ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RIE - HBRERRE

REPORTING BOUNDARY & PRINCIPLES

In strict compliance with the requirements under Appendix 27 — ESG
Reporting Guide (“ESG Guide"”) of Rules Governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (”Stock
Exchange”), the Group has made detailed disclosures in its
Environmental, Social and Governance report for the year ended 31
March 2023 (“FY2022/2023"), which demonstrates the Group's
approach and performance in terms of ESG management and corporate
sustainable development for FY2022/2023. For the corporate
governance section, please refer to the Group’s 2022/2023 Annual
Report on pages 65 to 86.

Basis for Preparation

The Guide for Business Action on the Sustainable Development Goals
(SDGs) issued by the United Nations

Sustainability Reporting Guidelines (GRI Standards) issued by the
Global Reporting Initiative

Guidelines on Corporate Social Responsibility Reporting for Chinese
Enterprises (CASS-ESG 5.0) issued by Chinese Academy of Social

Sciences

China National Standards — Guidance on Social Responsibility
Reporting (GB/T 36001-2015)

SASB Standards issued by Sustainability Accounting Standards Board

Appendix 27 Environmental, Social and Governance Reporting Guide
of the Listing Rules in Hong Kong
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Reporting Boundary

Given the business nature of the Group, the boundary of the ESG
report remains the same as in previous years that covers the
performance and management policies of the Group's investment
business. Other than the specified environmental performance
disclosed which only focus on the operations based in Hong Kong,
other disclosures in this ESG Report covers the operations of the
whole Group.

Description of Data

The sources of data used in the report include the raw data of actual
operation of the Group, publicly available data from the government,
annual financial data, relevant internal statistical reports, third-party
guestionnaires, third-party evaluation interviews, etc. The financial
data in this report are expressed in Hong Kong dollars.

Description of References

For easy reference and reading, Wealthking Investments Limited (the
“Company”) and its subsidiaries (the “Group”) have fulfilled their
environmental, social and governance responsibilities, information of
which is disclosed in the report, and the relevant cases are from the
companies under the Company. For the specific list of subsidiaries
involved in this report, please refer to the 2022/2023 annual report of
the Group.

MESSAGE FROM THE BOARD

In FY2022/2023, Wealthking Investments upholds its mission as an
investment company and continues to respond to the call for green
finance in China while actively integrating into the national
development pattern and coordinating with the development strategy
of the government. Its investments closely follow the development
trend of Chinese economy, technology and people’s livelihood.
Moreover, when the economy was going downward, it continued to
promote investment business with the focus on investment
opportunities in high-growth industries including biotechnology,
intelligent manufacturing, and financial technology, in order to carry
out responsible investments for investors. The Group focused on
sustainable and long-term development and complied with the ESG
ideals in its daily investment to create positive environmental and
social impacts.
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Our Environmental, Social and Governance Strategy

As a financial company, the Group attaches great importance to
responsible investment, selecting high-growth investment
opportunities and also paying attention to environmental, social and
governance factors on the other hand. In addition, it incorporates
environmental, social and governance performance into selection
criteria for investment projects to prevent relevant risks and build a
risk identification system.

The Group also values environmental and social impacts in terms of
operations. Regarding environmental impacts, energy conservation,
emission reduction and green office are achieved while energy
utilization efficiency is fully improved. The concept of green office is
advocated in the office where various energy-saving and creative
slogans are posted in order to improve awareness of environmental
protection among employees. Regarding social impacts, employees
are treated equally in compliance with the talent development
concept of “T.E.A.M=Together, Everyone Achieves More"”, while
providing employees with benefits for the mutual development with
our employees. Suppliers are selected after careful consideration to
establish win-win cooperation with suppliers, bearing social
responsibility and making our contributions to the community.

In addition, on the basis of last year, we continue to focus on the
participation of internal and external stakeholders. The Group pays
attention to the assessment update of material issues for this year to
identify the Group’s priority during the process of formulating
sustainable development strategies. The updates from stakeholders’
feedback are discussed internally in the meeting of the Board of
Directors, during which significant responses are made to the issues
that concern stakeholders the most. On 19 December 2022, the
Company stood out among more than 1,000 listed companies in
Hong Kong and the United States, and won the “Best Financial Stock
Company” award in the “7th Zhitong Caijing Listed Company
Awards”.
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Looking into the Future

Looking back on the previous year, under the severity and complexity
in the external environment, Wealthking Investments showed
resilience in terms of development. In addition to the further
development of its own favourable businesses, it did not ignore the
ESG governance of the Group and the materiality identified by
stakeholders. In the future, the Group will continue to seize
opportunities in the market and create diversified opportunities for
investments. Moreover, it will also work on to build an ESG
management system and integrate ESG strategies into the daily
operations of the Group for the promotion of the Group’s sustainable
development in the long run.

SUSTAINABLE MANAGEMENT
ESG Management Structure

The Group focuses on the responsibility in the area of environmental,
social and governance management and continuously strengthens its
responsibility governance. In addition, it cultivates a responsible
corporate culture and improves the construction of a responsibility
management system to enhance its environmental, social and
governance effort in a pragmatic manner. The Group regards the
Board of Directors as the highest authority for environmental, social
and governance management. The Board of Directors is fully
responsible for supervising and handling the environmental, social and
governance issues of the Group, and includes major responsibility
issues related to environmental, social and governance issues in the its
agenda.

In order to facilitate the coordination of daily environmental, social
and governance management, the Group has established an ESG
Working Task Force, comprised of the Company Secretary,
Compliance Department, Investment Team, Investor Relations
Department, Human Resources Department and Administration
Department. Under the leadership of the Board of Directors, the CEO
is responsible for supervising and managing the ESG working group.
Team members are responsible for formulating and implementing the
annual environmental, social and governance plan, organizing internal
ESG-related activities, and report on material affairs in performing
duties. All employees of the Group participate in ESG-related
activities.
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Board of Directors

B
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Company Compliance Investment Investor Relations Human Resources Administration
S\eget\ag Department Team Department Department Department
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ESG Management Structure
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In order to have a better assessment of its ESG-related risks during
business development, the Group has integrated ESG considerations
into operations including investment analysis, due diligence, decision-
making and investment portfolio management, etc. The Group'’s
management framework and community strategy enable timely
identification, report, discussion, and analysing of material ESG risks
and opportunities faced by different departments, which allows the
formulation and implementation of effective countermeasures in an
efficient manner. The Group pays particular attention to the ESG-
related risks associated with new investments, and is committed to
leveraging its capital strength to address the pressing ESG issues,
including environmental degradation and climate change.

To manage the ESG-related risks in its investment portfolio, the Group
acquires relevant ESG information via regular reports and feedback
from various departments, and monitors and measures the ESG
performance and associated underlying risks in the investees.
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Stakeholder Engagement

The Group attaches great importance to the communication and
exchange with internal and external stakeholders, and conducts
dialogues with stakeholders through various channels to gain a
profound understanding of the demands and expectations of each
stakeholder. Moreover, it strives to win the trust and support of all
parties for the continuous improvement on environmental, social and
governance management.

NEEE S EE

AR B = E EAR E A MR s A RE T7 #O R i
R BBZERERN SRR RFAYHE
RAT BREN AR TR REHE - FME
TEENXE  HBRE  HEREREET
YRR B -

Stakeholders Expectations and Demands Communication and Response

M= EER M EGFR BEEDE

Government and Law and regulation compliance Supervision on the compliance with
regulatory authorities Adherence to the development policy local laws and regulations

of the government
Anti-corruption policies

Routine reports and tax payments
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Shareholders Corporate governance Timely disclosures of information

Law and regulation compliance

Bonus Policy

Investor relations Management

Business ethics compliance
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All-round risk management
Unhindered communication channels
with investors
Improvement on integrity business regulation
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Stakeholders

Expectations and Demands
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Communication and Response

MEEES HABERER R BIEEE
Employees Remuneration and benefits Performance appraisal
Career development and training Diversified training courses
Health and safety in the workplace Unhindered and democratic
communication channels
Medical Insurance
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Environment

Low-carbon operations
Response to climate change

Green office
Focus on environmental investment
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Suppliers Honest and friendly cooperation Supplier selection and examination
Green procurement Green supply chain management
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Community and People

HEFAR

Involvement in communities

Environmental, social and economic
impacts of investments

Employment opportunities
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Media conferences and responses
to enquiries

Corporate website

Social media platforms

Volunteer services
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Materiality Analysis

To better respond to the expectations of stakeholders in this report,
the Group identified and assessed materiality for the clarification of
materiality that had a significant impact on the Group and
stakeholders. Key disclosures and responses were made in the report.

High
w e Opportunities from clean energy
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* Employee’s rights
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e Employee Remuneration and Benefits
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* Employee Development and Training
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* Corporate Data Security
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® Occupational Health and Safety
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* Energy Management gE/RE

* Water and Wastewater Management
IREEKER

* Climate Change Mitigation and
Adaptation
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* Responsible Marketing & & T4

* Intellectual Property Rights s EHE

e Participation in Philanthropy
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® Cultivation of Local Employment
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e Support of Local Economic Development
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* Green Procurement 4k 2 558

e Stable Supplier Management
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Importance to Stakeholders
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Importance to the Group High
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CHAPTER ONE ENVIRONMENTAL
RESPONSIBILITY

Wealthking Investments advocates the concept of low-carbon and
environmental protection. Environmental protection is the obligatory
commitment of the Group as well as one of the most significant
pillars of sustainable development. In daily operations, it enhances
employees’ awareness of environmental protection to achieve energy
conservation and emission reduction and make our contribution to
the green economy.

Section 1 Environmental Management

As a capital management and investment institution, Wealthking
Investments is principally engaged in investment management and
does not have any direct effect on the environment. The
environmental management concept and strategy of the Group put
emphasis on improving energy efficiency, reducing resources usage,
promoting the Group’s green development, and formulating a
sustainable development mechanism for operation. In addition, its
business strategy has included the concept of sustainable
development and ESG system to create a green workplace with
sustainable development elements.
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Case: Green Office Award won by Wealthking Investments
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The Group has won the 2019 and 2020 Green Office and Eco-Healthy Workplace Awards Labelling Scheme issued by
the World Green Organization (WGO), and has for two consecutive years participated in the responsible management
training organized by the United Nations to make contribution to the realization of SDGs goal for the world.
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Certificate z;\nd trophy awarded by the WGO
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The Group strives to become a leading enterprise in terms of AEBERNKAESIBREAISERRENDE
environmental sustainability. It implements various green projects in  EHIKREFEHSESEIER  TEHOERE
its investment and creates an energy-saving workplace. In addition, it B T{EHFT - £ H &AL RIRIZE 1P 250
provides environmental management equipment and measures in  &IEH C RS2 EHNIERERERNITAIRE - A
daily operation to raise the awareness of environmental protection {E¥IRBHZZE -

and behavioral standard among all employees and reduce

environmental impact.

Green Office
RERA
° Set up recycling box next to photocopiers to facilitate waste recycling

BENH R B READUAS - EAMRERERY DB LUK

Paper recycling

R4 11

° Encourage electronic means as a principal means for communication to reduce the use of paper
ERFAEBEFAE  RMAOMKREHR

o Replace energy-intensive lights with LED lights
LED BB R B EE

° Post stickers with environmental-friendly slogan such as saving paper, green office, saving water, reducing use of
plastics, etc., in prominent places
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Stickers printed with environmental-friendly slogans
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Section 2 Energy Use

Due to the nature of the business of Wealthking Investments, in
FY2022/2023, the main resources and energy consumed were
electricity, water, paper and unleaded gasoline. For specific
consumption, please refer to Table 2 in the appendix, which discloses
the year-on-year data of the Group’s resource consumption in
FY2022/2023 and FY2021/2022. In the FY2022/2023, the Group used
and fully recycled 200 cartons for moving purpose.

Electricity

72,835 71,706
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Electricity Consumption
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The Group saves electricity and reduces electricity consumption, which
will also reduce scope 2 greenhouse gas emissions. The Group has
incorporated “power saving” into its business strategy and operation.
Electricity consumption decreased significantly, the electricity
consumption in FY2022/2023 decreased by 31.53% compared with
FY2021/2022.
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The Group's office has implemented the specific measures during the
year under review:

o Turn off all lights, electronic equipment and other power-
consuming equipment at the end of work and when working
from home;

o Switch off all idle electrical appliances including lights and air
conditioners;

o Use energy-efficient electrical systems, replace high-energy-
consuming lamps with LED lights, and utilize energy-saving
equipment;

o Maintain indoor temperature at 25 degrees, and adjust the
usage of lights and air conditioners in the office properly during
non-full hours;

o Relocate to a new office in November 2022 to reduce electricity
consumption per month from an average of 5,000 kWh to
1,500 kWh;

o Appoint a representative to coordinate the energy saving plan;
and

J Cooperate with the property management company to clean
the dust filter and fan coil unit regularly.
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Water

The Group considers water as a precious natural resource, thus puts
forward various practical measures to help its employees better
understand their water footprint and achieve water conservation. In
FY2022/2023, the Group consumed 220.6875 m? of water' which
almost remained stable as compared with FY2021/2022. The water
used by the Group was for office use, which did not exceed the scope
of daily use. During the year under review, the Group did not face any
problem in sourcing water fit for its purpose. The Group has
formulated policies and raised recommendations to guide its
employees to use water smartly. Committed to improving its
performance in water efficiency, the Group will continue its efforts on
monitoring and benchmarking the water usage in its operations:

o Educate employees on a daily basis for them to understand the
concept of water conservation;
o Make timely report on dripping faucets for repair and maintenance;

o Cooperate with external parties to promote employees’ active
participation in water conservation actions;

o Set up water quotas and targets, and procure employees to
save water;

o Adjust the water supply according to the season and non-
business hours;

o Install water filters and advocate water reuse; and

o Post water-saving slogans next to faucets and in pantries in the
office to raise employees’ awareness.
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Water-saving slogan on a water cooler

B E B ARRE

L Given that the water consumption of the Group was provided and managed
by the property management company of the building where it was located,
it is difficult to obtain accurate figures of water consumption and, therefore,
water consumption data was obtained by estimating the daily water
consumption per person.
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Paper ik
378.96
337.2
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Paper Consumption
(Unit: kg)
HRERE
(B : F%)
Given the business nature, paper is one of the primary resources — sspAH %3142 4195 2 H 3 (F 48 052 Y
consumed throughout its operation. During FY2022/2023, the Group  #HFrBEEEY — c R—T—— /—T——§f

consumed 67,445 pieces of paper and the corresponding weight was
337.20 kg (approximately 0.337 tonnes), which dropped by
approximately 11.01% in consumption as compared to that in
FY2021/2022. The Group has long been promoting the concept of
“Paperless Office” and "Office Automation” and encouraging its
employees to use less paper in the workplace while strengthening
their efforts to recycle the wastepaper.

Specific paper-saving measures in office adopted by the Group for the
year under review:

o Promote office automation and communicate by electronic
means online as much as possible;

o Collect single-sided paper for reuse, with double-sided printing
set as default;

o Put a single-sided paper collection box and paper-recycling box
near the photocopiers;

o Encourage all staff to reuse one-side printed papers as drafts;
and

o Give priority to recycled paper instead of virgin paper during
procurement to promote the recycled paper industry.
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Unleaded Gasoline
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—E-F —g2-—/ =—E-=

R -UF DT 0F T =8F

Gasoline Consumption

(Unit: litre)
FURERE
(B8fr @ #)

Due to its business nature, the Group needs vehicles for research and
travel, and the major energy for transportation is unleaded gasoline.
In FY2022/2023, the gasoline consumption of the Group was
5,400.38 liters, representing a decrease of approximately 20.59% as
compared with FY2021/2022.

The Group has reduced the consumption of gasoline resources, and
at the same time controlled scope 1 greenhouse gas emissions.
Specific gasoline-saving measures are as follows:

o Promote low-carbon travel and encourage public transportation
such as subways;

o Coordinate employee travel plans and carpool as much as
possible; and

o Use technological applications such as online visualization to
organize more online conferences.

AEEENEESHETEEFEMATEE
EEIEQ@@E/&E@%H/I/E“E/\\\*%@
- :g:£%¢’$%lmﬁﬂﬁﬁ§ﬁ
540038ﬂ BM_T_-— /T __#FH
BB TR T #20.59% ©

AEER D THEREMRE - RN BEEHE
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HERE

RiE -

Targets for Resource Usage and Solutions

Resource Category

ERER

CA

#&c:

BREMABRRERE N
Targets for usage Solutions
ERER R e

Electricity Taking FY2021/2022 as the benchmark year, the e Increase employees’ awareness
Group targets to keep its power consumption of power saving
intensity within the same range at the same level e Power saving equipment
in the next 5 years. o Switch off when not necessary
B “E T _MEREEFE AKE o  HRETIHEEH
WEH%#$X5¢WHH@IWWﬁ BRE o HERE
REFFER —KF o e  EUERUHE
Water Since the data of water consumption of the Group Increase employees’ awareness
is collected and processed in the building of water conservation
collectively, accurate consumption data is not e Report leaking equipment
available. Therefore, specific water consumption e Install water filter
reduction targets cannot be formulated.
X NMRAKBEFKEREFAER —WERIE - o HRETEKER
BEARERAE  RREENTABNFEKE o EIRKER M
mﬁﬁ%° o RIUBKES
Paper Taking FY2021/2022 as the benchmark year, the e Paper recycling bin
Group targets to keep its paper consumption e Double-sided paper
within the same range at the same level in the e Paper saving slogan
next 5 years.
AR AZTZ— /“E__MFREEFE  AEE o HREKE
WE%%%*XS@W%E%EWW%%%%% e ZEHEHAR
FER—KF o o HRENKIIRGE

Unleaded Gasoline

Taking FY2021/2022 as the benchmark year, the
Group targets to keep its gasoline consumption
within the same range at the same level in the
next 5 years.

A=—T—— /T —BEARREEE  AEH
8 B R AR AR5 F A R 6 B AR EFH)TH
/Iélﬂt‘%i °

Encourage the use of public
transportation

Online conference

Reduce unnecessary business
trip

SEIAHRA

BRLes
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Section 3 Climate Action

Climate change is an issue that has become the focus of society
today, which has already had an irreversible impact on the world.
Global warming, rising temperature, and increasing extreme
weather have brought many adverse effects on society. Wealthking
Investments attaches great importance to climate change and actively
participates in the climate action initiated by the United Nations. In
FY2022/2023, the Group did not find any violations of laws and
regulations related to air and greenhouse gas emissions, discharge to
water and land, generation of hazardous and non-hazardous waste,
and noise that would have a significant impact on the Group.

Emissions

Due to its business nature, the Group does not generate significant air
emissions during its business operations, which were mainly from fuel
combustion and electricity consumption of vehicles. In FY2022/2023,
the air emissions of nitrogen oxides (SO "), sulfur oxides (“NO ") and
particulate matter (“PM") were 0.079 kg, 2.33 kg and 0.17 kg
respectively. In response to China’s commitment to the “Dual-Carbon
Strategic Goal”, the Group has been striving to reduce its carbon
footprint during business operations. In FY2022/2023, the Group’s
greenhouse gas emissions were mainly due to the burning of gasoline
by vehicles and electricity consumption. Specifically, the total amount
of greenhouse gas emissions was tonnes carbon dioxide equivalent,
with a total consumption of 53.64 tonnes, representing a decrease of
approximately 21.88% as compared with FY2021/2022.

Since the solid waste and sewage generated by the Group were
collected and managed collectively by the building property
management company where the Group operates, the Group had no
detailed records of the amount of waste in FY2022/2023. Due to its
business nature, the Group did not generate any hazardous waste in
FY2022/2023. The Group’s emissions for FY2022/2023 are
summarized in Table 1 in the Appendix.
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RIE - B RERRE

Risk of Climate Change

The principal business of the Group is not directly linked to climate
and environment but is subject to the indirect effect of climate
change. Global climate change and the increase in extreme weather
will indirectly affect the operations of the Group's investees, leading
to possible capital expenditures, capital reallocation or allocation,
acquisitions and asset divestitures. The following table sets out the
potential risks that may be brought by climate change:

Risk Category Current Status
o ki Bk

RIRBCER

AEETEXBTERE  REARHB B
RHRREBECNOEEZE - RIRRREE &
mARBNERERFEARERRE QAN
& BYAIREMEAI L - EAEFH DB KA
B UWBNEEXBESERELE - THRES
[HRIRE(CARESHRABEERR -

Solutions

PR R B

Risk of Extreme Weather o Affect the safety and health of
employees
o Damage office equipment
o Communication failure
o Damage the business of investees

15 K SRR R s FEBEBELZERE
o MARHBXE
o EMEE

s REMNRREBXIE

o Work from home when necessary to
reduce commuting risks

o Reserve additional communication time

J Strengthen the disaster-resistant
construction of the office

o Carry out responsible investment and
diversify investment

] VERIRFERRER - R BEER

. ?ﬁﬁﬂgﬁﬁhi_éﬂﬂ%Fﬁ

o IMEBPAEHRK

. EEE&§'§§&§EE

Brand Risk o Environmental pollution or product
quality problems exist in the
production process of the investee

o High carbon emissions in the
production process of the investee
lead to a risk of stranded assets

o The Group will take climate change into
consideration when investing in new
projects, and actively pay attention to
investment opportunities in areas such
as clean energy and environmental
protection

o Support public relations policies to
address social issues related to climate

change
an R B o RENARAEBRETHFERFSE o AKEEEREHEER  SHRKRE
EmEERE EMAZREEZA - BIREIFR
o REMNANRIEEBRFHMEENS - & R RRFAFEMRERS
EFERERR e  XFERHREZEBLERENR
R R
Market Risk o Climate change may lead to rising o Regular industry analysis

prices and fluctuations in the supply

o Focus on the follow-up action of

chain climate-related indicators and target
information
iRk o RIREMCAIRREBME LR HEE o TEHITERSN
RE e EBRREEBEEFENEFREENRE
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Risk Category Current Status Solutions
g ki) Bk fRR 1B HE
Policy Risk J The government may increase ESG J Focus on the promulgation and update
report disclosure requirements and of relevant laws and regulations, and
standards, resulting in increased the Legal Department will follow up
operating costs and make improvements
o Existing businesses may be adjusted
due to policy changes which may
result in diminished gains
R R o BUTFTREEIEIMESGMEWRBERM o  ERIEBERERNBMANER &
REIRLE - BEUBEKA LT B BR M U
o REXBIREABRKEHHE - Wa
X8
Emission Targets and Solutions B BERRRERE
Resource Category Targets for usage Solutions
ERESR ERER R R e

Air Emissions

2= R

Taking FY2021/2022 as the benchmark year, the
Group targets to keep its air emissions within the
same range at the same level in the next 5 years.
N—B-— /—E-_MEREREFE A&H
8B REMEREEN S FARFEZREENE -

Public transportation

Improve usage efficiency in office
space and save idle space
NEZBHT
REPAZEREARE - GHLR
EZME

Greenhouse Gas Emissions

BEREHNX

Taking FY2021/2022 as the benchmark year, the
Group targets to keep its greenhouse gas
emissions within the same range at the same level
in the next 5 years.

NZZB-Z— /T _BEREEFE A5H
&8 B IREA RIS E #) 5 F AR R E REBHEN

B -°

Purchase emission-reducing
furniture for new offices

Control energy consumption in
energy-saving office

P A EBERRA
BRI - IEHIEERERER

Waste and Sewage

REZEY) B2 RE 7K

Due to its business nature, all wastes are domestic
wastes which are collected and processed in the
building collectively. Therefore, accurate emission
data is not available. Specific waste reduction
targets cannot be formulated.

EEBME AREEEY  HEFRES I
SRR - MERERERYNE - B AR
FRBEB AR

Strengthen daily environmental
protection promotion

Increase data collection and
further effective supervision in the
future

g B HIRREE
ARREBNBBKE - E—FAX
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B
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CHAPTER 2 INVESTMENT RESPONSIBILITY

As an influential investment company, Wealthking Investments has
formulated strict requirements for responsible investment
management and incorporated sustainable development concepts
such as environmental protection and social responsibility into
investment strategies and investment objectives. Meanwhile, the
Group continues to improve anti-corruption management to
safeguard information security of the Group and improve the level of
compliance operations of the Group. Moreover, it assumes investment
responsibilities for the benefit of all stakeholders.

Section 1 Responsible Investment

As a leading investment company, Wealthking Investments actively
responds to the strategic requirements of accelerating the
transformation of green finance on which the " 14th Five-Year Plan”
in China has been focusing. It proactively assumes its responsibilities
for all stakeholders. In addition, it adheres to the principles of
responsible investment and strives to direct funds to solve urgent
issues such as environmental, social and governance issues while
continuing to explore green investment opportunities.

Responsible Investment Strategy and Targets

After almost 20 years of experience and strategic upgrade, the Group
has determined three synergistic driving forces, namely core-holding-
centered private equity, portfolio management and short-term trading
with an investment strategy of rational matching of background,
industry and cycle. In addition, the Group always integrates ESG-
related non-financial information assessments into investment
strategies and actively grasps ESG-related investment opportunities.
Comprehensive analysis is conducted for ESG risk exposures.
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In order to fulfill the social responsibility as an investment company,
the Group has formulated and continuously targeted its investments
in “green” industries to account for not less than 5% of the Group's
total investments. Based on investment strategies and investment
objectives, the Group selects, invests in, and holds long-term high-
quality industries and enterprises with long-term development
potential. It shifts its investment focus to new energy sector which
comprises of photovoltaics and wind power, as well as biological
products and smart manufacturing industries that serve the national
economy and people’s livelihood. Moreover, it increases the
proportion of investment that can mitigate climate change to
contribute to respond to ESG risks and climate change risks.

The Group is committed to improving the internal system and
researching the scientific method to establish an ESG committee and
incorporate it into the optimized ESG investment management
system. Currently, due to the impact of the market environment, the
Group is in the preparatory stage for the establishment of the ESG
Committee. In the future, it hopes to establish an independent and
effective ESG Committee to achieve the Group’s ESG investment
targets and expand the influence of the Group’s responsible
investment.
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RIE - B RERRE

Responsible Investment Management Policy
Management System of the Investment Committee
The Group formulates and strictly abides by the “Investment
Committee Management System” and “Secondary Market Investment
Management System”. The Investment Committee under the Board
of Directors (the “Investment Committee”) is authorized by the Board

of Directors to be responsible for the evaluation and decision-making
on major investment projects of the Group.

The Board of Directors stipulates two major decision-making authority
standards and four decision-making tasks for the Investment
Committee:

Decision-making Authority Standards 1)
of the Investment Committee

REEREEESE

REZESEHEHE

AEEBELEBET(RERZESEEHE)
FAZRMBREBEGE) EFG TREE

ZEEUUTHBEIRZE]) YHESFER
B AEUAKENEARERBETHER

EZERTETREZGMARKERSZE - MIA
RREBAR

Threshold of investment amount linked to a specific percentage of the
total net asset value of the Group

EASEREEFERE L OB E S EPIE

2)  Whether the investment project is @ connected transaction

BEGRREREE
WERE RS REE
Specific Decision-making tasks of 1)

the Investment Committee

B e ARRRER REHRERBZ

Decide whether to implement the investment project, and put
forward guiding opinions on the development direction of the project
BEME - YHIRAERSWRELES

HER

2)  Decide the major changes of the project after the investment

REHBERBHEAEE F1R

3)  Decide whether to implement an exit plan
REEBEMEHTER

4)  Propose investment decision-making suggestions to the Board of

Directors

FAEEGRORERKER

The Group requires all members of the Investment Committee to
abide by the law, be diligent and honest, be professional and
responsible, strictly observe business confidentiality, avoid conflicts of
interest, and safeguard the Group's interests. They should also
conduct regular self-examination and proactively make timely reports
on conflicts of interest.
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In the Event of
Conﬂict of Interest

B RFm

[BES

SEIH

Members of the
Investment
Committee

REEZEB

Role in the Investment
Committee

ERZTHENAEG

Solutions for Conflict
of Interest Matters

NSERBERRAR

Avoid and/or withdraw from the
Investment Committee meetings
in relation to such project
EpEE (‘%L ZIRA N

X EElu?ﬁz

Chairman of
the Investment
Committee

RERETR

Such investment projects
should be directly submitted to
the Board of Directors for decision

*ﬁ‘ﬁ?&élﬁﬁ 5 B

EE $E/ u?ﬁz

Solutions for issues involving conflicts of interest

BRABERERBRIR

New Project Introduction Management

The Group has adopted a two-way model of “top-down” and
“bottom-up” to control responsible investment. “Top-down”
represents the discovery of investment opportunities and participation
in research and due diligence with the investment team by the
management. “Bottom-up” represents the discovery of investment
opportunities and the preparation of research report by the
investment team before submitting the report to the management for
approval and conducting due diligence afterwards. Any new
investment projects are subject to approval by resolution of the
Chairman of the Investment Committee and (or) the Board of

Directors.

External Investment Manager Selection

The Group recognizes the concept of responsible investment and
integrates this concept into the selection and management of external
investment managers. During the recruitment process, the recruitment
team specifies the requirements for external investment managers to
be able to conduct responsible investment and proposes three
standards and management regulations related to responsible
investment, so as to reduce the ESG risk and climate-related risks of
the portfolio and the Group.
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Selection Requirements for External Investment Managers: SN IRE R MIBESR

(1)  Good investment management performance and no record of (1) EHFRIFMKREETIEEE  EELER
violation of laws and regulations; 08 s

(2) Compliance with anti-corruption, anti-money laundering and  (2) MAREYN - RAESHEEEEER
other relevant laws and regulations;

(3) Compliance with the labour laws in Hong Kong in terms of  (3) (EEEBMEIEFEEBLIIEN -
employment and management of employees.

Investment Decision-Making Tool BERETER

In order to conduct responsible investment efficiently and accurately, AT =S - EBHERE TTRE - NEFEE
the Group has adopted positive screening and negative screening to  FRFEEH SN B EHE D - HITE @ EITERE
conduct strict and comprehensive evaluation of investment targets. It &)« 2FE ML - EMEREEIE - EHBE
actively responds to the dual-carbon goal of “carbon peaking and HE&FEHIRERFHEE - FEREESDEK
carbon neutrality” proposed by the Chinese government while  fFZEH [HEEE - TR A BWERBIE o
making scientific and reasonable investment decisions with

environmental and social responsibilities.

Positive Screening:

FHEE :

Negative Screening:

EEEHE

Take new energy as one of the key investment channels and conduct research, evaluation
and calculation of potential investment targets to select investment targets with both
social and economic benefits.

RHERIERERBINRERE L —  HERRERHETHEN  FHEFRAE - A
B WA ML AR IRERH] o

Exclude industries such as military industry, tobacco, gaming, and other industries with
significant ESG risks.

HREL  BE  BYETE  URAMFEERESGRRNITE -

Wealthking Investments Limited / Annual Report 2022/23

ENEREGRAT / F52022/23



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERHRE

Results of Full-chain Responsible Investment EREFERERR

The Group has incorporated environmental, social and governance  ARNEEE EHIRE - L2 RERNZEEM AR
considerations into investment analysis, due diligence, decision- E&HH » BEEFALS RENEREHESEEEIR
making and portfolio management. The Group's internal &7 - ZN S [@] 920 E IR HE 28 I it [ 56 R B2 4003
management framework and community strategies are capable of  BI ~ 3% - 5w koW T REFIEEEA B AR
identifying, reporting, discussing and analyzing major issues faced by 35 - & RE AN ALK E - se S B Hl

different departments in relation to environmental, social and & & B EE T o
governance risks and opportunities. They can efficiently formulate and
implement responses.

In FY2022/2023, the Group invested in 58 projects, exited from 16 R=-T=—= /—F - =84 KEEIREIEE

projects, added 1 green finance project, and accumulated 3 green  #(581E - ERHIBE & 1618 « FHELEEH

finance projects. BE1E RFAHCeREEHER3IHE -

CASE: Investing in environmental protection enterprises for the green circular development

The Group continues to pay attention to the investment in the field of hazardous waste management. Since 2019, it
has invested in Dexing Yifeng Recycled Nonferrous Metals Co., Ltd. The target company is principally engaged in
resource regeneration, focusing on the development of circular economy, and carrying out projects of harmless waste
residue and comprehensive recovery and recycling of polymetallic materials.

In FY2022/2023, the target company added 1 invention and 37 utility model patents on the basis of the original 3
patents and 1 engineering technology research center. Through this investment project, the Group utilized its capital
to promote the green development of real enterprises and contribute to the green circular economy.

RO REBRLE  BHIRCERRRE
AEBRKBRIATEYERRENRE IR —F-NFRRRERHATREBLACEBEREEILRA - %
BHAREENRFERBLE  FTERXRBREE  THREAEEEZ(CRZBERS DKRERMBNIEAR -

TR /R CCBER ZIENRRERANIAERN R E TR O AR L o #E 1 BEAM37
RERMUEN - AEBEBEBZIRERE  FEANNERDERLEGERR  SRLEREENER -

CASE: Joint Establishment of BEFS to Promote Water Resource Protection

In 2017, the Group was in collaboration with Beijing Enterprises Water Group (“BEWG”) to facilitate the establishment
of BE Financial Service (Beijing) Investment Holdings Limited (“BEFS”). The Group has further emphasized the
importance of improving recycling of water and the aquatic environment through the establishment of BEFS, and
strengthened its influence on water resources management and protection from the perspective of capital, so as to
continue to contribute to environmental protection.

B GERAIZILEZESIR - EBKERRE

—F—+tF AREERKBEEER AR ([1EFKE D EKREE - (2 TSR LR) REZEBRER AT
(MEEER]) MBI - REBRBKRIIITSIRE — BB TRE/EMNAKIKERENERE  REXANA
gk EREELARENTE  FERRBEFREFELER -
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CASE: Investing In Dagang Holding Group to Reduce the Negative Impact of Waste

In FY2019/2020, the Group determined to purchase a total of 63,202,590 shares, or 19.9% of the total capital of
Dagang Holding Group Co. Ltd. (“"Dagang Holding Group”). Dagang Holding Group has developed into a
comprehensive high-tech enterprise specialising in high-end road equipment R&D and manufacturing, urban road
smart operation and maintenance, and comprehensive recycling of hazardous waste and solid waste. Dagang Holding
Group has penetrated into the environmental protection industry beyond its existing business and acquired 52% of
the total equity of Zhongde Environmental Science And Technology Co. Ltd. (R{ERERFAR AT in 2019, which
engages in non-ferrous metal recycling based in Hunan Province, China.

R ARBREEREZR BOBRVWEAERSE

“E-NCRCRRF  AEEYEBERIZEREERODER DR (DERER ) & #£63,202,590 A7 (3£19.9%
BRAEER) - ZEMZERDEREA—FTEAUESMREE  EREMNFSHERRBMERE MmERERER
AREEEDMEREDREBWHE - EREREREEHK I EFRRRITE  IR-_FT-NFRERRE
RARMRBER AT 52% H@HER - ZAFRTESEAREAEBEYK -

CASE: Subscribing for Green Term Deposits to Seize Green Financial Opportunities

In September 2022, the Group subscribed for the green time deposit launched by Shanghai Pudong Development
Bank, aiming to support green economic projects. All the funds raised will be invested in qualified green economic
projects, including renewable energy, energy efficiency improvement, and pollution prevention and control projects. By
subscribing for time deposits, the Group has further seized the opportunities of green finance and jointly promoted
the development of green and sustainable finance.

R ABRETHENR  CELECSHEE

“TFAA AKERBHBRTELNSEEHRER EEXRSEKLERE  MESKINESHER
RAGERNAEKERE BB BARR  ERIRAMSAN ASZELEER - BARBEHER  £&E
E—SEREERESTREE  KAESRENAIRFESRIER -
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Section 2 Information Security

The Group has formulated the “Employee Handbook”, “Disclosure
Policy” and other data security policies, which clearly stipulate the
protection and management of confidential information including
business secrets. The Group has adopted physical, administrative and
technical management measures, and made requirements for all
employees and data users in terms of network, hardware, software,
electronic information, data backup, anti-virus, account password
maintenance, and user responsibilities in order to avoid the risks
posed by data breaches or confidential disclosures.

The Group strictly implements the internal system and requires all
employees not to disclose any key information of the Group to
outsiders or colleagues who have no direct relationships with them,
such as investor information, department information, office
information, employee information, etc. The Group requires
employees to carry confidential information documents with them
before leaving the office, or place them in a filing cabinet dedicated
to storing confidential materials and lock the door. All confidential
documents that are no longer needed should be shredded. From the
perspective of information technology, the Group has implemented
encryption measures for computer terminals and record access that
store confidential documents to ensure the security of confidential
information storage. In addition, in business operations, the Group
will sign confidentiality agreements with counterparties or include
confidentiality clauses in commercial contracts according to actual
needs to protect business secrets and prevent the risk of information
leakage. In FY2022/2023, there was no incident of confidential or
sensitive data leakage in the Group.
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Section 3 Compliance Operation

Compliant operation is the cornerstone of sound operation and
sustainable development. Committed to maintaining a fair, ethical,
and efficient working environment, Wealthking Investments adheres
to the core values of honesty, integrity, and fairness, strictly abides by
the laws and regulations of various countries and regions,
continuously improves the compliance management system, and
comprehensively improves the level of internal compliance operations.

Management System

The Group strictly abides by laws and regulations such as the “Civil
Code of the People’s Republic of China”, “Company Law of the
People’s Republic of China”, “Listing Rules”, “Company Ordinance”,
“Securities and Futures Ordinance” of the Hong Kong Special
Administrative Region. The Board of Directors and the Compliance
Department established the internal control system for a series of
specific compliance issues such as the “Director Diversity Policy” and
"Disclosure System”. The Board of Directors is responsible for
maintaining a sound and effective compliance management system.
The compliance management department is mainly undertaken by the
Legal Affairs, Compliance and Risk Management Department (the
“Legal Department”). Various departments such as the Finance
Department, Human Resources Department, Investment Department,
and Investor Relations Department assist in the implementation and
implementation of the compliance with various requirements within
their respective scopes.

The Group has established a normalized identification mechanism for
laws and regulations that have a significant impact on operations to
actively respond to the supervision from regulators and the capital
market and reduce policy risks. As the first responsible department,
the Legal Department identifies and reports to the management.
Other departments supplement and identify laws and regulations that
may have an impact in their respective work areas. Meanwhile, the
Legal Department coordinates, evaluates, and reports to the
management depending on the degree of impact. After analysis and
assessment, the Group believes that the revised Listing Rules and
Corporate Governance Code of Hong Kong Exchanges and Clearing
Limited, which came into effect on 1 January 2022, will have a
significant impact on the Company’s operations in this financial year.
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In compliance with the amendments to the corporate governance
code and Listing Rules, the Group has taken the following steps and
measures:

o The Board has established the Group’s purpose, value and
strategy, and disclosed the same in the Annual Report. The
Board is satisfied itself that these and the Group's culture are
aligned.

o The Group adopted the “Whistleblowing, Anti-bribery and
Corruption Policy” in December 2022 that supported anti-
corruption laws and regulations. The “Whistleblowing, Anti-
bribery and Corruption Policy” embodied and replaced the
“Policy on Acceptance of Advantage and Handling of Conflict
of Interest” which had been implemented since 2011.

o The Group has established a whistleblowing policy and system
for employees and those who deal with the Group.

o The Group has established a policy to ensure that independent
views and input are available to the Board, and disclosed the
policy in its Corporate Governance Report. The policy will be
reviewed annually.

o The Group has established a Board Diversity Policy. The policy
will be reviewed annually with a view to ensuring that the Board
will have a balance of skills, experience and diversity of
perspectives appropriate to the Group’s operation. The Group is
committed to Board diversity, and targets to appoint at least
one director of a different gender on the Board no later than 31
December 2024.
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Business Ethics

Business ethics is the internal basis for the orderly and compliant
operation of an enterprise, also a necessary requirement for an
enterprise to fulfill its responsibilities to stakeholders. The Group
strictly abides by the “Anti-Money Laundering Law of the People’s
Republic of China”, “Anti-Monopoly Law of the People’s Republic of
China”, "Securities and Futures Ordinance”, “Anti-Money Laundering
and Counter-Terrorist Financing Ordinance” (Chapter 615 of the Laws
of Hong Kong) and “Prevention of Bribery Ordinance” (Chapter 201
of the Laws of Hong Kong) and other laws and regulations. Aimed at
matters related to conflicts of interest, business confidentiality, anti-
corruption, anti-bribery, etc., the Group issued and implemented the
"Reporting and Anti-corruption and Bribery Policy”, “Anti-Corruption
and Bribery Policy (Internal Use)”, “Securities Trading Policy for the
Company’s Directors and Employees”, “Employee Handbook”,
“Investment Committee Management System” and other policies.
The Group requires employees to strictly abide by laws, regulations,
and company regulations, abide by business ethics, and practice
standardized operations.

Conflict of Interest

According to the guidelines issued by the Securities and Futures
Commission, the Group has stipulated in the “Employee Handbook”
requiring all employees to declare their own interests and the
accounts of their directly related parties, report the transaction status
of the current account, and prohibit illegal operations and insider
trading wait for immoral situations. In addition, in order to prevent
the occurrence of related transactions, the Group has introduced
internal management systems such as the Declaration of Relationship
with Listed Companies and/or Listing Applicants And Outside
Directorships and/or Business Interests. Reports will be made to the
Compliance Department truthfully and in a timely manner regarding
the employees who have an affiliated relationship or commercial
interest with the target company. The relationship with the relevant
target company can be updated at any time.
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Anti-Corruption

The Group has zero tolerance for all forms of bribery and corruption,
strictly implements the management of anti-corruption and integrity
in all aspects of operation, clearly stipulates the requirements for
preventing bribery, accepting benefits, providing benefits, abusing
power and company information, etc., and sets up and implements
measures including investment compliance assessment form,
relationship declaration with listed companies and/or listing applicants,
anti-money laundering risk assessment form, investment management
form, and anti-corruption training to prevent any misconduct or
malfeasance. In FY2022/2023, there were no internal staff violations
or corruption lawsuits in the Group.
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CASE: Actively Carrying Out Anti-Corruption Training

In March 2023, the Group held an anti-corruption training for directors and employees for FY2022/2023. This training
was held in the form of an online meeting and divided into two core parts. The first part was about the specific
requirements of the listing rules on anti-corruption issues, including director responsibilities, formulation of policies and
codes of conduct, regular training, and disclosure requirements. The second part introduced the Group’s Corruption
and Bribery Policy” and “Anti-Corruption and Bribery Policy (Internal Use)”, which was announced in this financial year
and focused on the analysis of the reporting channels, methods, and handling procedures provided by the policy, as
well as the code and requirements of conduct for Group’s behaviors on anti-corruption, honest business, and avoiding
conflicts of interest in each specific operation process.
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Whistleblowing Mechanism IR

The Group has formulated the “Reporting and Anti-Corruption and AEBEH|IE TCRBERETHERE) B
Bribery Policy”, which covers all employees of the Group and third- TAREEBEREEIRE=HE1EE A TR
party partners. It specifies the reporting matters and reporting  RETE M ERRFRE - RE 7 RERRE - WIRH
channels, standardizes the reporting process, and puts forward a  T/RERFANER  AFLSRESRETS
statement on the protection of whistleblowers, promising to protect  Ef#{E « BEH AR BIHRIE -
whistleblowers from dismissal, persecution, or any form of retaliation.

Reporting by post Reporting by email
WEER ERER
Correspondence address: Email address of the
. . Rooms 3910-13, 39/F, Audit Committee:
RePortmg in Pers?n to i Cosco Tower, Grand audit.committee@
the Audit Committee Written report Millennium Plaza, wealthking.com.hk
#am EE R SR 183 Queen’s Road Central,
BEREESERY Hong Kong

WAL BEZZEGEIHIL
BEEEAES audit.committee@
18354 LB wealthking.com.hk

IR KE391£3910-13%

Reporting Channels

Ending the reporting
process

4 gaspsgo

fi=] NLAE

Reporting to the Accepting the report . . .

Audit Committee and responding to iSr:\?étsltri]ga?% n iRrﬁ/ceeslzlima%igmer\éwgﬁten

MEZKEES the whistleblower Fﬁ}%ﬁﬂgﬁ HﬁZ‘lJigEE’ﬁH%Eii%

R s B R O fE BB RS o b If the results are not
satisfactory, file the
report again

. [T'Tetform of lheéntvezliga(ion and ﬁﬁé\ﬁﬁ%7ﬁ;ﬁ:§ {
e time required to be =l N
determined by the audit TEH:"E/A%*&J
committee with reference to the
circumstances ( N
RERARBEE - BEZE e The whistleblower should provide
BERERME sufficient reasons for re-reporting
RREMBHASNBRBEN
He
 The Whistleblower should
communicate with the Audit
Committee in writing or orally
before providing sufficient
evidence to seek assistance from
external agencies
RREER FEBHREE
BHIT i BRE
FRE AR
Reporting Procedure
HERRE
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Investor Services and Marketing

In FY2022/2023, the Group abided by the applicable relevant rules,
regulations and standards that have a significant impact on the Group
with regard to health and safety, advertising, labelling and privacy
matters with respect to its operations and services and methods of
redress, including the following:

° Main Board Listing Rules;

o Rules Governing the Listing of Securities on the Stock Exchange
of Hong Kong Limited;

o Code on Takeovers and Mergers and Share Buy-backs;

° Companies Act (2021 Revision), Laws of Cayman Islands;

o Company Law of the People’s Republic of China;

o Securities Law of the People’s Republic of China;

o Trust Law of the People’s Republic of China;

o Contract Law of the People’s Republic of China;

o Companies Ordinance (Cap. 622 of the Laws of Hong Kong);

° Securities and Futures Ordinance (Cap. 571 of the Laws of Hong
Kong);

o Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of
Hong Kong); and

o Consumer Council Ordinance (Cap. 216 of the Laws of Hong
Kong).

The nature of the Group’s business is an investment company under
Chapter 21 of the Listing Rules, and no services or products are provided
to any investors during its business operations. Therefore, issues such as
“Percentage of total products sold or shipped subject to recalls for safety
and health reasons” and “number of products and service related
complaints received” are not applicable to the Group and will not be
discussed here.

The Group attaches great importance to the relationship and
communication with investors in its operation, and has set up
reporting and communication channels to listen to the suggestions
and opinions of investors and partners. In addition, the Group actively
participates in activities such as industry exchanges and investor
roadshows to promote the development of the industry and establish
a good and mutual trust relationship with investors.
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CASE: Wealthking Investments Participated in the ” % - Jt 8 " Roadshow

On 13 July 2022, the Group participated in the "% - JT F B " Roadshow of “The 20th Scaling New Heights Asia
Investment Forum 2022". Through the group investor meeting roadshow of the summit, the Group conducted
comprehensive and in-depth communication with investors face-to-face, introduced and discussed the investment

layout and development prospects of Metaverse to investors, so as to gain a deeper understanding of the true nature
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of the investor group and further enhance the close and friendly relationship between the two parties.
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The Group strictly prohibits any false or exaggerated publicity, and
strictly compliance with laws and regulations such as the Advertising
Law of the People’s Republic of China. All advertising materials are
reviewed by the Compliance Department before its publication, and
are only released after review and approval. Once the advertising
material is found to have misrepresentation or exaggeration, the
Group will immediately correct and rectify the problematic

advertisements.
Section 4 Intellectual Property Rights

Wealthking Investments strictly abides by various laws and regulations,
attaches great importance to the application and protection of
Intellectual Property Rights, and manage Intellectual Property Rights
throughout the entire business process. The main business is
investment activities, and the operation process mainly includes the
Group's trademarks, research reports produced by the Group and
similar works, and does not involve Intellectual Property Rights such as
inventions and utility model patents.
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Trademark Management

The Group's trademarks, including words, graphics, and collections of
pictures and texts, have been registered at the Trademark Registry of
the Intellectual Property Rights Department of the Hong Kong Special
Administrative Region, and are in force under the applicable
trademark category according to the actual business needs of the
Group. In addition, the Group will regularly review, and apply for and/
or change trademark registration as needed according to the
development of new businesses.

Copyright Management

The Group respects and protects the copyright of every work and
every material. Regarding the Group’s copyright, the Group will
attach a copyright description to the independently produced research
reports, industry analysis, and other materials of similar works, so as
to clarify the ownership of the Group’s copyright without affecting
the realization of the circulation purpose of the works. At the same
time, in order to avoid negative incidents such as infringement, the
Group requires employees to indicate the source or obtain their
consent and authorization in accordance with the requirements of the
original copyright owner when citing texts, statements, pictures,
videos, and other materials.
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CHAPTER 3 HUMAN RESOURCES RESPONSIBILITY

Wealthking Investments adheres to the talent development concept
of “T.E.A.M=Together, Everyone Achieves More", maintains a stable
and good labor relationship with employees, provides employees with
fair and competitive salary and development opportunities, creates a
healthy and safe working environment, and effectively protects

employees rights.
Section 1 Employee Rights

The Group strictly complies with labor and employment laws and
regulations such as The Labour Law of the People’s Republic of China,
The Labour Contract Law of the People’s Republic of China, and
Employment Ordinance (Cap. 57 of the Laws of Hong Kong), and
regulates the recruitment process such as recruitment requirements,
interview screening, approval and employment management, looking
for talents that meet the corporate culture and development needs.
The Group has formulated the “Annual Recruitment Plan”, which
concludes the position vacancies of each department, and the Human
Resources Department is responsible for selecting talents in fulfilment
of the Group's business development. The Group treats all candidates
equally, eliminates discrimination in gender, race, religion or any other
aspect, and resolutely prohibits the employment of child labor and
involuntary labor. In FY2022/2023, the Group did not experience any
significant violations of labor and employment laws and regulations.

The Group enters into employment contracts with employees,
strengthens the compliance management of employee employment,
protects the basic rights and interests of employees in accordance
with the law, realizes fair and compliant employment and recruitment,
and establishes a stable and good labor relationship between the
Group and employees. In FY2022/2023,the employee contract signing
rate of the Group was 100% and the employee turnover rate was
24.24%. The total number of employees of the Group was 33, 30 of
which were based in Hong Kong and 3 were based in Shenzhen,
Mainland China.
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Key Performance:

By gender:

Proportion of employment gender in FY2022/2023
—EBC-C B8 THRILLA

By age:

Proportion of employment age in FY2022/2023
—E-- /CE_=ETEEBHH

Aged 30 or below
30BmR AT
15%

Aged 51
or above
Aged
between
31 and 40
31Z405%

43%

between

41 and 50

41E508%
12%
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Proportion of employment gender in FY2021/2022
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Proportion of employment age in FY2021/2022
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Aged 30
or below
30mRIAT Aged 51
22% or above
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28%

Age Aged

between between
31 and 40 41 and 50
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By employment position:

Proportion of employment position in FY2022/2023

BT

Proportion of employment position in FY2021/2022

—E-- /BB TR

Entry level
employee

—E - /B S TRuLA

Entry level
employee

HEST
43%

Middle
Management
PREER
24%

Diversity and Anti-Discrimination

As an equal opportunity employer, the Group strictly prohibits any
discrimination and promotes equality in the workplace. The Group
actively encourages its employees to report any incidents involving
discrimination to the Human Resources Department of the Group,
which takes the responsibility for assessing, dealing with, recording
and taking any necessary disciplinary actions in relation to the
substantiated cases.

The Group attaches great importance to the diversity of its employees
and advocates a corporate culture of respect, tolerance, diversity and
openness. The Group makes its decisions in the recruitment,
employment, salary and promotion and development of employees
based on factors irrespective of its employees’ gender, age,
nationality, religion, belief, color, race, ethnicity, sexual orientation,
political affiliation, family and health status, etc. The Group continues
to be committed to promoting gender equality and equal pay for
employees, and continues to increase the proportion of female
employees in the senior management, with women accounting for
27.27% of senior management in FY2022/2023.
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Compensation and Benefits

The Group offers fair and competitive remuneration and development
opportunities in accordance with the applicants’ educational
backgrounds, personal attributes, job experiences, and career
aspirations.

The Group has established a comprehensive welfare protection system
in accordance with national and regional laws and regulations. In
addition, the Group actively introduces various non-salary benefits,
and expands a number of benefits to cover all employees, so as to
continuously improve employee benefits, care for employees in need
and their families, and create a value-sharing and responsibility-
sharing enterprise atmosphere.

Statutory benefits

ETE R A
KRR -
R ERE

B HEREARE

HFIMEEER

REBBERBZANRESS - BAAFLE - T
BB R ERBRHEAFTRERSE I H
MERES o

AEBERBEEFZNRZRER - BYTEN
BRIREHE  BRitb 25 - NEBREESAZ
BEFMEN  THRZEENEEEMEE

T UTHRSETIRANGFE BEAFEN
BTIRHERE 2EEBERE  BEHREND

#50E -

Leave entitlements: statutory holidays, rest days, annual leave, sick leave, maternity leave,
paternity leave, marriage leave, funeral leave, examination leave, personal leave, etc.

EEEMBRA KSR FAR - BER - ER - FRER  BR - BREH

Social insurance: basic pension insurance, medical insurance, unemployment insurance,

work injury insurance, maternity insurance, and housing fund

TeRE  EARERR

Medical insurance, health check-ups
BEERR - @FRER

Health insurance

2B IRIE

Women's Care

pegid ol

BRERR - KERR

create a breastfeeding friendly workplace

THRE  £ERBREFLES

Provide adequate supporting mechanisms to achieve best breastfeeding practice and

RHEADHIHEFIRERFESAREEER - BUSARERENTIESMA

Enlightened Management

The Group attaches great importance to the opinions of its
employees, actively listens to their voices, and provides employees
with open feedback channels. The Group encourages employees to
actively put forward suggestions and make real-name or anonymous
complaints. Employees can get in touch with relevant departments
through email, bulletin boards, telephone, weekly company meetings,
weekly reports, quarterly reports, and team building activities. Upon
receipt of employee feedback or complaints, the relevant department
will send an email to the business unit for investigation and follow-up,
respond effectively and help employees solve the problem.

MEAEE

AEEREERETINER  THERETH
BE REIRHUAMNKRERS  AKEH
BETREIEHES  ETERNERBERH
o BIARBEFEM - 2AER - BiE -
Arrfle  BAHk - FHEEEFRREBER
BEABAHFINGHE - B8 T REHIHF
% AR ABHTARBEREEMET
AERRE  ARERLEHE THRMEE -
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Section 2 Employee Training

To retain high-calibre employees, the Group refers to market
benchmarks in relation to staff promotion and provides equal
opportunities for promotion and development for eligible employees
who have shown outstanding performance and potential in their
positions.

The Group sees its employees as its precious assets, based on the
long-term development of the enterprise, invests a lot of resources to
build a staff training system, continuously builds a talent team to
adapt to business development, and formulate training programmes
to strengthen its employees’ capability and competitiveness. To
address the deficiency in knowledge and professional skillsets of its
employees, the Group encourages and supports its employees to
further improve and develop their job-related skills and knowledge for
career development through taking courses with recognised
institutions.

In order to enhance its employees’ professional competence to further
strengthen the Group’s core competitiveness in the market, the Group
has been committed to designing and providing suitable training
programmes to its employees in accordance with their job nature. The
Group has covered the introduction to industry background,
professional knowledge and skillsets, laws and regulation in its
training programmes.

Given the business nature of the Group, it is crucial for its employees
to keep updated with the latest regulatory requirements and
significant changes to the economic market. The employees of the
Group are highly encouraged to take professional qualification
examinations and enroll in external training programmes to further
equip themselves with professional knowledge. Employees who have
taken professional qualification examinations and obtained vocational
qualification certificates relevant to their roles in the Group will receive
reimbursements from the Group. A copy of the “Examination &
Training Reimbursement Form” can be obtained from the HR
Manager with a list of pre-approved examinations and procedures of
reimbursement.

In FY2022/2023, the Group provided a total of 146 hours of training
for its employees. The breakdown of the Group'’s training information
in terms of gender, employee category and training hours is detailed
in Tables 5 in the Appendix.
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Section 3 Employee Safety E=fi BIZ%:

The Group strictly abides by relevant laws and regulations in relation — AN&E BB (P E A R LB B8
to health and safety protection, such as the “Law of the People’s k) R (B2 %2 M2 EEIEH]) (B EHI% 509
Republic of China on Prevention and Control of Occupational Diseases )£ HMEE R L 2 RENBREZER
and Occupational Safety and Health Ordinance (Cap 509 of the Laws EfUEER 2R EL 2 E B KIS0 45001 -
of Hong Kong), and implements the 1SO 45001 occupational health FHAB TREREZFREREZEM TIESAT
and safety management system. the Group strives to create and  FIIRIE - B RIB AR E T EEs &y T
maintain a healthy and safe workplace for its employees, and in  @EENZZEM -

particular, commits to addressing any exposures of its employees to

occupational health and safety risks.

Measures to Maintain Employee Safety:
HEETREWE

Ensured employees’ desk setup is ergonomic;

RRATHHASRENA ABTRE

Encouraged employees to take regular breaks and lower overall sedentary exposure;

BB TEBRNKRE MO ALTEIER

Arranged emergency response drills and safety meetings regularly;
THRHRSBRE L2 EE

Maintained and cleaned the air-conditioning systems regularly;

EHRERBRZEFHERL

Promoted the “5S” concept in workplace management;

ETVESRERPHEE [5S] B

Ensured the ventilation in the offices complies with the guidelines and standards of the building;
HRPAZHBEAMSRZEYN LR RFLE

Organised professional disinfection of carpets;

ZHERABHSHH

Prohibited smoking and drinking liquor in the workplace; and

RIS PIEE I E R e R RO - &

At the end of 2022, environmentally friendly carpets and wallpapers were used when decorating the new office,
and formaldehyde removal projects were also carried out for furniture and decoration.
“EC_FRAEREFRAEREATRARMBE - BR  KARKESHETTRARERIR -

Formaldehyde removal report

PREAEERR &
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RIB- HERERBE

The Group attaches great importance to the health of its employees,
and thus all full-time employees of the Group are entitled to medical
plans covering out-patient clinical visits, hospitalisation, dental check-
ups and surgical treatment. Besides, the Group had upgraded the
medical plan to provide wider coverage, such as body check-ups,
vaccinations, and vision care, and increased the upper limit of each
claim of dental consultation. The Group has also partnered with the
insurance service provider to adopt an e-claim mobile application. The
Group has developed a response mechanism to deal with any
emergency, by providing immediate support for the injured, launching
investigations to examine root causes and taking corrective actions to
avoid recurrence.

In FY2022/2023, the Group invested HKD324,100 in occupational
health and safety for employees in medical and labor insurance, and
invested HKD 14,500 in work safety for office insurance. There were
zero work-related fatalities, zero work-related injuries and zero work-
related injuries lost days.
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CHAPTER 4 SOCIAL RESPONSIBILITY

Wealthking Investments is committed to fulfilling its corporate social
responsibility and continuously creating value for the society. We
strictly screen suppliers and maintain stable cooperation, participate in
improving the well-being of community groups in difficult times, and
explore more opportunities to create value for society.

Section 1 Supplier Management

B HEREARE

FNE HBEE

EMEABNRBEITEELGEL  RLER
BREEE - BREEMHER  RERBEA
1 RERMH2EELBEHEBNEL KR
FZ Rt eREBEENKS -

S HEmER

| ||
21 21
FY2022/2023 FY2021/2022
= g S RS kSt S ) K3
Suppliersin = Suppliers in
Hong Kong Mainland China
HEHIER Hh B K B pE R

Bar charts of distribution of suppliers by region

HEFTEED HETLE

Due to the nature of Wealthking Investments’s business, suppliers are
an integral part of the operation process. The Group has established
good business relationships with some suppliers of office supplies and
technical support, and chooses green office supplies, such as paper,
to choose recycled paper as much as possible. In order to effectively
identify and avoid potential social and environmental risks in the
supply chain and promote the sustainable development of the entire
supply chain, the Group is committed to establishing a standardized
system for supplier management, which is applied to supplier
screening, supplier review and other processes.

EMEARNEHME  HERESELBEPT
A SREREY — R D o AEREEM QA MmN E kX
fisc R T EM LT R R R A ERE
BESERARRNAREEREFLER - R
BRI SR ERETENBELCSRERR
I e B ER R AR EERR - AKEHD
REZEREERBAREHIE  RANEE
EEE - fHEREEFRET -
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Supplier Screening

The Group carefully selects suppliers and has an in-depth
understanding of suppliers. The administrative department is
responsible for monitoring the selection of suppliers and supervising
the procurement process. In the process of selecting a supplier, the
Administration Department considers a range of criteria and assesses
the supplier’s regulatory compliance before entering into an
agreement. At the same time, the Group adheres to the principle of
“comparing three or more relevant suppliers”, and in accordance with
the above-mentioned social, environmental and government
regulations, systems and standards, considers and selects the
appropriate supplier from multiple dimensions, and reaches a stable
cooperation with suppliers.

@ﬂ ;—:éutation

Environmental Management

@3 Performance

BRIREEAN

@ 5 Track Record for the Past Three Years
BE=FERITELR

Service/Product Quality
R EmEE

02

Cost, Production and Technical
Capabilities :
B EERFEMTEED

04

History of economic disputes
with the Group

R 7 5% [ 0 SR AL 40 R 52

06

R

AEBREEMER - BNHEEAMRAT
R mTHRA PR R ERHERNEEREE
RBARE E2BHERNERT - TERHE

ER—FRIER - AR R HER
EEARIETHE BN AEEERIE
=5 WRA @ER=RASZN=KIAHA
HEANRE  ARBEAAROZHE R
B RBAERGIHE - R
BENHERETRY
fE

HEHERERIRES

Six Factors for Evaluating Suppliers

FHEHEENAKREER
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Supplier Review

The Group has entered into friendly negotiations with its suppliers,
signed and performed fair and reasonable supply contracts, and
required suppliers to commit to complying with relevant laws and
regulations to reduce supply chain risks. The administrative
department is responsible for regular inspections and audits of signed
suppliers, checking their environmental performance, whether there is
green operation, and calling for response to emission reduction and
pollution reduction; checking labor practices, whether there is illegal
employment, and treating employees equally, legally and compliantly;
checking the quality of the purchased products, whether the quality
and quantity are guaranteed, and the content stipulated in the
contract is qualified. If it is found that the supplier does not comply
with the Group's standards or contract regulations, we will withdraw
from cooperation with the supplier and blacklist them. The Group will
continue to cooperate with suppliers that have been reviewed and
approved by the administrative department, and strive to promote a
win-win business environment.

Green Supply Chain

The Group integrates the concept of “green procurement” into the
construction of the supplier system, giving priority to green
operations, low-carbon environmental protection products and
suppliers. In addition, we try our best to select local suppliers to
promote the common development of surrounding areas and reduce
the environmental impact of transportation links in the supply chain.

B HEREARE

HEBEE

AR R PIIETRIEGE - FIIET
NEFEENHESR - BREREAEETH
BRRER  BREHEERR - THAMER
ENBRFOHERERHETRENE e
HEFMNREEN  EEEEEY  RAERE
RPEFRREISR  MELSTER - BEIFELR
FEREARYUFET  REMBERY
 EERERE - ABBITARREATR -
FRBAHBRATNTEAREFREXRERMTE -
SRUEHRHAELHEIARLE - KE
EeERSRTRAMET T H RN
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CASE: Purchasing Green Furniture for New Workplace

The Group selected green furniture suppliers, purchasing 290 square meters of carpets in December 2022, and
participating in the third-party verified Carbon Neutral Floors™ program. The use of carpets reduced a total of 3 metric
tons of carbon dioxide, which is equivalent to the carbon dioxide emissions of a car driving 11,986 kilometers. The
entire supply chain is carbon neutral throughout its life cycle, contributing to the reduction of global warming. At the
same time, the Group purchases green wallpaper that meets the EN 15102:2007 standard, conducts and passes
relevant tests for flammability and hazardous substance release, to ensure that the release of formaldehyde, heavy
metals, and other hazardous substances will not endanger health and meet product requirements.

R HTESHRBERERA

AEEHRESERAMRER AT -__F+ - AKB20FHANME - 8% =775 & Carbon Neutral
Floors ™&t &1 B4 fF A #85HR A 3 AME —|bfiR - AHER —WEBETE 11,986 TEMN —SLiHINE - BEMHRE
wEAGAHANERRTMN - SRS 2HERBEER - B - RKEFAEN 15102:2007 REALR S HA - HRA
WRIE - Bl EBRCETT SRBARRAR  BETE SeBRHEMERYERN ISR ER  FEEREX -

Interface’

Carbon .
Neutral Floors

[— BOLTA

Certificate of Carbon Neutral Floors Certificate of Green Wallpaper

PN RERRE BREBEAERE
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Section 2 Social Investment FoH HERE

Wealthking Investments relies on the society to develop its own ZEREREFHEZHSBERBE FER - HKRHBAE

business, always with a sense of gratitude, and gives back to the RKEZIF WiEBBECHERTHEEHLE -

society through its own practical actions. During the difficult period of  EZIEMESE] - AR EHEIEETFE » 8EA
the epidemic, due to the regulations of the local system, it was 4#E/TE TN A8 MAEED LAENEA

impossible to organize offline public welfare activities, and the Group HEMEEOKE @ FEETHREETHEE

did not give up the opportunity to contribute to the society, and FERERBARE  EERNARESEZHA]

made donations through specific organizations to help the poor get g » (RiEH @ HEE LR -
more benefits while protecting the environment and promote the
common progress and development of society.

CASE: Computer Donation Public Welfare Activities

In July 2022, Wealthking Investments donated used computers and accessories to Caritas Computer Factory, a total of
15 computers, 2 LCD monitors and 2 accessories. The organization promises to refurbish the computer and destroy
the original data to ensure data security. The refurbished computers will be distributed to poor people or non-profit
organizations, so that the donations can be used to the greatest extent and transferred to those in need. Unusable
computers or accessories will be recycled in an environmentally sound manner.

A ERBERARES

TR FLR ERENEREEESMMEAABAEERIS A I5MEM 28 LICOETRFR2ARM - #
BAGEENBNEN  HREAER  REHELE - BHNEMRSSRAZERARNZIFLEFEL - 18
BzWEESARE ENAFEZA - MEBEERNERKEH BB RFEETNHNETEY -

Donation of used computers Letter of appreciation from the organization

BEEEKEMN HBRHE
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APPENDIX | KEY PERFORMANCE fex— BEEREN
Table 1 — The Group’s Emissions by Category in FY2022/2023 %1 —A&EER_-_T=-= “"ZS_=BERKR=
and FY2021/2022° B /B _HMFERERNFHRERES
Key
Performance Amountin Intensity’ in Amount in Intensity® in
Indicator (KPI) Unit FY2022/2023 FY2022/2023 FY2021/2022'  FY2021/2022
—E-C —E-C —ZE=—/ —ZE=—/
—E-= —EC-= —ZF-- -
BHEEHY PR B B
Emission Category # i 35l HRENER B FHE HHERES e HMERES
Air Emissions ZRHFR SO, Kg 0.079 0.0024 0.10 0.0031
T
NO, Kg 233 0.0706 2.94 0.0919
T
PM Kg 0.17 0.0052 0.22 0.0069
TR
GHG Emissions ~ BZERHEHEK  Scope 1 (Direct Tonnes 14.36 0.4352 18.09 0.5653
Emissions)* of COe

#EN I k=¥ o3
(B =g

Scope 2 Tonnes 39.28 1.1903 50.91 1.5909
(Energy Indirect of COe
Emissions)?
#E2 Wi =ik
(BERBEAH 28
G370k
Total Tonnes 53.64 1.6255 69.00 2.1563
(Scope 1 &2) of COe
Bt W — & rik
(81 %2) 28
Non-Hazardous  EEREEY Wastewater* m? 220.6875 6.6875 214.00 6.6875
Waste 57k AR
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The amount and intensity in FY2021/2022 were extracted from the ESG
report set out in the Group’s annual report for FY2021/2022;

The Group’s Scope 1 (Direct Emissions) included only the consumption of
unleaded gasoline in motor vehicles;

The Group's Scope 2 (Energy Indirect Emissions) only included only electricity
consumption;

Given no record of water consumption was provided by the property
management company of the building during the year under review, the
amount of water withdrawal was based on the estimation of water
consumption per capita per day;

Intensity for FY2022/2023 and FY2021/2022 were calculated by dividing the
Group's emissions in that year by the number of employees in that year.
During FY2022/2023 and FY2021/2022, the number of employees was 33
and 32, respectively;

The methodology adopted for reporting on GHG emissions set out above
was based on “How to Prepare an ESG Report? — Appendix 2: Reporting
Guidance on Environmental KPIs” issued by the Stock Exchange, Guidelines
to Account for and Report on Greenhouse Gas Emissions and Removals for
Buildings (Commercial, Residential or Institutional Purposes) in Hong Kong
and the 2006 IPCC (Intergovernmental Panel on Climate Change) Guidelines
for National Greenhouse Gas Inventories.

RIE - HERERWSE

—E-— /T CBERNERERBAEIIRN
REE-—ZT=Z— /T _HFFEREPHIR
B HERERRE
REBWHEE 1 (EEHBESR
HERE
NEEMHHE 2 (RREANEES ERES
JIERE
ERAEMETE D AR EBEFE R ERLK
EREDH m@m%mﬁAwiammém
HPE

EERNENT

o R CER T T
%EmﬁF%Lﬂ%$ﬁl%¢W¢Wmmﬂi

BUAREEEFHFNETAG (- /=
T =MFAR3IBA :2:—/,2::%@
B32N)REHE

FMlsRE R EREHERATRAN T ERERER

%%ﬁ%(mﬂﬁﬁ%% HEgRERRE — M
B REMRABERERES) (BEEE
W (FE% - EERDLME) RER IR
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i%i% N ?‘i%&k /D#&l:l

Table 2 — The Group’s Resource Consumption in FY2022/2023 X2 — — T =-=Z /ZZBE-Z=ZBHFE K=

and FY2021/2022

:—/:§::M$$$Eﬁﬁﬁmgﬁﬁ

Amount of  Intensity? of Amount of Intensity? of
Resource Resource Resource Resource
Key Consumption Consumption  Consumption  Consumption
Performance in in in in
Indicator (KPI) Unit FY2022/2023 FY2022/2023 FY2021/2022"  FY2021/2022
—E-C —E-C —ZE=—/ —ZE=—/
—EZ= —EC-= —F-- —E--
BEN  HENER R BFENER
Use of Resources & RfEA HRENEN B EREAE FRERE? BREAE GERSRE?
Energy BER Electricity kWh’000 49.10 1.4879 71.71 2.2409
eV TETRE
Unleaded L 5,400.38 163.6479 6,800.96 212.5300
Gasoline
B AR A
TOTAL kWh'000 101.44 3.0739 137.62 4.3006
st TET R
Water? K3 Water m? 220.6875 6.6875 214.0 6.6875
K MFHK
Paper #iR Paper tonnes 0.3372 0.0102 0.3790 0.0118
it 1
Packaging BEMH Cartons tonnes 0.2 0.0061 = =
Materials il ]
L The amount in FY2021/2022 were extracted from the ESG report set out in 1 - T —HEHEHRERFEaER

the Group’s annual report for FY2021/2022;

2 Intensity for FY2022/2023 and FY2021/2022 was calculated by dividing the 2
Group ‘s emissions in that year by the number of employees in that year.
During FY2022/2023 and FY2021/2022, the number of employees was 33
and 32, respectively;

2 Given no record of water consumption was provided by the property 3
management company of the building during the year under review, the
amount of water withdrawal was based on the estimation of water
consumption per capita per day.
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Table 3 — Employee of the Group in FY2022/2023 and %®3 — —8=-=Z —“EB-_=HER=2
FY2021/2022 - CE_EREEETIHE

FY2022/2023 FY2021/2022'

—=E=-= —ZE-—/
SEICUE T HF
Number of employees ET A% Total FEUNEt 33 32
By gender 214 B Male B 16 15
Female g 17 17
By region ZihE Hong Kong e 30 27
Mainland China AR B K e 3 5
By age BRE®R Aged 51 or above 515N E 10 9
Aged between 41 41 & 505% 4
and 50
Aged between 31 312 405% 14 11
and 40
Aged 30 or below 305 M IAT 5 7
By Professional REFE Senior Management &4 &2 [ 1 10
Middle Management = 4% 18 @ 8 7
Entry level employee EEE T 14 15
Professional ETEZERER Investment KEER 27.27% 31.25%
Composition Management
Category of Operations BEER 24.24% 15.63%
Employees Management
Financial officer B AB 12.12% 15.63%
Director = 21.21% 18.75%
Internal control WEAE 12.12% 12.50%
personnel
Human Resources A HER 3.03% 6.25%
! The data in FY2021/2022 were extracted from the ESG report set out in the 1 —E - /B CBHENSEEBAaEYNA
Group's annual report for FY2021/2022. EB T /T _UEFEREPHIR

% HeRERWE -
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Table 4 — Employee Turnover of the Group in FY2022/2023and ®4 — — BB == /ZE-_Z=ZHERKR=Z
FY2021/2022 —— /B _BEAREEEIRBEE

FY2022/2023 FY2021/2022'

—E—= —E2_—/
SED=HE T HF
Number of Employee BBIE T AH Total @A 8 12
Turnover
Employee turnover BIfk= Percentage Bkt 24.24% 37.50%
rate
By gender #1453 Male B 3 5
Female It
By region R E Hong Kong e 7 10
Mainland China AR B K e 1 2
By age BER Aged 51 or above 515N E 3
Aged between 41 41 E505%
and 50
Aged between 31 312 405% 2 5
and 40
Aged 30 or below 305 M IAT 2 2
L The data in FY2021/2022 were extracted from the ESG report set out in the 1 —E - /R CHENSBEERAEIAA
Group's annual report for FY2021/2022. EB T /T _HEFEREPHIR
5 e RERRE -
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Table 5 — Employees Trained of the Group in FY2022/2023 and

®KS ——_FB-_-_/=—TB_-=

BERZ-E

FY2021/2022 - /CE_EREBEE TS
FY2022/2023 FY2021/2022"
—E-= —E=—/
SBCCHE S HEF
Total number of ESEIIMETAAE Totl FEUN 32 36
employees trained
Number of employees BRI AE Male S 16 17
trained by gender Percentage of XEEENH 50.00% 47.20%
employees trained
Female ey 16 19
Percentage of XilEEBESL 50.00% 52.80%
employees trained
Number of employees BETEREIAE  Senior Management aREEE 10 10
trained by type Percentage of XiEEEN 31.25% 27.80%
employees trained
Middle Management R EIEE 8 7
Percentage of XEEFENL 25.00% 19.40%
employees trained
Entry level employee HEEET 14 19
Percentage of XiIlEEEA L 43.75% 52.80%
employees trained
Total training hours ETESEINERRE Hours /N 146 234
Average training hours  ETEFIFHIRE Hours /N 4.56 7.31
By gender ZH5 Training hours for male B K 96 115
Average training hours ~ F# 553 & 6.0 7.7
Training hours for female 214353l & 50 119
Average training hours 4553|521 3.125 7
By type RETER Training hours for BREREEIIRR 124 79.5
Senior Management
Average training hours  F151% 5 BEE] 124 8.0
Training hours for RRER RN R 8 525
Middle Management
Average training hours 555 3| FF & 1 7.5
Training hours for EESTEIEERE 14 102
Entry level employee
Average training hours 5% 5 BEFE 1 6.8

! The data in FY2021/2022 were extracted from the ESG report set out in the

Group's annual report for FY2021/2022.

1 —E - /- HERNSEERAEIAA
EE T /T _HEFERETNR

% HERERWE -
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Table 6 — Employees Safety of the Group in FY2022/2023,

:A #& =

FY2021/2022 and FY2020/2021

®6 — —_T_=- /"“TE-_=HF-

-/ CEC__HER=-E=% = E_—@

FAEEEIRZ2HIE
Unit FY2022/2023 FY2021/2022" FY2020/2021
—E-C —Eg-—/ ZE-F
By SROCHE T CME _E_HEF
Employee Occupational ETIREREZ2RA HK$'000 FBk 324.1 198.99 =
Health and Safety
commitment
Safety production RREERA HK$’ 000 Ttk 14.5 145 =
commitment
Number of work-related HIZERETAE People A 0 0 0
injuries or fatalities
Rate of injuries or fatalities SEHF TR Proportion £l 0 0 0
(per hundred workers) (BEBIA)
Lost days due to work injury E T ZEMERN Days X 0 0 0

BAXE

L The data in FY2021/2022 and FY2020/2021 were extracted from the ESG 1
report set out in the Group’s annual report for FY2021/2022.
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Table 7 — Corporate Governance of the Group in FY2022/2023 %7 — — 8- /2= ER=-2
and FY2021/2022 —— CEZ—REREBATREHE

FY2022/2023  FY2021/2022'

—E-C— 2=/
SEIZHRE T CfF
Times of Board EZSAEBHEARE  Times PN 4 4
Meetings Held
Board size EEL-PN1 People A 6 6
By gender g 3| Male B 6 6
Female i
By type RER Independent director B #E
Non-independent BN ES
director
Directors’ average ESTI9HMH HK$'000 FB 250/year  509.125/year
remuneration 250, %  509.125/%F
Number of MBEESEEEEN  Number s 3 3
trademarks and NEFMEHE
word registration
rights held
by Intellectual
Property Rights
U The data in FY2021/2022 were extracted from the ESG report set out in the 1 —E - /B CBHENBELBEAEHIINAK
Group's annual report for FY2021/2022. SE T /T _UFEFEREPHIR

B HERERRE
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Table 8 — Anti-corruption of the Group in FY2022/2023 and X8 — — B == /Z“E-_Z=ZHERKR=Z
FY2021/2022 —— /B _HEXREERETEE

FY2022/2023  FY2021/2022'

—E-— —E2-—/
“ECCSHME T CBF
Number of anti-corruption REFREHEHR Number 15 0 0
and anti-corruption EHE
reporting incidents
Average hours of BIEZIRES Hours AN 1 1
employees receiving R B RE AN
anti-corruption FIRFE
training
Number of employees EZRESREH People A 26 26
receiving anti- EINE T AH
corruption training
Average hours of EEEIRES Hours N 1 1
directors receiving B BIEINE
anti-corruption TR E
training
Number of directors BEEEYRES People A 6 6
receiving anti- KRB AE
corruption training
1 The data in FY2021/2022 were extracted from the ESG report set out in the 1 - /T —HENEBERFEHIINA
Group's annual report for FY2021/2022. EB T /T _HEFEREPHIR

% HERERWE -
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B HEREARE

Table 9 — Suppliers of the Group in FY2022/2023 and %9 — —T=-= —“EBE-_=HER=-2
FY2021/2022 - /R _BEAEEEETEE

FY2022/2023  FY2021/2022'

—E-C— —E2-—/
“ROCHE T ME
Number of Suppliers  #EERHE Total BES 22 22
By region Rt EE S Suppliers in Y 21 21
Hong Kong
Suppliers in A B K RE L pE Y 1 1
Mainland China
! The data in FY2021/2022 were extracted from the ESG report set out in the 1 —E - — /R CHEMEEEEEENRA

Group's annual report for FY2021/2022.
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APPENDIX Il INDICATOR INDEX gk — $E1Z=RI|

Indicators

EERR

Relevant Section

HEEE

A. Environmental Categories
A RIGER

A1: Emissions General Disclosure

A1 HERY —MIE

Al

A1.2

A13

Al.4

A15

A1.6

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to air and greenhouse gas
emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.
BFRAERMAEREBER  MAKRLHOEES BE
REEBEZVNELEN  @QER: Rb)ETHET
ANEERZENRBEERROIHER

The types of emissions and respective emissions data.

BE e RE AR IR EBUR o

Direct (Scope 1) and energy indirect (Scope 2)
greenhouse gas emissions (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).

BE(BE) RgREEZ (SBE2) AERBHME (A
WEtE) R (ER) HE(MUNEESEM  §AXR
MaEtE)

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production
volume, per facility).
FEARZEEEYEE (CABERTE) R (ER) ZE (1
NEESE - BERmTE)

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).
PREAREEEYEE CANAE) R (ER) BmE (1
EERBER - GELEHE) -

Description of emissions target(s) set and steps taken to
achieve them.

R FTET B BENE B IR R AE RS L B R P EREREY
Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.
HEEREREEREEMN L - IR
RERRRREIEL R FARRNTR -

1.3 Climate Action

138 R1TE

1.3 Climate Action
Appendix Tables 1
1.3 RIRITE)

P ERR 1

1.3 Climate Action
Appendix Tables 1

1.3RETE

B #rR 1

1.3 Climate Action

1.3RI&1TE

1.3 Climate Action
Appendix Tables 1

1.3R/R1TE
B8k 1
1.3 Climate Action

1.3RIRTTE

1.3 Climate Action

138 E1TE
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Indicators

EEAR

Relevant Section

il

A2: Use of Resources

A2  ERERA

General Disclosure

—RIKE
A2.1

A2.2

A2.3

A2.4

A2.5

Policies on the efficient use of resources, including
energy, water and other raw materials.
BRERER(BIERR - KREMEREMEL) BHEE o
Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).
BEMNESNERR SHEEER(MNE - JHh)
FE(UTETERGE) REE (MUNEESEL -
AR E)

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

BREKEREE (WATESEN - §EREHE)

s

Description of energy use efficiency target(s) set and
steps taken to achieve them.

R PIET VM aERERA R B R R AESELEBEM
KRR -

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

fi st SRERGE R KR BRI B B - LA R PRATSZ 80 A
KRR e BIR R RIER S L B ARPTERER A 25

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

R mAAEEMNEE (AEE) R (ER) S
HAEBARRE o

1.2 Energy Use

1.286RER
1.2 Energy Use
Appendix Tables 2

1.2 88IR(E R
P87 2

1.2 Energy Use
Appendix Tables 2
1.288REM
FifgER 2

1.2 Energy Use

1.288R{EMA

1.2 Energy Use

1.2 68 IR

1.2 Energy Use
Appendix Tables 2

1.288 R
BigRk 2

A3: The Environment
and Natural Resources

A3 BIERAREIR

General Disclosure

—RE

A3.1

A3.1

Policies on minimising the issuer’s significant impacts on
the environment and natural resources.

BEEITAHRRERAAEREXREATENOIE -

Description of the significant impacts of activities on the
environment and natural resources and the actions
taken to manage them.

HAERBEHERRERRAARERNEATE RE RN
ERARTENTY -

1.1 Environmental
Management

1.2 Energy Use
TIRRER
1.288REM

1.1 Environmental
Management

1.2 Energy Use

1.3 Climate Action
TIRRER
1.288REM

1.3 RIRITE)
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Indicators

EEAR

Relevant Section

i

A4: Climate Change

A4 RIER1L

General Disclosure

—RE

A4

Policies on identification and mitigation of significant
climate-related issues which have impacted, and those
which may impact, the issuer.

BRI N EHERRAIGEGEHBETAEEZENEAR
RABEEENEER

Description of the significant climate-related issues
which have impacted, and those which may impact, the
issuer, and the actions taken to manage them.
BRI EHBRTAELARENERRIZEH
=H - REHTEH -

1.3 Climate Action

1.3RE1TH

1.3 Climate Action

13RM&1TE

B. Social Categories
B. it R HIRE
B1: Employment

B1: EE

General Disclosure

—RIE

B1.1

B1.2

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to compensation and
dismissal, recruitment and promotion, working hours,
rest periods, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
ERFMRERE BEREA  ILERH R F
Ee . Zalt REEUAREMEEREMNN : ()
BEK R(b)ETHETABEATENHEBERZ MR
Bl o

Total workforce by gender, employment type (for
example, full-or part-time), age group and geographical
region.

BIER EEER (N2 BEEE)
EbaNo] =ML

Employee turnover rate by gender, age group and
geographical region.

IR - FiedR MtRE

FEeAR KiER

DB TRALLE -

3.1 Employee Rights
3.2 Employee
Trainings

3.1 Employee Rights
Appendix Tables 3

3.1 BI#Em
FigE 3
Appendix Tables 4

PisEsk 4
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B HEREARE

Relevant Section

il

B2: Health and Safety General Disclosure

B2 . REHEZZE

— R

B2.1

B2.2

B2.3

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to providing a safe working
environment and protecting employees from
occupational hazards.

FHRERZ2THERERREE THEBELEEMN
@BER : RO)BTHETABEATENBMERR
ROIEEH -

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.
BE=F(BHEERFRE)BFRITHMABRLE -
Lost days due to work injury.

RIEEARTIERS -

Description of occupational health and safety measures
adopted, and how they are implemented and
monitored.

WL PTER N B R R RER 210 - ARBRARTR
ERFE-

3.3 Employees’
Safety

Appendix Tables 6

FiEER 6
Appendix Tables 6
FEER 6

3.3 Employees’
Safety

1o

33BI1%%

’

B3: Development and

Training

B3 : BRI

General Disclosure

—RIE

B3.1

B3.2

Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
BERRABIBITIIEBENMHBERRENBUR -
MIBFEE -

The percentage of employees trained by gender and
employee category (e.g. senior management, middle
management).

BURKETHEAN(NSRERE TREEES)E
PHXIEIBDL

The average training hours completed per employee by
gender and employee category.
BUERIRETHRERMNESD 848 TxKXIIN TR
)

3.2 Employee
Trainings

32 8T

Appendix Tables 5

B8R 5

Appendix Tables 5

FiERk 5
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RIB- HERERBE

Indicators

EEAR

Relevant Section

Gl

B4: Labour Standards

B4 : % T %A

General Disclosure

—RIE

B4.1

B4.2

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to preventing child and
forced labour.

BRAMIEZE TSRS TH) : (aBR : R(b)BFH
TABERTENHRBZERZLRDINER -
Description of measures to review employment practices
to avoid child and forced labour.

R REEMNRE NS RET REHIST -
Description of steps taken to eliminate such practices
when discovered

WA RIRE R B ER A RIS R PTREA PR -

3.1 Employee Rights

ERN= N

3.1 Employee Rights

31 BEIH#R
3.1 Employee Rights

3 ETHER

B5: Supply Chain
Management
BS : HEEER

General Disclosure

—RINE
B5.1

B5.2

B5.3

B5.4

Policies on managing environmental and social risks of
the supply chain.

EERMEENIRIE RS RREBUR -

Number of suppliers by geographical region.

BB DHNHERHE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and
monitored.

H AR HEEEMEN - MERTE BB R MH
FEREE - URABEHINRITRERTE -
Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

AR HERESERONRE R ERARAE
5 - ARARBAIT RER A o

Description of practices used to promote
environmentally preferable products and services when
selecting suppliers, and how they are implemented and
monitored.

L ERE B R (e 8 2 BERRE fm MR RER -
AR AERETT RERTE -

4.1 Supplier
Management

A1 HEREE
4.1 Supplier
Management
Appendix Tables 9
41 HERER
FigRsz 9

4.1 Supplier
Management

41 EREE

4.1 Supplier
Management

4N EERE TR

4.1 Supplier
Management

4R EE

Wealthking Investments Limited / Annual Report 2022/23
ENEAXBRAT /5 92022/23



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
R - HERERHRE

Indicators Relevant Section
EBRE HBRES
B6: Product General Disclosure  Information on: (a) the policies; and (b) compliance with 2.1 Responsible

Responsibility

B6: EmEE

—RE

B6.1

B6.2

B6.3

B6.4

B6.5

relevant laws and regulations that have a significant
impact on the issuer relating to health and safety,
advertising, labelling and privacy matters relating to
products and services provided and methods of redress.

BREMRHEERMRBNEEERZ2  BEE BERK
RAEERRMRYITEN : QBK  Rb)&THET

ABERZENRBEERAPINER

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EEICERERBHTHLR 2 BIZEIEHMALRK
WEDL -

Number of products and service related complaints
received and how they are dealt with.
EREENERERSOIRFEE AREE X -
Description of practices relating to observing and
protecting intellectual property rights.

i 0 B 4 2 RS AN E R R I o

Description of quality assurance process and recall
procedures.

g ST REREMEWERT

Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
i E B ESRRERFLEBECE - URBERTRE
BIE

Investment

2.3 Compliance
Operation

2.4 Intellectual
Property Rights
2188 ERE
236KEE
2AMBERE
2.3 Compliance
Operation
235HESE

2.3 Compliance
Operation
236K ES
2.4 Intellectual
Property Rights
24 MBERE
2.3 Compliance
Operation
236K EE
2.2 Information
Security
2258 %%
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Indicators

EEAR

Relevant Section

i

B7: Anti-corruption

B7 : RES

General Disclosure

—MRRE

B7.1

B7.2

B7.3

Information on: (a) the policies; and (b) compliance with
relevant laws and regulations that have a significant
impact on the issuer relating to bribery, extortion, fraud
and money laundering.

BRAMTIERRRE - B1R - BGEFROE B - @B : K(b)
BTHEITAREAZENBBEENROINEHR -
Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the reporting period and the outcomes of the
cases.
RERPAHBETASEEIRETEELENESTH
ARMEE B MFARER -

Description of preventive measures and whistle-blowing
procedures, and how they are implemented and
monitored.
R BREF - ARBERITRERGE -
Description of anti-corruption training provided to
directors and staff.

WM EENE TRENRESE -

2.3 Compliance
Operation

2.3 Compliance
Operation
Appendix Tables 8

235HESE
FiEEz 8

2.3 Compliance
Operation

236K E:R
2.3 Compliance
Operation
Appendix Tables 8
236KEE
figgs 8

B8: Community
Investment

BS: HERE

General Disclosure

—MRIRE

B8.1

B8.1

B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and
to ensure its activities take into consideration the
communities” interests.
BALHE2ERTREEMELRTEMEMRELE
BEBEZEMEFZEOBR o

Focus areas of contribution (e.g. education,
environmental concerns, labour needs, health, culture,

sport).
BT EREE(NHE  REEE  SIHK BF -
XMkt BE)

Resources contributed to the focus area.

EEIREMBRER -

4.2 Social Investment

A2HEHRE

4.2 Social Investment

42HERE

4.2 Social Investment
424t I8 E
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