARE B AN R1RBT .

KPI B7.2

AR B 1R1RBT 2

KPIB7.3

AR BN EIRBT 3

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money

laundering.
AEDLEER B BFREREN:
@ HBE: R

(b) BTFHETAREAYENEBERERRAD

R

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the reporting period and the outcomes of the

cases.

RERANHETARARERETEELENES
FARMNEE RFAER

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and

monitored.

HmSERREREF UREBRTREER

Ee

Description of anti-corruption training provided to
directors and staff.

WEAESERE TRHENRERE-
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GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI 205: Anti-corruption 2016
GRI 415: Public Policy 2016

GRI 2 : — 15582021

GRI3 : ERFE2021

GRI 205 : R E /52016

GRI 415 : A2k K2016

GRI 205: Anti-corruption 2016

GRI 205 : R EJ®2016

GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021
GRI'205: Anti-corruption 2016
GRI2 : —#R18HE2021

GRI 3 : ERF 2021

GRI 205 : R &[E2016

GRI 205: Anti-corruption 2016

GRI 205 : R /#2016

2.3 Compliance
Operation

235 BEL

2.3 Compliance
Operation

235 RBEE

2.3 Compliance
Operation, Appendix | -
Key Performance Table 8
2I6REE Mix——
BRENRS

2.3 Compliance
Operation, Appendix | -
Key Performance Table 8
230KREE ME——
BRENRS



Indicators

EERR

Description
it
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RIR - Mg RERME

Relevant GRI Standards
HEGRIEE]

Relevant Section

REEH

Aspect B8: Community Investment

EEB  HERE

General Disclosure

—RBE

KPI'B8.1

BB AE A E1RB.

KPI B8.2

AR EMIEIRB8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities” interests.
BRNME2ERBREEMEHERENRRE
EREHEERMBNROBE -

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,
sport).
LIERER (B BEFE AIFR R
X -8F) -

Resources contributed (e.g. Money or time) to the focus
area.

EZIERMPAER (MEBXER) -
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GRI 2: General Disclosures 2021
GRI 3: Material Topics 2021

GRI2 : — 182021

GRI 3 : A F 82021
GRI'203: Indirect Economic
Impacts 2016

GRI 203 : E#Z L B E %2016
GRI'201: Economic Performance

2016
GRI 201 : &8 FEE #2016

4.2 Social Investment

4 eRE

4.2 Social Investment

4t eRE

4.2 Social Investment

4 ERE
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